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ZARAI TARAQIATI BANK LIMITED
CAREER OPPORTUNITIES

ZTBL, a'AAA rated renowned specialized financial institution with a wide network of over 500 Branches all across the country is inviting applications from energetic and challenge-oriented professionals with proven
track record and capacity to perform as a catalyst for transformation in a challenging environment. The individuals who fulfll the basic eligibility criteria may apply for the positions

Finance & Accounts Officer

OG-/AVP-/AVP (No. of Positions-2)

Experience: Minimum 05 years'relevantexperience

Qualification: Minimum Bachelor degree from HEC recognized Institute/University (National/

International), however in case of professional qualification like CA, ICMA (partly qualified) will also be

eligible

JobResponsibilities:

+ Coordination with branches/divisions for collection of data required in preparation of periodic
financial statements
Assistin preparation of periodic financial statements in accordance with applicable IFRS/IAS and
directives of SBP

+ Coordination with auditors and regulatory inspection teams for provision of data as required and
ensuring auditqueries are timely resolved

+ Coordination with branches & treasury division for remittance of funds and liaison with commercial
banks

+ Assistin preparation of annual budget and subsequent monitoring

+ Coordination forcontroltesting / compliance of Intemal Controls over Financial Reporting

+ Working/preparation of monthly turover for advance tax computation by bank’s tax department

+ Coordination with branches/ cost centers with respectto data anomalies

+ Experience of working in Enterprise Resource Planning (ERP) including Oracle Hyperion will be an
added advantage

+  Anyothertaskassigned by the management

Head NPL Monitoring VP-I/ VP
(Interior Sindh/ Baluchistan) (No. of Position-1)

Experience: Minimum 10 years'experience in Bank/ Financial Institution

Qualification: Minimum Bachelor degree from HEC recognized Institute/University (Nationall

International)

JobResponsibilities:

+ Monitor overdue accounts and initiate timely recovery actions as per requlatory and bank
quidelines

+ Developandimplement strategies for recovery of Overdue + Infected portfolio
Develop and implement plans to maximize recovery

+ Supervise field teams and ensure timely follow-up on defaulted accounts

+ Conduct reqular field visits of customers with overdue loans and infected portfolio to secure
Recoveryl collection

+ Proactivelyidentify and assess risks associated with delinquent accounts

+ Coordinate with legal for cases under litigation, including recovery through courts or other legal
means
Liaise withlocal administration and law enforcement agencies
Track record of managing recovery at Region/ Arealevel

+ Tranandbuild capacity among branch staffon recovery procedures and systems.

+ Monitoring and Implementation of Strategic Plan
Ensure compliance with relevant laws, regulations, and industry standards related to infected
portfolioand stay updated on regulatory changes
Knowledge of recovery procedures and regulations
Any othertask assigned by the Management

-t Eligibility/Ineligibility Criteria: -

+ Maximum age limitfor VP-/VP 50-years and OG-I/AVP-/AVP 45-years as on closing date to apply
+ Marketcompefitive remuneration will be offered

+ ZTBLisanequal opportunity employer, females and PWDs are encouraged to apply.

+ Onlyshort-listed candidates will be called forinterview. No TADAshall be admissible for interviews

*  Interested candidates may apply online through website: https:/fwww.ztbl.com. pkfjobs tll 09th August, 2026. Only online submission of application within due date will be accepted

+ TheBankreserves the rightto accept or reject any application(s) without assigning any reason(s) thereof

Applicantdismissed, removed or terminated by previous employer(s) on disciplinary grounds s not efigible to apply.

Applicant convicted by any court offawis not eligible to apply.

PID(1)794-D/26

4§
For any related query, please contact Head (Recruitment & Selection), ZTBL, Head Office, Islamabad @ 051-8252724 ,‘u&g" I .
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BOP GALAXY MANAGEMENT
ASSOCIATE PROGRAM 2026

| The Bank of Punjab (BOP) is

Pakistan's fing commercial banks and is re s award-winning inno

ong ¢ in Priority Se

ectory, expanding national footprint, and a

Driven by a purpose of creating meaningful impact, we invite ambitious, high-pot: ocused fresh graduate

become part of our “Management Associate Program 2026° This accelerated talent development initiative

xt generation of banking professionals through well-structured learning, meaningful profess

onal exposure, and

accelerated carver progression in a high-performance environm

mum Bachelor's yree with 16 years of educ

king & Finance conomics, Com

wnal canddates meeting the stated criteria can also apply

ustration, an Resources,

aNagemer

: - v pportunity emg f Manori
business-related discipline from well-reputed HEC recognized DAP >
Torelgn institutes 2 oy in confid
/ Re waiting cands also apply, subject to the provision ¢. Only Shorthsted . shall be contacted. No TA/DA will

results by or before August 31, 2026

f 3 transcript/submi

Minimum GPA/Grade/Percentage: Not less than 3.0 out of 4 or

marks or equivalent

Age: Maximum 27 years (as on the last date of application htto
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A‘ www.hbfc.com. pk

}Z_”DE House Building Finance Company Limited
WE ARE HIRING!

pary Limited 48

House Buikhing Fnan ] Wdented

candadnes 10r the 1080WAING POUBONS

Head - Operational Risk Management
Location: Karachi

AVP/Head - Pre & Commercial Audit
Location: Karachi

Manager - Pre & Commercial Audit
Location: Karachi

Assistant Mana‘gg:t - Credit Processing Unit
Location: Lahore & lslamabad

Assistant Manager - Administration
Location: Lahore

Assistant Manager - Regional Business Coordinator
Location: Islamabad

Assistant Manager - Sales
Location: Gujrat, Sialkot, Kasur, Sahiwal, Atfock, Mardan, Abbottabad, Mirpur & Chitral

Assistant Manager/Manager - Real Estate

Location: Karachi
Assistant Manager/Manager - Facilities Management
Location: Karachi
intorested cancidates may vt owr website at wwwhbic comps'camens for further Cotals

garding 1ob responsibilit and for submission of ONLINE appécation latest by Aug 09, 2020

HBFC is an equal opportunity empioyer & offers a competitive compensation package along with

carver growth opportunities in a congensal ervironment

*‘These are contractual positions and subject to extension based on an individual's
performance and prevailing company policy.

Note:
ENgibility criteria may be relaxed in case of candidates possessing exceptional Qualification or
Expenience,
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: EMPLOYMENT OPPORTUNITIES ]

Sui Southern Gas Company Limited

Sui Southern Gas Company Limited, Pakistan's leading Public Sector Utilty Company is looking to fill the following specialized
positions with qualified, experienced and dynamic professional who can add valug to the organization's progress

Position ‘ Minimur Qualification and Experience ‘ Job Summary

Accounts

The purpose of this position is to support senior supervisor
in analyzing monthly financial reports pertaining to
Meter Manufacturing Plant (MMP) which also includes
Manager Accounts ; .
) closure of accounts, preparing budgets, assist user

(Meter Manufacturing Plant) o fEae ; S a
\ b Cae 85141 ACCA / MBA in Finance with at least | departments to quote price against tender enquiries of

_— 4 years of experience. meters and prepare feasibility reports. Review
comprehensive income statements and other financial
exiracts pertaining to MMP.

Notes
# Qualifications must be from an HEC-recognized university.
® PEC registration is mandatory for the Engineers.
o Interested candidates are encouraged fo visit our website https:/fwww.ssgc.com.ph/careers| for details / job description and to
apply online within fiteen (15) days of the publication of advertisement.
o O Forinternal candidates continuity of service shall be given as per Company's poliy.
% # Shortlisting and selection shall be on merit based only.
§ ¢ The above positions carry market competitive compensation package.

2 0 SSGCLis an equal opportunity employer and women are encouraged to apply.

4|Page
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CAREER OPPORTUNITY

‘,,l"'““A'A'-‘_' NITW Dx

Manager CDC
Career Guidance Specialist

Senlor Executive, Dean's Office - SESS
Senior Executive COC

Senior Executive Financial Reporting
Executive - Skills Development

Lab Engineer - SMCS

e { T Dix Dease st DAy b v

«
-
Inf Kry/31377

IBA Karachi Is an equal opportunity employer. IBA alumni
women, minorities, and differently abled are encouraged to apply

@ NN MR A2 © wwebacdupk O9OOO0 bakhioMicial
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;) Karachi Water & Sewerage Corporation

SITUATION VACANT
DEPUTY MANAGER / DEPUTY DIRECTOR TAKATION (1Position)

Karachi Water and Sewerage Corporation (KW&SC), Pakistan's leading public sector utility, serves the people
of Karachi metropolitan area and is responsible for ensuring clean. safe drinking water and sewerage services
to the public. Enacted under the Karachi Water and Sewearage Corporation (KW&SC) Act 2023, the utility
envisions organizational reform activities to transform its culture towards full corporatization and a performance
culture

The Deputy Manager / Deputy Director Taxation will oversea and manage the corporation's taxation functions,
ensuring compliance with all statutory requirements, timely tax filings, and the cevelopment of effec tax
policies and strategles. The position is responsible for providing leadership to the taxation unit and supporting
management in optimizing the corporation’s tax position

KEY RESPONSIBILITIES

* Oversee and supervise all lax-related activities including assessment, collection, filing, and compliance
with federal, provincial, and local tax laws and regulations.

* Develop and implement tax siralegies 1o ensure oplimal tax planning, minimize liabilities and cost savings
where legally possible

* Prepare review, and coordinate the timely submission of all tax returms, statemeants, and other statutory
documenis

* Advise management on tax implications of operational activities, business transactions, and legislative
changes

* Rep
* Maintain up-to-date knowledge of applicable tax laws, regulations, and government directives

« Supervise and guide Assistant Manager / Assistant Director(s) Taxation and other tax staff in the execution
ol their duties

ant the organization in correspondence and negotiations with tax authorlties and external auditors

« Coordinate lax audits, assessments, and respond to tax gueries and notices.
« Ensure complete and organized documentation of all taxation records, filings, and correspondences
= ldentify areas for process improvement and efficiency within the taxation unit and implement best practices
. Parform any other duties as assigned by management relevant to taxation functions

'he Deputy Manager / Deputy Director Taxation shall repart 1o the Deputy Chiel Financial Officer
Qualifications & Competencies:

*  Master's degree in Accounting, Finance, Businass Administration, Law or related discipline: professional
certification (CA/ACCA/ICMA/LLB Taxation) preferred. Qualificaton in Public Finance Management (PFM)
would be an acdded advantage

. At least B years of relevant experience in taxation, with 3+ yaars in a supervisory or managerial role
« Sound knowledge of tax laws and processes at federal and provincial levels

* Strong analytical, negotiation, and communication skills

« Proficiency in tax management and accounting software.

A\INTERNATIONAL
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ASSISTANT MANAGER / ASSISTANT DIRECTOR TAXATION (02 POSITIONS)

Objective of the Position: The Assistant Manager / Assistant Direclor Taxation is responsible for assisting
in the execubion of the arganization's tax funcltions, ensuring strict compliance with all tax regulations and
policies, supporting the Deputy Manager / Deputy Director in tax planning, filing, and audit processes, and
maintaining proper tax-related documeantation

KEY RESPONSIBILITIES:
* Prepare and file all tax returns, payments, and statulory documents within prescribed limalines
* Assistin the computation and reconciliation cf all applicable tax liabliities

* Support the Deputy Manager / Deputy Director in tax planning, internal audits, external audits, and
assessmants

e Ensure that all tax documentation and records are maintained, updated, and available for review
* Keep abreast of latest developments in taxation laws and inform management of relevant changes
« Coordinate with other departments for the collection and preparation of required data for taxation purposes.

=  Address quenes raised by tlax authoribes and assist in providing accurate responses

e ldentify and report any discrepancies in lax filings or computations, proposing corrective actions

« Parlicipste in the implementaticn of enhanced tax compliance procedures under the guidance of the Deputy
Manager ! Deputy Director

* Accuracy and complatenass of records and data

* Proaclive identification of patential issues or areas for compliance improvement

* Undertake any additional duties as assigned relating to the function of the taxation unit.

tant Director Taxation shall report to Deputy Director Taxation

Qualifications & Competencies:

* Master's or Bachelor's degree in Finance, Accounting, Law or a related field; partial/professional qualifications
in taxation/accountancy preferred. Qualification in Public Finance Management (PFM) would be an added
advantage

¢  Minimum 3-56 years' rele
* Knowledge of current federal & provincial tax laws and compliance requirements
* Good analytical, organizational, and computer skills

= Strong atlention (o detail and integrity in handling confidential information
General Terms and Conditions:

i The appointment shall be on contract basis for the period of 3 years and extendable on satisfaclory
performance

il. Al the appointments will be subject to fulfilment of codal formalities/venfications/administrative formalities.
iil. Al positions are based in Karachi

v. Only shorthisted candidatas will be contacted

v. No TA/DA will be admissibie for the interview

int experience in a taxation or accounting function

vi. Govemment/Departmental candidates have to obtain NOC for applying to the positions
We are an equal opportunity employer. With special focus on gender diversity, women are encouraged to apply.
Strict confidentiality shall be maintained during the hiring process

Interested candidates can send their application through post at the following address within 15 days of
publication of this advernisement at Chwel Human Resource Officer, Karachi Water & Sewerage Corporation,
KWA&SC Head Office, Room No: 103 1st Floor, Annexe Buikling, Near Civic Centre, Guishan e Igbal, Karachi,

KWSC ) Pocrbook corKWSCOIFICAL
Oarrepueeni @ reonFWICOFCIL
@ MWW 0L 308 ph 0 e stogra cowiommcoicil

KARACHI WATER & SEWERAGE CORPORATION

KWSC/DPR/Z
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rinumu

XCHANGE

I'he Pakistan Mercantile Exchange Limited (PMEX) 1s a technology driven, web
based, demutalized multi-commodity exchange, regulated by the SECP. It provides

L=

a centralized place for commodity futures trading. The vision of PMEX is to be
among the leading mercantile exchanges of the region and to that end it has
established strategic ties with several international exchanges to explore new
business opportunities and is adopting global best practices in line with this objective.

PMEX 1s now secking a dynamic Chief Executive Officer (CEO) to lead the

organization, enabling it to meet the corporate objectives as set out by the Board of

Directors. He/she will ensure effective external stakeholder management while
striving to increase the visibility of PMEX in the national and international markets

The candidate would have a Masters qualification from a HEC recognized institution
or a member of professional accounting body with around 20 years of relevant
experience of which at least 5 years should be in a senior role as a direct reportee to
CEO/MD or at least 3 years as CEO/MD, preferably in a regulated financial services
entity

Selected candidate will be offered a three (3) year contract (extendable) with
market-based salary and other perks and privileges commensurate with the

experience.

Siwoar Hyper

Candidates meeting the

above requirements should SIDAT HYDER MORSHED
ASSOCIATES (PvT) LTD

Management Consultants
Beaument Plaza, Beaumont Reoad, Karachi
Email: human.resource@sidathyder.com.pk

apply latest by
9" August 2026 to:

AINTERNATIONAL
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NATIONAL BANK OF PAKISTAN
CAREER OPPORTUNITY
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' NATIONAL BANK OF PAKISTAN '
' !
: CAREER OPPORTUNITY :
' '
1 :
i “The Nation’s Bank”, National Bank of Pakistan aims to support the financial well being of the Nation along with enabling sustainable :
’ growth and Inclusive development through its wide local and internanonal network of branches, Being one of the leading and largest .
i banks of Pakistan, National Bank of Pakistan is contributing significantly towards sociceconomic growth in the country with an X
i objecttve to transform the institution into a future-fit, agile and sustainable Bank, X
' '
i Inline with our strategy, the Bank is looking for talented, dedicated and experienced professional(s) for the following position in the |,
, area of Corporate and Investment Banking based In Karachi -
' '
; T'he individuals who fulfill the below basic-eligitality ceitena may apply for the following position *
' '
! 2 '3 2 !
|01 Position / Job Title Wing Head - RAC (Risk, Audit & Compliance) & External Agencies Coordination (AVP / VP) '
: Reporting to Divisicnal Head - Analytics & Compliance .
. o Minimum Bachelor’s degree in Finance / Accounting / Business Administration / Economics / 1
‘ Commerce, or a related dacipline from a local or intermational University / College [/ Institute :
' !
, Educational / recognized by the HEC of Pakistan I
- Professional * Candidates with 3 Master's degree (MBA / MPA / M.Com / M.5¢. Economics or eguivalent | |
” Qualification recognized by the HEC of Pakistan), or a professional qualificanon (CA J ACCA / ICMA], or a <
' certification in audit, risk or compliance (CIA / FRM / ACAMS or equivalent), or |1BP Associateship !
' '
' / Fellowship woulc be preferred '
' '
' o Minimum 0B years of experience in banking and / or financial services and J/or audit fiem and / !
' '
- or corporate sector, out of which at least 02 years in Audit and / or Compliance and / or Risk *
‘ " Management and / or a related function !
. Experience ) _ '
' o Candidates having hands-on experience in handling Audit and / or Compliance and / or Risk '
! J
' observatons, drafting responses, root cause analysis, internal controls review or operational risk :
S reporting would be preferred .
' l
- » Knowledge of risk, audit and compliance frameworks in a banking environment !
1 - " " 4 !
! o Analytical ability to examine regulatery and audit observations, identify root causes and progose 1
: Other Skilis / practical solutions :
- Expertise / Knowledge | « Uaderstanding of operational risk, KRIs, operational loss data and self assessment processes 3
i Required * Strong drafting skills, able to prepare reasoned, defensible responses to regulators and auditor A
' X '
! * Staxeholder management ano team supervasion skills '
! !
] * Proficiency in MS Office IWord, Excel, PowerPoint) for analysis, reporting and presentatior :
' b
- N

10| Page
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Outline of Main Duties /
Responsibilities

Regulatory Governance & Senior Representation

* To act as the senior point of contact for CIBG with the State Bank of Pakistan on inspection,
classification, provisioning and BPRD compliance matters

¢ Joreview and approve responsas to SBP annexures, inspection findings and BPRU gquernes

¢ To own classification and provisioning decisions, ensuring positions are defensible, consistent

across the portfolio and aligned with the Group's risk appetite

¢ To sign off on validated SBP cbservations in coordination with the Audit & Inspection Group

Audit Governance (Internal & External)

» Torepresent CIBG in internal and external audit matters

¢ To approve responses 10 audit ohservations ang decide which manters 1o Contest, accept or
escalate

o TJo transiate recurring audit Hndings into structural recommendations, process changes, control

redesign, and policy updates

Risk Oversight

¢ To oversee the collaton and quality of operational loss data and key risk indicators submitted by
CIBG teams and challenge submissions where required

¢ To synthesize risk patterns into management ready insights

* Toown CIBG's particspation in the nisk and control self assessment process and ensure identified

control gaps are remediated

Compliance Oversight

¢ To monitor CIBG" compliance on regulatory observations, exceptions and breaches and ensure
timely, accurate and reasoned submissions

* To distinguish material breaches from agministrative exceptions and decide the appropriate level

f

Of r&Sp0NS%e aNa remedaation

* To resolve pending complance items by holding business teams accountable and surfacing

Systemic causes

MIS, Analytics & Cross-Functional Governance

e To design MIS for the RAC function, covering trends, ageing (tems, repeat findings and control
wegzknesses and ensure the underlying data Is reliable

¢ TJo prepare analytical briefs for the Divisional Head, Group Chief and Senior Management on the
Group's Risk, Audit and Compliance

* To resolve routine matters across CIBG business units and control functions [Audit, Compliance,
Risk Management Groups) independently, escalating only matters that require executive attention

* To perform any other duties assigned by the Divisional Haad or Group Chief from time to tme

11| Page
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Outline of Main Duties /
Responsibilities

Assessment Interview(s)

Employment Type

|

CIBG teams and challenge submissions where required

To synthesize risk patterms into management ready insights

* To own CIBG s particpation in the risk and control self-assessment process and ensure identified
control gaps are remediated

Compliance Oversight

¢ To monitor CIBG's compliance on regulatory observations, exceptions and breaches and ensure
f‘""&"y', accurate and reasoned submissions

* To distinguish material breaches from administrative exceptions and decide the appropriate level

of

reSpoOnsSe and remedianon
* To resolve pending compliance items by holding business teams accountable and surfacing

systemic causes

MIS, Analytics & Cross-Functional Governance

o To design MIS for the RAC function, covering trends, ageing ‘tems, repeat findings and control
weaknessas and ensure the underlying data is reliable

* To prepare analytical briefs for the Divisional Head, Group Chief and Senior Management on the
Group's Risk, Audit and Compliance

* To resolve routine matters across CIBG business units and control functions [Audit, Compliance,
Risk Management Groups) independently, escalating only matters that require executive attention

* To perform any other duties assigned by the Divisional Head or Group Chief from time to Sme

Only shortlisted candidates strictly meeting the above-mentioned basic eligibitity criteria will be

invited for pane! interview(s).

The employment will be on contractual basis for three years which may be renewed on discretion of
the Management, Selected candidates wil! be offered compensation package and other benefits as

per Bank's policy [ rules,

nterested candidates may visit the website https://nbp.rozeegpt.aif and apply online within 10 working days from the date of

|:.;:)l|".m-:r'. of this advertisement as per given instrucbons,

Applications received after due date will not be consdered in any cose. No TA / DA will be admissible for interview

National Bank of Pakistan is an equal opportunity employer and welcomes applications from all qualified individuals,

regardiess of gender, religion, or disability.

. albs aok of Pakistan '\ L‘"“\
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NATIONAL BANK OF PAKISTAN

CAREER OPPORTUNITY

“The Nation's Bank”, National Bank of Pakistan aims 10 support the financial well-being of the Nation along with enabling sustainable
growth and inclusive development through its wide lecal and international network of branches, Being one of the leading and largest
banks of Pakistan, National Bank of Pakistan is contributing significantly towards socioeconomic grawth in the country with an
objective to transform the institution into a future-fit, agile and sustainable Bank

In line with our strategy, the Bank is looking for talented, dedicated and experienced professional(s) for the fellowing position in the
area of Operations based in Karachi,

The individuals who fulhill the below basic-eligibility criteria may apply for the following position

EOI Position / Job Title ] Team Lead ~ Roshan Digital Account (0G-1)

Reporting to Unit Head - Centralized Account Processing Unit

Educational / ¢ Minimum Graduation or equivalent from a local or international University / College / Institute
Professional recognized by the HEC of Pakistan

Qualification * Candidates having a Master’s degree or any professional degree will be preferred

* Minimum 04 years of Banking / Financial Institution / FinTech experience in Centralized Account
Experience Opening Unit and / or similar function, preferably to Onboard Overseas / Roshan Digital Accounts
{RDA] custorners through Digital Channels

* Thorough knowledge of Core Banking Solutions / Enterprise Applications
o Well aware with regulatory AML / CFT / CPF guidelines

Other Skills / * Good communication skitls
Expertise / Knowledge | * Strong problem-solving skills, fast-learning and an ability to work with data
Required * Capable to self-manage and mobilize team resources under pressure with timelines

* Proficiency in MS Office suite

« Toindependently review, validate and approve Digital / Overseas / Roshan Digital Account (RDA)
applications processed by CAPLU makers

¢ To ensure compliance with KYC / AML regulations, Internal policles and SBP guldelines for
mitigating operational and regulatory risk in RDA onbearding process

* To ensure that Bank's and regulatory TAT standards are being adhered to

= To ensure that all mandatory fields, documents and system checks are complete and in place

a To covdons and cmblidate cricbamane Cmnlvann Mo Nleaeen (ENN infarmmiabinn ! Uisk DL
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To ensure that Bank's and regulatory TAT standards are being adhered to
To ensure that all mandatory fields, documents and system checks are complete and in place

To review and walidate customer Employee Due Diligence (EDD) information / High Risk

relationships and relevant documents and authorize accounts after required approvals as per

Bank's policies & Regulatory Guidelines

¢ To identify, control and monitor errors, gaps and weaknesses in maker process for ensuring

Outline of Main maintenance of highest standards of processing quality

Duties / ¢ To support team In reduction in rework and audit observations

Responsibilities ¢ To ensure approval accuracy and adherence to compliance standards for avolding audit
observation

* To coordinate with business, technology and compliance teams in a cross functional team
structure

* Toensure placement of contrals and compliance with regulatory requirements and identification
of regulatory and operational threats and risks

= To provide feedback to the product team on features within their respective overseas / digital
products that can enable better product-market fit

¢ To generate pericdical MIS from system for tracking unwerified and invalid account opening
requests available with teams and follow up with relevant cross functional teams for disposal

« To perform any other assignment as assigned by the supervisor(s)

Assessment Test / Only shortlisted candidates strictly meeting the above-mentioned basic eligibllity criteria will
Interview(s) be invited for test and / or panel interview(s)

The employment will be on contractual basis for three years which may be renewed on
Employment Type discretion of the Management. Selected candidates will be offered compensation package and
other benefits as per Bank's Policy / rules,

Interested candidates may visit the website www.sidathyder.com.pk/careers and apply online within 10 working days from the

date of publication of this advertisement as per given instructions §
Applications received after due date will not be considered in any case. No TA / DA will be admissible for test / interview. %
x
National Bank of Pakistan is an equal opportunity employer and welcomes applications from all qualified individuals, £
regardless of gender, religlon, or disability. v

Q Nelienal Benk ol Mekiston " "L"ﬁ"d":"-"\

'Q,j NBP ga l"_f B it \J‘-ﬂnﬁﬁ,)l
e ] e r————
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JOB OPPORTUNITY

PAK AGRO OIL MILLS (PVT) LTD
recuine sTarF Fon. PAK AGRO FEEDS™ sasen Lanore:
3= Assistanl Accounts Manager 1 posilions:

Qualification: & Cem, M.Com Minimurm 3 years of Prachcs
Expanencs in acoouniing
Apply

SUBMIT YOUR CV BEFORE 15 AUGUST 2026
EMAIL HRZPAKAGROFEEDS.COM

15| Page
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July 26 , 2026 EXPRESS Newspaper, Lahore

CAREER OPPORTUNITY
Public Notice No.4/2026

PAEC Foundation, a welfare organization invites applications for the following post for
its Housing Project Lahore:-

Sr # Name of Pay Age Limit Qualification Post Qualification

Post Scale Experience
B.Com/ BBA Hons | Candidates having
01 Assistant FPP-5 Upto 35 Years | Majors in Finance minimum 3 years
(Accounts) on Closing Date Preferably experience from a
1st Division reputable firm

Terms & Conditions:-

1. Appointment shall be made on contract basis, initially for one year extendable on the basis of
performance and requirement.

The place of posting will be Lahore or anywhere in Pakistan.

Medical, Transport and Housing subsidy as admissible under Foundation Rules.

Only shortlisted candidates will be called for Test/ Interview.

Online application submitted at www.paecf.org.pk by 10.08.2026.

Only online application will be entertained.

No TA/ DA will be admissible for appearing in Test/ Interview.

SECRETARY | PAEC Foundation

Near Nori Cancer Hospital, Hanna Road, G-8/3, Islamabad.
Contact No. 051-926 3295 (Ext.226)

NOOA W IN
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__July 22, 2026 DUNYA Newspaper, Lahore
PUNJAB EDUCATION INITIATIVES

W\

-

E X$ MANAGEMENT AUTHORITY (PEIMA)
SN Job Opportunity

Punjab liducation Initiatives Management Authority (PEIMA) is an autonomous body
established under the School Education Depariment. Government of the Punjab, committed to
providing quality education to children across the province. PEIMA invites applications from
highly qualificd. expericneed, dynamic and motivated professionals for appointment against

the following contract-basced

Se#

Deseription of Position

ositions on a lum

_— =

Chicf Audit Officer

No. of Posts: 01
Age: 30-45 Years

Salary: Lumpsum @
Rs.350,000/- per month

7.
Director (Finance)
No. of Posts: 01
Age: 35-55 Years
Salary: Lumpsum @
Rs.750,000/- per month
2.

17 |Page

Qualification '
ACCA [ ICMA]|/ CA or Minimum 16 years of Education in the

field of Finance, Accounting or Commerce or equivalent from
HEC rccognized national or foreign.  University.
Expericnce

At lcast five (05) ycars of verifiable relevant post qualification
expericnce in public/private scctors specifically in internal
audit, risk managemcent, and compliance, conducting risk-based
internal audits, cvaluating intcrnal controls and suggesting
improvements, cnsuring compliance with financial and
administrative rules, investigating financial irregularities and
preparing audit reports, l.iaising with external auditors (AG
Office. Morcover, cxpericnce of dealing Medium to High
Revenue projects/ programs/ programs reporting requirements,
disburscment  proccdurcs, submission of  withdrawal
application, mainicnance of Speccial Drawing Accounts and
Government accounting proccdurcs shall be given preference.
Dualificatic -
ACCA /[ICMA ¥ CA or Minimum 16 yecars of Education in the
ficld of Financial Management / Business Management &
Accounts and Commercce or cquivalent from HEC recognized
national or forcign University.
Expcricnce

At lcast Ten (10) years of vcrifiable relevant experience in
public/privatle sectors, including at least 3 years at senior level
in a medium and large sized organization of Strategic financial
planning and budgcting, Fund management and bank account
opcrations (as co-signatory), Procurcment Rules and public
procurcment processces, Government accounting procedures,
special drawing accounts, and disbursement mechanisms,
Internal and external audit coordination (Auditor General of
Pakistan), ERP-based financial systems and reporting.
Morcover, cxperience of dealing Medium to High Revenue
projects/ programs rcporting requirements, disbursement
proccdurces, submission of withdrawal application, maintenance
of Special Drawing Accounts and Government accounting
procedurces shall be given prefecrence




11.

Assistant Director Dualificatiop
(Finance) CA/ ACCA m or Minimum 16 ycars of Education in the
field of Firnanmciai Management / Audit and Accounts or
No. of Posts: 02 equivalent from HEC recognized national or foreign University.
Age: 25-35 Years Expericnce
At Ilcast Three (03) ycars of verifiable relevant post
Salary: Lumpsum @ qualification expcrience in public/private sectors, of Financial
Rs.225,000/- per month Management, Payment Processing and Bill Verification,

Voucher Filing and Rccord Maintenance, Bank Reconciliation
Support, Payroll Documcniation. Morcover, experience of
dealing medium to high revenue projects/ programs/ programs
reporting requirements, disburscment procedures, submission
of withdrawal application, maintenance of special drawing
accounts and government accounting procedures shall be given

preference.

General Instructions

2.

3.

The detailed cligibility criteria, job descriptions, terms of refercnce are available on the
Punjab Job Portal https://jobs.punjab.gov.pk. Applicants arc adviscd to carefully review
the prescribed cligibility criteria before applying.

Interested candidates mecting thc prescribed cligibility criteria shall submit their
applications online through the prescribed portal on or before 15" August,2026.
Applications received after the closing date, incompletc applications, or applications
not supported by the required information/documents shall not be entertained.
Applicants serving in Government, Semi-Government, Autonomous Bodies or Public
Secctor Organizations shall apply through the proper channel and shall produce a valid
No Objection Certificate (NOC), whercver applicable.

Only shortlisted candidates fulfilling the prescribed cligibility criteria shall be called
for written test and/or interview.

No TA/DA shall be admissible for appcaring in the test and/or interview.

PEIMA reservecs the right to increase or decreasce the number of advertised posts, cancel
or withdraw any or all positions, or hold rccruitment process at any stage without
assigning any reason.

Any information found to be falsc, forged, mislcading or intended to influence the
recruitment process shall result in disqualification at any stage, besides initiation of
lcgal proceedings under the applicablc laws.

Equivalence of degree/ qualification shall be applicable for all positions as per HEC
notifications.

DIRECTOR (ADMINISTRATION) IPL-7538

Punjab Education Initiatives
Manaagement Authority (PEIMA)
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July 21, 2026 DUNYA Newspaper, Lahore

PUNJAB |3‘3‘|@N, 4l

ADVERTISEMENT NO.07/2026
EMERGENCY SERVICES DEPARTMENT(RESCUE-1122

CASENO.& | BASIC SCALE, NANE m PRESCRIBED QUALIFICATION/EXPERIENCE AGE GENDER, DOMICILE 8| SYLLABUS FOR WRITTEN EXAMINATIONITEST
NO. [|(NO. OF POSTS|| & NATURE OF POST I AS PER SERVICE RULES PLACE OF POSTING | | (IF HELD)
gy | UeAM20E (B51T) [ GO CA(Inter)or M.Cam or MEAFinanca) (2nd daision) lrom auniversily Mala: GENDER: Mal, Famale na paper NCQ tpe witen fet o 100 marks and 0
01.POST PURCHASE OFFICER | ficognized by o HIGHER Education Commission HiollYers  [4Tm nsgender lad dublon
Sylabus s as undar -
(Cn Conlract Basls for 9 Farnala;l [ POMICIE; j
(Openbet) | ol 0 yea) ARVt WiPuiabBass Questions related toAuctAccounts & Financa (100%)

NG relaxation in aod o v
ualificaban [n-rny.'bu.rllﬁ zLFCEQFIPPWHG'
However, e amployee of " comardrs
Punjab Emergenc
S0rvicos shall be givin
jears age felaxation in
pperage il

PUNJAB REVENUE AUTHORITY, FINANCE DEPARTMENT

(SR |[CASENO. & |[BASIC SCALE, NAWE “ PRESCRIBED QUALIFICATION/EXPERIENCE | \ G GENDER, DOMICILE & | SYLLABUS FOR WRITTEN EXAMINATIONITEST
MO, OF POSTS

|NO.| & NATURE OF POST A5 PER SERVICE RULES PLACE OF POSTING | | (F HELD)
7 | RN (BS-18) 1) A or ACMA or MBA in Finance or BBA in Finance (second division) o Wal: GENDER: Male, Foma |0 paper MG Type Wi Tosof 00 Marks nd0)
Oi-Post | INTERNALAUDIT | equalont qualfeaton fom  unversiyrcogized by Highr Educaton] 3010 50 05 5 Years 4 Transgender minules duraion. The sylabus s as under-
SPECIALIST CGommission: and (uestion ralat g InAudl Accounts and Finance
la: ‘
) Five years'experiancain the relavant feld Wio bgrf %”53 Voars EE:!?ILE' (100%)

(ot M) | o ot Basis fora | Nl
peodol 0 Years, | 1) Orly prachial & adminisiatve experience n the relevant feld aferA9¢ 3nd sex of thily yee o posTNG:

Lietyloba Extamdid | preseribed qualibeaiion shallbe aceepled ransﬁf“ﬁf;:}': ﬁffﬁ:ﬂﬁahnmw

W) Experonce nprive enies shal be accaped A such ety B egsteedione.

with SECP Registraraf Firms or any oiher Regulatory Autharity.
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. The schadules of lests and syllabus, if any, shall ba issued only on the official website of PPSC. Therefore, candidates must vist the PPSC websile fraquently for fest scheduless

syllabus, and other related information

Employees of Federal Gavernment or Semi Govemment and Autonomous Bodies of Federal Government and those of Local Bodies are not entitled to age concession for the pariod

of theirsenviceinsuch organization,

4, Incase a candidate ciaims that hister qualification is equivalent to the prescribed qualification, he/she will be required to submit equivalence certificate of his/er foreigniocal
qualification issued by Higher Education Commission (H.E.C) or Quakfication Equivalence Determination Commitiee (C1.E.D.C) of concemed Depariment, which will be accepted
by the Commission as Final, at the time of interview or whenever asked by the Commission. If a candidate fails to submit Equivalence Certificate issued by the Compatent Authority
atthetime of interview orwhenever asked by the Commission, hisher candidature shall be cancelled.

5. Incase, acandidate claims experiance of private firm /entty, he  she must bring proof at the time of interview that the firm /entity is registered with SECP, Registrar of Firms or any
other Regulatory Authonity, failing which his / her apphication shall be rejected. Candidate must provide proof of registration showing that the concemed privali entity had the status
ofa reqisterad body during the period of exparience ciaimed by the candidate, -

6.  In-senvice candidates will ansure whila applying for particular post(s) that they hava obtained/ applied for NOC/DPG from their concemed department(s) and wil provide the same at Closmg Date for
the time of intarview (if called)

7. The candidates wil ensure while apptying for particular post(s) that they have obtained/applied for Registration Certificats from PEC/PNC/PMOCIPMCIPYME or other relevant SUIJITIiSSiUl'l Of
requlatory body on or before the closing date and will provide the same at the time of interview (i called),

8. The candidales wil ensure that they will provide marks obtained / total marks or percentage certificate of all degrees, issued by the Competent Authority, at the time of intervigw. " e
CGPAis notaccaptable. Ojllme Apphcatlons

9, Noinformation, whatsoever, shared by anyone other than onthe PPSC's website, is authentic; therefore, candidates must not trust any such information.

10. The Shorthand Testand Typing & Proficiency Test,ifrequired, will ONLY be heldatLahore

1. Incaseofvariation (increase/decrease)in number of past{s) by the concemed department, No Fresh Applications will e invited.

12. Applicants are advised to deposit fees online by using the following mediums ONLY i.e. ATMs, Mobile Phone Banking, Internat Banking, Over the counter (by visiting
the nearest *1Link Member Banks Branches), Jazz Cash, Easy Paisa, U Paisa, and other available micro-finance banks, For defails, please visit PPSC website at

WWwppse. gop.pk SPL-767 05 Augu st 2026

et DAL A, SECRETRY PR, £ e WU P
it LDARI T i, - I . | WIW.DpSC.gop. pk pekect you Jnd}uu:'a:'.uf ey
HHH | rintlE LDA Plaza, T-Edgerton Road ﬁﬂ-ﬂ-lll-'}ﬂ&:ﬂ !\imm ppsc.gopp |

e g Lihore o GOV
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July 22 , 2026 EXPRESS Newspaper, Peshawar
MEDICAL TEACHING INSTITUTION, NOWSHERA

(QAZI HUSSAIN AHMAD MEDICAL COMPLEX/NOWSHERA MEDICAL COLLEGE)
KHYBER PAKHTUNKHWA, PAKISTAN.

POSITION/VACANCY ANNOUNCEMENT

Medical Teaching Institution, Nowshera (MTI, NSR), with its constituent units, Qazi Hussain
Ahmed Medical Complex and the Nowshera Medical College, is an autonomous body run by a
Board of Governors (BOG) as prescribed by the Medical Teaching Institutions Reform Act of
2015 and as amended in 2026 by Government of Khyber Pakhtunkhwa.

Applications are invited for the following posts/vacancies at Medical Teaching Institution,
Nowshera. MTI Nowshera is an equal opportunity employer with no gender or racial bias.
Eligible candidates for each post from all over Pakistan are invited to apply for the below-
mentioned positions, subject to the terms and conditions mentioned each post:

S, Name of Tenure and Qualification/ Experience Responsibilities
NO| Post salary
" 3 -Years’ Qualifications: Main Responsibilities
Chief tenure, CA/ACCA/ICMA/CIMA/MBA —Conduct risk-based internal audits
Internal extendable Finance of the MTI QHAMC/NMC financial,
Auditor as per MTI operational, and administrative
Act. Preferred/Additional functions, and submit audit reports
Weightage with recommendations to the Board
1. Market Certified Internal Auditor (CIA) of Governors (BoG) through the
Based, from institute of internal Audit Committee.
competitive auditors (IIA-USA). -Evaluate the effectiveness of
salary. internal controls, risk management,
Experience: governance, and compliance with

07 years relevant experience applicable laws, regulations, and
with O3 years’ experience In institutional policies.

internal Audit for| -Monitor the implementation of
CA/ACCA/ICMA/CIMA OR audit recommendations and follow
10 years’ experience with 04-| up on corrective actions.

year experience in Iinternal -Coordinate with external auditors
auditor for MBA Finance and facilitate statutory and special
preferably Hospital/Health audits idi the required
care Public Sector information and support.

Senior Leadership Experience
minimum 04 years in Senior
Management Role
(Director/Head/Manager).

TERMS & CONDITIONS:

1. Application Forms are available on NMC/ QHAMC website i.e.; https://nmcn.edu.pk and
wwvs ghamc gov.pk will be submitted to the HR Department MTI- NMC/QHAMC,

Nowshera along-with Bank DraftYPayment Order of Rs.2000/- in favor of i
Director-MTI-Nowshera Account Title: Qazi Hussain Ahmed Medical Complex mMTI
Nowshera Branch, Branch Code §212, A/C Number# . 3004264567.

2. Applications accompanied with complete bio-dat: and nic/ ience/ domicile
certificates along with O2 recent photographs and CNIC photocopy duly attested must be
submitted within (15 days) of the publi ion of this o tisement on the prescribed
application form.

3. The i s duly cormr with supported attested documents should reach

personally or through registered couriers service on or before due date of closing. In case
if the documents reach after due date by the courier even if the Bank draft/ payment is
done within due date will not be entert. ed.

a. Only shortlisted candidates will be called for Interview. Short listing will be done by their
pre-interview marks.

The services of the incumbent will be governed, under the Khyber Pakhtunkhwa Medical
& Teaching Institutions Reform Act 20185, relevant rules and regulations amended from
time to time.

6. Competitive market based salaries shall be offered to the selected candidates of the
respective positions.

i Application for the post by civil servant must be accompanied by NOC from the parent
department failing which the candidate will be considered ineligible.

8. A civil servant, if selected has to submit evidence of accepted resignation from civil
service within SO days after arrival. Failure to comply will lead to termination from service
ab-initio without any notice.

9. If the closing date fixed for the receipt of application form falls on an official holiday, the
next working day shall be considered as the closing date.

10. An application submitted after the closing time/date shall stand rejected.

11 Experience marks wi be given to only those candidates who have experience in relevant
subject/field related to Finance or Accounts.

12. Original documents should be produced at the time of interview.

13. The competent authority has the power to cancel the post as per requirement of MTI-

Nowshera.
14. No TA/DA is admi i for ing in the Test/interview.

15. A candidate may be disqualified or debarred from interview if he/she has been:
i Convicted by the court of law.

Dismissed from public service.

Knowingly furnishes any false information.

Suppresses any information wi h may lead to his/ her disqualification.
Attempts to obtain support for his/ her (candidature by improper means).
Submits forged certificates.

Tempers with the entries in his/her age and nic certi

Misbehaves in the interview.

OSPITAL DIRECTOR

Qazi Hussain Ahmad Medical Complex MTI Nowshera
Address: Kabul River Viardan Road Nowshera Kalan Tehsil &

INF[P) 367126

district Nowshera, Khyber Pakhtunkhwa Pakistan
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July 24 JANG Newspaper, Lahore

GOVERNMENT OF THE PUNJAB
STRATEGIC MANAGEMENT UNIT
SCHOOL EDUCATION DEPARTMENT

Positions Vacant

The §lmrgk .\ln_ngemm Unlt (SMU), School Education Departescat, Government of the Punjab invites spplications from qualified,
C‘P(“mfd wd motivaid profcssionals for binng under the Chief Minlster Punjab Schools Meal Programme (2026:27) being implemenied in
wieoled districts of Punjob,

]
Assistant Manager Finance- (0]
Position) = To be based ot finimum 16 years' education in Minimum § years of relevant experience,
Strategic Management Unit (SMUFinance or Accounting (MBA  jncluding 3 years in the public sector,

+ SED) « for the durationof 11~ Finance, CA, ACMA, M.Com or Proficiency in MS Office, particularly MS
imonths pquivalent) Excel, Word, and financial reporting tools,

§No lPosltlon [ Minimum Qualification _ Minimum Experieace
|
i

Insfrighions: "
i i iel Minister Pun 2026-27) are Bahawalnagat, Brakkar,
: aicts of Punab for Chief Minister Punjab Schoals Meal Programme (20 g i, Veber,
T!'Eﬁi“ﬁii‘i‘.h Khan, 5?:& Addu, Layyah, Lodaran, Miaawali, Muza qqﬂlm t; mﬁﬂﬂ
+ The advertisement dlong with Detailed TORs of the sbove pasitions can be down
WY, i _—
i i | e A uianomous bodles may apply though proper chl
+ "ﬂ‘?&"ﬁﬁﬂmﬁﬂ E"amim“n””mﬂ. gl along wilh currealum vitse (CV), copies of educational
degrees, certficates, experience cerificats, and CNIL
» Applications in hard form will not be :m_mmlnd. )
« Mo TA/DA will be admissible fot Ipﬂmgnm‘;mj‘rfmr?w.
+ Claly short-listed eandidates will be called for lestinterview, il
' m}ﬁumtﬂit}' peserves he right 1o increase/ecrease the numbes of vacancles or b cancel the process of recrultmen
advertised posts panially or totally without assigning any rexson.
« The lustdate for submission of applications is 10.08.1026

Project Director,
FStrategic Management Unit (SMU),
School Education D-:Hnrtment,
11-A, Lawrence Road, Lahore
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July 24, 2026 JANG Newspaper, Lahore

PUNJAB EDUCATION, CURRICULUM, TRAINING AND
ASSESSMENT AUTHORITY (PECTAA)

JOB OPPORTUNITIE!

PECTAA, established by the Government of the Punjsb, is the Authority for advancing education through
systemic mnovation. It integrates curvicudum development, tcachers” trasning, students’ asscssment, and
instuitutional performance under 3 unified vision. PECTAA invites applications from experienced and
dodicated indrviduals for the followwng pomitions

Se. ¥l Description of Position Eligibllicy
DEFUTY DIRECTORS .

E Deputy Director (Badget & | Qualificathon

| Planning) MasteraMS (16 yoars odwcation ot least 2™ Div. ow
| Neo. of Posts: O oegwivalent) or higher gualification I Finance, Cosmmmerce,
| Age: 2645 Yeours Fcomommica, Progoct Managomont, Insurmnce £ sk
| Salary: 1 sartagrsisrn o Rs Managcoment ank ing EN Vimance, Accoumting
| 350,000 por month  + 10 Management, Sciences, ACMA. ACCA, CA, Fnginccring ov
| ammaal encresnent oguivalent relevant gualificstion fromm & well reputed
| rtcrnat somal o maticmal Ulnirwersity SNAL 1Tt sOvm Saly

| recogmired by HEC

Eapericence

Minsmmuem foss (04) yoars of post -gualification expenence in
budgeting, fenancial Planneng CCONOEN W< analyses,
| engimcering & works, or project managemsont withen »
| povermment, somi-govertument, sutonomous body, or well-
| repustod pwivate soctor orpanizatson

The appointment will be made on & contract basss. imitially for a period of theee (03) years,

which may be extendod as per rulcwrogusremsnent

Applicants are roguired 10 deposit a mon-refundablec aspplication proceossing fee of Rs

3000/ ims PECTAA Accoumt No PEROIBPFUNGSHOOOROORGOD 1Y Accosnt Title
"PUNJABR EDUCATION CURRICULUM TRAINING AND ASSESSMENTY
AUTHORITY PFPECTAA™ st any branch of the Bank of Punjed (BOF). A closr scannod

copy of the paid deposit slip must be uploaded with the online application. Applications
submittied without valid proof of foe deposit will be rojocted

Applicants possessing the required qualifications and experience may apply online at

hegpsodpectas-Jobs. pesrp odu ph not later than 12" Awsgust 2026 (Wednesday), before the
closing of office hours, i.c. 5200 pm

= Omly compicte applications submitted through the online portal, along with all supporting
documcnts, recocived before the deadline will be considered for further processing

*  Applications submitted by post or by hand will not be accopted

= The Authority rescerves the right 10 conduct a screening/written test for the shortlisting of
candidates. The detail will be shared separately

* Omly shortlisted candidates will be called for an imterview

* Applicants curvently cmployed in governnument service’ Semi Govermunent seorvice/
Awvtonomous Bodics must apply through proper channel and attach a No Objoction
Certificate (NOC) from their dopartiment

 Apge relaxation as per governsnest policy has already been included in the age lisnits
mentionod against cach post

= No TA/DA will be paid for appoearing in the interview

= Candidates posscssing forcign Jdegrecs/gualifications must amach an Eguivalence
Certificate issued by the Higher Education Commmissson (HEC), Inter Boards Coordination

Commission (IBCOC), or the relovant regulatory forum, failing which their application
shall be rejocted

* Indaviduals bhaving relovant oxpomence Wwith governamont, soma-govermmment and
autonomous bodics are encouraged 10 apply

 PECTAA rcscrves the night to cancel or withhold the rocruitrment process for amy
adverusced post at any stage without assigning any roason

DIRECTOR (ADMN & HR)

PECTAA IPL-7598

INTERNATIONAL
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following posts at The Women University Multan: -

Applications are invited from dynamic & motivated candidates for appointment against

Sr.# Name of the Post

No. of

Posts Age

Qualification and Experience

Treasurer
(BS-20)

(3 Years™ Contract)
(Female only)

(&)

01 40-50

i) Ph.D. in Finance or Commerce or Accounting or

Auditing or Economics from an institute or a
university recognized by the Higher Education
Commission; and

ii) Eight years post qualification relevant experience.
OR

i) MS or M.Phil. (second division) in Finance or

Commerce or Accounting or Auditing or Economics
or equivalent qualification from an institute or a
university recognized by the Higher Education
Commission; and
ii) Ten years post qualification relevant experience.
OR
i) MBA in Finance or M.Com or ACCA or ACMA or
M.Sc. in Economics (Second division) or equivalent
qualification from an institute or a university
recognized by the Higher Education Commission;

24 |Page

and

ndidates are advised to apply online by visiting the website i.e. www.wum.edu.pk
iing all terms and conditions (Applications other than online shall not be accepted by the
y)- The candidates against non-teaching posts shall be domiciled in Punjab.

Submit separate application and separate processing fee, in case of applying for more than one post.
The onus/responsibility of correctness of the data given in the on-line application will rest absolutely
on the candidate.

Last date to apply ONLINE is 24-08-2026 and to submit the applications in hard form along with
attested copies of all documents for all posts to the Office of the Registrar, The Women University
Campus), LMQ Road, Multan is 27-08-2026 during office hours. Incomplete
applications (in any case) shall not be entertained.

The fee amounting to Rs. 3000/~ (for BS-20), Rs. 1500/- (For BS 17) and Rs. 500/- (For BS 01- to
135-16) must be deposited through system generated challan for each application form and original
Receipt must be provided along with hard copy of application form.

No Bank Dratt or Pay Order or Cheque will be accepted as fee by the University.

In case the Candidate is serving Government Department/Semi-Government
Department/Autonomous Body, a Departmental Permission Certificate/ NOC issued by the
Competent Authority of the concerned Department is required to be produced along with hard copy
of application form. However, advance copy is acceptable.

Dismissed/terminated from the service or penalized contrary to the service(s) by any of the
University / Government department / autonomous body & Semi-Government are not eligible for
aforementioned posts.

In casc any information provided by the Candidate in his /her application form is found to be
incorrect or false at any stage, he /her will be disqualified and action will be taken under the Rules.

- Only short-listed candidates will be called for interview/test and no TA/DA will be admissible for

this purpose.

All these appointments shall be made and governed under The Women University Multan
Employees (Appointment, Terms and Conditions of Service) Statutes 2021 at exist as present or
amended from time to time.

T'he University reserves the rights to increase/decrease the number of post(s) as exists at present or
amended from time to time, not to fill/withdraw any post(s), withhold the appointment against any
advertised post(s) without assigning any reason.

Age relaxation shall be admissible as per policy of the Government of the Punjab.

In case of any query or technical issue, contact at info.jobportal@wum.edu.pk

REGISTRAR
The Women University (Katchery Campus), LMQ Road, Opposite District Courts, Mulitan.
W

eb: www.wum.edu.pk, Tel Off. : +9261-9200848 E-Mail. registrar@wum.edu.pk IPL-7479

ii) Twelve years post qualification relevant experience.
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July 25, 2026 THE NEWS Newspaper, Rawalpindi

(& HUMAN RESOURCE DEPARTMENT
MUFTI MEHMOOD MEMORIAL MEDICAL TEACHING INSTITUTE DERA ISMAIL KHAN

POSITIONS ANNOUNCEMENT AT MUFTI MEHMOOD MEMORIAL MEDICAL
TEACHING INSTITUTE DERA ISMAIL KHAN

The Mutti Mehmood Memevial Medcal Teaching knstitution Dera Ismad Khan has been designated as
Atonomous Institution with 2 Board of Govemors as prescrded by the govemment of Kiyber
Pakhtunihwa under Medscal Teaching Institution Reform Act 2015 (amended). Applcations are imvited
from ebgible Maw/Female Candidates for appontment against the following vacamt Post for Myl
Mehmood Memarial Medical Teaching lastitution Dera ksmail Khan on 2 contract basis

JOB DETAILS:

{SNO | Name of Post | Qualifications ]

; Addsonal qualficabon in CLA will b2 preferred

] Aoiron [ i, CA fe CMA g ACCA |
| Experience

AUDITOR
| Appicant must have 07 years of total openence in Audt and Fnance with |
| minimum 02 years experience in internal Audit. Preference will be given to the |
L1 _|canddates having expenence in reputed finms/ corporaie sector, g
GENERAL INFORMATION;
1. Candidates can apoly from a over Paikastan
2. The selected candidate will be responsidie for camying out duties = accordance with the MTI Act-
2015 as amended from bime Lo tme and under Reguiatons-2019 framed under the ivd MTI A
3. Selection wik be made through 3 Selection Commaiee constituted by the Board of Governors MTI
DiKhan
4. Only short-ksted cancidates will be calied for an interview
APPLICATION INSTRUCTIONS:;
1. Subimd 2 covenng letter and detaied Resume 2iong with
ARCSIOd phOOCOPES Of Coucational documents and XPEAENCe CEMfcales
Copy of CNIC
2 passpoat-size photographs
AppEcation processng fee @ Rs.1000/- (non-refundable) through bank recept'dralt deposd i
{he Bank of Kiyber MT1 Branch DHO TH MTI Dikhan (Hospatal Branch) A/C No. 0004-2007941105
(MTI Dikhan) in the name of Haspetal Director DHO Teaching Hospatal MTI DIKhan. (Fee can be
submitted all over Bank of Khyber branches in Pakistan)
o Chaque / Pay order will nct be acceplable
o Clearly, mention the post appked for on the comer of the envelope
o Any attempl 10 2pproach of influgnce the selection will RAomascaly tisqualfy the appicant, the

.

Alter a final decision is made, NO cotespondencs regardng the procass will not be entertaned
ADDECANON TormMs are available in Admenssiration Block-B, DHO Teaching Hospdal MT1 D¥nhan
o ApPICAIONS should reach the ofce of the Adminsstrabon Block-ll, DHO Teacheng Hospaal MTI Dikhan
A00g with duly ed ZDORCAt0oN 100m within 15 Gays Of pubBCaSon of AdvertiSoment in the NewsSHIpes
Directorate of Human Resources

MUFTI MEHMOOD MEMORIAL MEDICAL TEACHING INSTITUTION DERA ISMAIL KHAN
Phone: 0966-710805

ZERO TOLERANCE TO CORRUPTION INF (P) 3781/26
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OFFICE OF THE HOSPITAL DIRECTOR
PESHAWAR INSTITUTE OF CARDIOLOGY-MTI - PESHAWAR

| A;m kations are invited for the following vacancies at PIC-MTI, Peshawar purely on Contr:

condtions
Admisistrative Posttions & Non Clinkal Poaltiom
) AL
NO. oS GENOER (YVS) QUALIFICATION AND DOERIENCE
Avdit Officer Qualification:
¢ A (CAF Quaiiied) / {Strategi Lovel fiedd) / ACCA AtMe o) /M
Com b nt {16 Years of wn MAC re 1ed
Dxperiente:
o AL Rast O3 yeurs of post-quat 0 & acount experence o reputabl
Profeconce wit be given 10 €A R R1perende In the ntermal aude rparimef

reputadie suda firm

must print th Sahulat
such verification, cand
apply for the ne. Cand
ful submi

h post wit
» nurmb e, Projec
tthe ¢
fid fee submission

rself and do not share it &

of testimon / documents

> Candic

Apg ointie
The last

y of online Ap

by ETEA to
verted mobdle
candidate

d to do not give porte

Date, Time & Venue » Call Letter will be issued tc

121/ couri

»st through g

a2ty
st by the

in the ETEA screening te
d if anvy candidate is
disquadfies >t the candidates will b
ut Refo s Act, luding i *nts ar s of the
TEA test shall subseque y be ened for rel p in terms of eligibility cniterna
spects includir Diploma), experience {only post-qualification
cxpcncn(c will be consi dclcd whlrh is duly issued by either (hc Administration / Human Resources or Estoblishment
departrment of the institution concermned with proper references and dorc of issuance), age (colculated as on lost day of the
odvertisement) before dvertisement, (5).The ton wnl| be subject to disqualification
and willnos bccmcrn-ﬂod (i) Co fied if fou

sent. (6)-Atterng

und inel
dw

der the

e

¥
through tt
particulars.

is/hor

por Govt. Rule, Howev

timonials, dentials when requi xnting Auth

ble for the Test/In v
- The instittion reserves the right to decrease/ingcrease the positions or revoke the hiring process at any stage with
COge Nt reason.

PIC-MT1is commit ted 10 achieving workforce diversity in terms of gender ond cult ure. We further encoura ge individuols from
minovity g roups, indigenous groups, ond p ersons with disabilities to opply.

Hospital Director INF(P)37558/2026
Peshawar Institute of Cardiology (PIC-MTI)

5-A, Sector B-3, Phase-V, Hayatabad, Peshawar, Ph: +92 91 9219645.
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