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NATIONAL BANK OF PAKISTAN
CAREER OPPORTUNITIES

“The Nation's Bank”, National Bank of Pakistan aims to support the financial well-being of the N.

ation along with enabling sustainable growth and inclusive development through its wide local and international network of branches. Being
one of the leading and largest banks of Pakistan, National Bank of Pakistan is contributing significantly towards socioeconomic growth in the country with an objective to transform the institution into a future-fit, agile and sustainable Bank
In line with our strat

&y, the Bank is looking for talented, dedicated and experienced professional(s) for th

following positions in the area of Risk Management.
The individuals who fulfill the below basic-eligibility criteria may apply for the following positions

01/ position / sob Title Credit Hub Head (VP / SVP) [ +  Toformulate, review and upkeep of the Agriculture Credit Policy and all farm / non
Reporting to GM Credit Risk - SCO - Credit Risk Manags nt Division farm product programs
MR G S R G G T s or TR eBer el T T T + Toset target market, risk acceptance criteria, per acre limits, tenors and collateral
Educational / Professional / institute recognized by the HEC of Pakistan nerms
e o R e T s o RS g s sl oAl i + Toestablish and monitor early warning indicators (EWIs) and emerging risk triggers
e across the agriculture portfollo recommending timely risk mitigation measures
R 6 ea ST SaTig ST o ST T e T Comar e + To dewslop and maintain portfolio risk appetite parameters, concentration
thresholds and risk monitoring dashboards for effective senior management
/ or SME either on the business and / or risk management side in a Commercial et
Baakie) To ensure credit policies and processes stay effective and enable quality credit
< Leadership & people management Outline of Main Dutles / bt
o Credit risk assessment skills for SME / Commercia Responsibilities + To run periodic portfolio and muitidimensional analysis; recommend evidence
«  Exposure to agricultural lending will be an advantage el minting
«  Knowledge of SBP's prudential regulations + To own the approval authority matrix, deviation framework and exceptior
Other Skills / Expertise / | » Understanding of different types of collaterals Sronitog
Knowledge Required «  Proficient in the use of MS office + To provide credit risk input to projects, new product development and market
«  Problom solving & decision making intelligence
«  The ability to use knowledge of ctors and the broader economy to make a + Totrack business and regulatory developments to keep policy relevant and
judgment about specific credits current
T To exerciee credit approval authorlty delegated from fme o fime to approve/ + Tocoordinate stakeholder feedback into product programs / manuals; document al
recommend proposals for approval. Processing will include SME, commercial and policy changes with adequate audit trail
agriculture credit proposals for both conventional and Islamic banking related to |+ Toperform any other ed by the supervisor(s)
Baluchistan Hub. Exercise of powers to be done while analyzing credit risk and Place of Posting Karach
assess obligors credit worthiness in conjunction with the collateral offered, and P PSR P
ensure compliance with Bank's internal policies, procedures and SBP prudential Raportingto o Croclit= /eeht Mkt Mianapament DIHION
raguiations = Minimum Graduation or equivalent from a local or international university / college
*; Yo manuga thecredi taam for the reglons sliacatad to the Hib / institute recognized by the HEC of Pakistan preferably with accounting or finance
« Toassist and support GM Credit Risk with credit review, assessment, and monitoring S A
Outline of Main Duties / | = Tc n with different stakeholders like business, CAD, audit etc., at Hub and o .
Responsibilities regional level to ensure smooth operations

aving Master's degree in finance, economics or ACCA qualifications wil

« To ensure audit requirements and observations related to their own area are TR R T R T T T o S B e o
addressed (both internal and external) and implement measures to minimize Experience s i T Tt s it s s e et
recurrence and liaise with Head Office for handling audit observations . .
- ure all processes are completed within the specified turnaround time . ncial Statement Analysis
+  Tomonitor the credit partfolio for early warnings, maintain portfalio MIS, staff data S Wouidge o SAE i o R
and ensure its submission timely Ofher Sl /BDeriIsT | .. Gndersending of Gierent typss of collwarsts
« To train and develop the team maintaining high standards and appropriate Knowledge Required « Aumreness:at SBb pricential egoiatons
D +  Good Interpersonal skills
+  To perform any other assignment as assigned by the supervisor(s) SRl
Place of Posting Peshawar, Karachi <o support Regional Executive Credit in review and analyzing credit proposals of
02| Position / Job Title Reglonal Executive Credit (AVP / VP) SME, Commercial and Agri including Quantitative analysis and Climate related risks
Reporting to ‘Credit Hub Head Baluchistan - Credit Risk Management Division + To analyze working capital and requirements for SME, Commercial and Agr
+ Minimum graduation or equivalent from a local of international University / college segments including production and development loans as well as seasonal financing
Educational / Professional / institute recognized by the HEC of Pakistan requirements
Qualification +  Candidates having Master’s degree and / or any other relevant certification(s) will Outline of Maln Duties/ | © 10 €OMPIY with internal Policies and Regulatory guidelines
be preferred o structure credit limits in conjunction with actual requirements of the borrowers
= . Responsibilities s s o o canes
« Minimum 06 years of Banking experience out of which at least 04 years in and In line with the offered collate
Experience Commercial and / or SME either on the business and / or risk management side in a +  Toassistin rectifying internal / external audit observations
Commercial Bank(s) *  Tocoordinate with business groups for clarifications and relevant information
+Leadership & people management *  To understand farm and non farm credit lifecycle as awareness of green banking,
+  Credit risk assessment skils for SME / Commercia environmental & social and climate related risks
«  Exposure to agricultural lending will be an advantage o perform any other assignment as assigned by the supervisor(s)
+  Knowledge of SBP’s prudential regulations Place of Posting Sahiwal
Other Skills / Expertise / i datitane e di kot
+  Understanding of different types of collaterals 05| Position 7 Job Title Credit Analyst (AVP)
Knowledge Required «  Proficient in the use of MS off
= Reporting to GM Credit Risk - Credit Risk Management Division
+ Problem solving & decision b IR 3 + Minimum graduation o equivalent from a local or International degres Eranting
«  The ability to use knowledge of specific sectors and the broader economy to make a Educational / Profes: institution recognized by the HFC of Pakistan
Lgmegt ok pecae media Qualification «  Candidates having Master’s degree and / or relevant certification(s) will be
+ To exercise credit approval authority delegated from time to ime (o approve/ iy
recommend proposals for approval. Processing will include SME, Commercial and o e e e
agriculture credit proposals for both conventional and Islamic banking related to
. ey ¢ Experience or Commercial banking either on the business and / or risk management side in
Gwadar region. Exercise of powers to be done while analyzing credit risk and assess o et anla
obligors credit worthiness in conjunction with the collateral offered, and ensure +Credit and financial statement analysis
compliance with Bank's internal policies, procedures and SBP prudentia
«  Knowledge of Corporate and Commercial financing products
. Tos it Hub Head and GM Credit Risk with credit review, Knowledge Required Knowledge of SBP prudential regulati
+  Knowledge of SBP prudential regulations
assessment, and monitoring 5
n n Du +__Good Interpersonal skills, business acumen and proficiency in the use of MS Office
Outline of Main Duties / | , 1, jiaison with different stakeholders like business, CAD, audit etc., at reglonal level P o E v e
Responsibilities e S + To analyze credit proposals and requests, assess creditworthiness of the obligors ir
iy petwons ; conjunction with business cycles and cashflow, identify risks, and suggest mitigants
L o e Yations, eabeted Lo, Shali ovn mowa; s while ensuring compliance with regulatory requirements and with the Bank's
addressed (both internal and external) and implement measures to minimize bolletesnioidioc ST
ricuirancs vt (alee with Hend Office Yor handiing s nbasriations +  To coordinate with relevant business groups to solicit relevant information for
+  Toensure all processes are completed within the specified turnaround time ol .
+  Tomonitor the credit portfolio for early warnings, maintain portfolio MIS, staff data B o o e U i e b i S
and ensure its submission timely

consideration of market dynamics, client industry (including industry risks and client
« To wain and develop the team maintaining high standards and appropriate

competitive positio

)& within the industry)
Outline of Main Duties /

«  Toanalyze client cash flow and liquidity position of obligor with ratio analysis an
I o = To perform any other assignment as assigned by the supervisor(s) | Responsibilities 5 :lr“lm,"l .vhv\rl'"w‘r""vlv'rnrjv‘:IrJ = LM :;nh“'h'mv“whwj‘ylr Y M
Place of Posting Gwadar, Sibbi +  Toanalyze reputational risk profile, including climate and sustainability risks
03[ Position / Job Title Unit Head - Agrl Program Lending (AVP / VP) +  To conduct security assessments, review search reports and analyze collateral /
Reporting to Wing Head - Policy & Portfolio Monitoring - Retail & Program Lending security
= Minimum graduation or equivalent from a local or international university / col «  Torecommend requests for GM Credit Risk approval & recommendations
Educational / Professional / institute recognized by the HEC of Pakistan +  Toprovide insightful and timely portfolio analysis
Qualification = Candidates having a Master’s degree and / or relevant certification(s) will be + Toassist in internal/ external audits
preferred +  Toperform any other assignment as assigned by the supervisor(s)
+ Minimum 06 years of Banking experience out of which 04 years in Agrl policy and / Faca GPooE e
or credit risk and / or Consumer / SME / SBP schemes and / or product program

based lending

Experience +  Experience in Housing finance, autos finance and other secured lending products
will be an added advantage

«  Candidates having expe

Only shortlisted candidates strictly meeting the
criteria will be Invited for panel Interview(s).

above-mentioned basic_eligibiity

Assessment Interview(s]

The employment will be on contractual basis for three years wh

h may be renewed on
Employment Type discretion of the Management. Sele

candidates will be offered compensation
package and other benefits as per Bank’s Policy / rules.

ence of working In a similar role in Commercial Bank(s) vill

be preferr

< Sound knowledge of Agri / Consumer / Retall policies, SME financing and SBP
b i oz F . Interested candidates may visit the website https://nbp.rozeegpt.ai/ and
regulations
- strong of reg:
+  Goal oriented,

pply online within 10 working days from
per given instructions.

the date of publication of this advertisement
and itural market dynamics p

Other Skills / Expertise /
Knowledge Required

It driven w

ty to prioritize and accomplish tasks with Applications received after due date will not be considered in any case. No TA / DA will be admissible for

terview,

- R National Bank of Pakistan is an equal opp ity employer and i from S

2 R uriy all qualified individuals, regardless of gender, religion, or disability. H

«  Detail oriented and sound business acumen H

e M

-~ N BP National Bank of Pakistan f-‘-\-:—AJ‘Tu N\ g
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September 28, 2026 DAWN Newspaper, Lahore

NATIONAL BANK OF PAKISTAN
CAREER OPPORTUNITY

“The Nation’s Bank”, National Bank of Pakistan aims to support the financial well-being of the Nation along with
enabling sustainable growth and inclusive development through its wide local and international network of branches.
Being one of the leading and largest banks of Pakistan, National Bank of Pakistan is contributing significantly towards
socioeconomic growth in the country with an objective to transform the institution into a future-fit, agile and
sustainable Bank.

In line with our strategy, the Bank is looking for talented, dedicated and experienced professional(s) for the following
position in the area of Special Assets Management based in Lahore.

The individuals who fulfill the below basic-eligibility criteria may apply for the following position:

01| Position / Job Title D | Head — | Assets — North (SVP / EVP)

Reporting to Group Chief — Special Assets Management

) . Minimum Graduation or equivalent from a local or international university / college
/ institute recognized by HEC of Pakistan

« Candidates having a Master’s degree and / or any other relevant professional
qualification will be preferred

- Minimum 15 years of experience in Banking and / or Financial Institutions, out of

Experience which at least 05 years of experience in Senior Managerial role in Recovery and / or
Risk Management and / or Corporate Banking and / or Commercial Banking

«  Superior credit risk assessment skills & judgement, including problem recognition, |
defining and structuring of solutions to complex credit issues and experienced in
remedial management situations

- Comprehensive knowledge of legal documentation associated with credit / market

Educational /
Professional

risk
. Fully conversant in Bank’s recovery policy and credit policy
Other Skills / Expertise / . Possess strong leadership skills, a comprehensive understanding of financial and
Knowledge Required legal matters, excellent communication and negotiation skills, and the ability to

make critical decisions under pressure

«  Ability to deal with ambiguity on credit / business issues in reaching decisions, and
develop solutions

- Ability to act decisively in time sensitive situations

- Ability to clearly and proactively communicate in verbal and written form to both
internal and external clients

. To develop and implement strategic plans for asset recovery, outlining the goals,
targets, and methodologies for maximizing the recovery of distressed or defaulted
assets

= To oversee a team of professionals engaged in asset recovery, providing leadership,
guidance, and support to ensure effective and efficient performance

. To conduct thorough risk assessments of distressed assets, analyze potential
financial, legal and market risks associated with the recovery process

. To assess the value of distressed assets and formulate strategies to optimize their
recovery potential, which may involve collaborating with appraisers, auditors, and
other relevant professionals

= To ensure compliance with all legal and regulatory requirements during the asset
recovery process, including adherence to relevant laws, policies and procedures

« To negotiate with defaulting parties or stakeholders to reach settlements and
agreements that maximize the recovery value of distressed assets

Outline of Main Duties / | * To interact with internal and external stakeholders, including clients, legal counsel,

Responsibilities regulatory authorities, and other relevant parties, to facilitate effective
communication and coordination throughout the assets recovery process

. To maintain accurate documentation of all assets recovery activities, preparing
comprehensive reports on the progress and outcomes of assets recovery initiatives,
and present them to senior management and relevant stakeholders

« To develop and implement strategies to mitigate potential risks associated with the
recovery process, including financial, legal and reputational risks

« To establish Key Performance Indicators (KPIs) for tracking the progress of assets
recovery initiatives, monitoring the performance of the asset recovery team, and
making necessary adjustments to ensure the achievement of set goals

« To identify areas for improvement in the asset recovery process and implement
necessary changes to enhance efficiency, effectiveness, and overall performance

«  To perform any other assignment as assigned by the supervisor(s)

Only shortlisted candidates strictly meeting the above-mentioned basic eligibility

Assessment Interview(s) Y= 3 z s N
criteria will be invited for panel interview(s).

The employment will be on contractual basis for three years which may be renewed on
Employment Type discretion of the Management. Selected candidates will be offered compensation
package and other benefits as per Bank’s policy / rules.

Interested candidates may visit the website https://nbp.rozeegpt.ai/ and apply online within 10 working days from
the date of publication of this advertisement as per given instructions.

Applications received after due date will not be considered in any case. No TA / DA will be admissible for interview.

National Bank of Pakistan is an equal opportunity employer and welcomes applications from
all qualified individuals, regardless of gender, religion, or disability.

PID K.1040/26

nal Bank of Pakistan
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Job Vacancies Information by ICMA = |ead strategically

eptember 27, 2026 Dawn Newspaper, Karachi

Serena Hotels is a fast-growing luxury Hotel chain in the region that requires the services of the
skilled & dynamic professionals who are passionate about exploring the challenging career on the
following positions :

Senior Manager Financial Reporting & Taxation
Corporate Office - Islamabad

Key Responsibilities

- Lead preparation of monthly, quarterly, and annual financial statements in line with IFRS and applicable
regulatory requirements

- Oversee consolidation and reporting for the hotel portfalio, including management and board reporting

= Manage tax compliance, including income tax, sales tax, and withholding tax returns, and coordinate with tax
authorities and advisors

- Support external audits and ensure timely closure of audit observations

- Review and strengthen internal controls.and reporting processes

- Guide and mentor the financial reporting and taxation team

Qualifications and Experience

« Member of ICAP, ICMAP, or ACCA

« 3 to 5 years of relevant expérience in financial reporting and taxation, preferably in a multi-unit or hospitality
organization

- Strong working knowledge of IFRS and Pakistan tax laws

= Proficiency in ERP systems and advanced MS Excel

«» Excellent analytical, communication, and leadership skills

How to Apply:

Serena Hotels Pakistan is an Equal Opportunity Employer. Interested Candidates meeting the above mentioned
criteria are requested to apply on our career portal i.e. careers.serena.com.pk.

Apply Latest by: October 10, 2026
Only short-listed candidates will be invited for Interviews.

Females are encouraged to apply.

© Dawn News Newspaper ( 27 Sep, 2026)
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September 24, 2026 Dawn Newspaper, Karachi

Qj) Pakistan Rangers (Sindh) Foundation

No. 1617/PR0O/990/2026 Dated 24 September-2026

JOB OPPORTUNITY

1. RSG (Security Guards) is providing security services to its
clients in the province of Sindh since 2014. RSG requires
a dynamic, qualified, and experienced professional for the
position of Chief Finance Officer (CFO), latest by 30 Sep
2026.

JOB DETAILS & REQUIREMENTS

e Position Chief Finance Officer (CFQ)

e Qualification ACCA, ACMA, or Master's degree in
Finance / MBA (Finance) from an HEC- recognized
university.

e Experience Minimum 10 —15 years of senior level
financial management experience in-a reputable
corporate or public sector organization.

e Salary Range Market-competitive package

KEY RESPONSIBILITIES

e L ead overall corporate finarnce, budgeting. and financial
strategy.

e Ensure strict compliance with tax laws, corporate
regulations and statutory reporting.

e Manage treasury cash flow and financial risk mitigation.

e Provide strategiciinsights to the Board of Directors for
business growth

How To Apply
® Desired candidates must share their CV’s on given

mobilesnumber through Whatsapp & may also share
their'CV’s on given address.

e Only shortlisted candidates will be called for interview.

e No TA/ DA is admissible to candidates called for
interview.

e Original education documents along with retirement
order will be required at the time of interview

Address: PTCL Building, 2nd Floor, North Nazimabad,
Block-B, Karachi Central.

Phone No: 0302-8270185 (Manager HR) &
0333-2395132 (HR Branch).

Email: rsqg.pvt.itd mail.com

PID (K) 1030/26

© Dawn News Newspaper ( 27 Sep, 2026)
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GOVERNMENT OF PAKISTAN
FINANCE DIVISION

VACANCY ANNOUNCEMENT

Finance Division, Government of Pakistan invites applications for one
(1) post of Public Finance Management Specialist (SPPS-II) at Ministry
of Finance.

2. Details of job description, required qualification and experience can be
downloaded from the website of Finance Division (www.finance.gov.pk).

3. Interested individuals are requested to apply online through ‘National
Job Portal’ (http:/njp.gov.pk) latest by 11th October, 2026.

4. Terms and conditions-as contained in Establishment Division’s O.M.
No. 1(11)2018-E-6 dated 22.03.2019, as amended from time to time,
shall apply, which'is available on the website of Establishment Division.

5. Incomplete applications and those received after the closing date will
not be entertained. Short-listed candidates fulfilling the laid down
criteria will-be called for interview. TA/DA is not admissible.

6. Finance-Division reserves the right to cancel the recruitment process at
any time without assigning any reason.

Deputy Secretary (Budget-Il)
Finance Division,

Pak Secretariat, Islamabad
Phone: 051-9209597

PID(1)2837/26

© Dawn News Newspaper ( 27 Sep, 2026)
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September 23, 2026 Dawn Newspaper, Karachi

GOVERNMENT OF SINDH PLANNING &
DEVELOPMENT DEPARTMENT

JOB OPPORTUNITY

Planning & Development Department (P&DD) of the Government of Sindh focusses on policy, planning & development in the Province. The depariment also deals with foreign aids through
Donors /Ministries and processes all developmant schemes, programs and proposals and make recommendations to the government thereon. The department is also responsible for
menitoring the progress and evaluation of development schemes and maintains liaison with the National Planning agandies, ministres departments and denors

2. Planning & Development Department invites application (s) from the suitable individuals for the Climate & Equity Development (CED) Project having required qualifications from HEC
recognized institutions and Domiciie of Sindh Province for the positions mentioned below on contract basis initally for a period of two (02) year, which will be further extendable based cn
satisfactory performance and need basis against the following posts:-

086, Budget & Finance Officer (PPS-07) | 01 Post

Required Qualification / Experience: | Qualification: Bachelor's Degree in Commerce, Accounting. Finance, Economics, or related discipline from any HEC recognized
University
Experience: Minimum 03 years relevant experience preferably om govemment, semi-govamment or donor-funded projects
Experience with budgeting financial reporfing and project accounts
| Core Competencies: Knowledge of Government of Sindh Financial Rules, ADP process, World Bank procedures, accounting
software and MS Excel

‘ Age Limit | 28-35 Years
Sr. # | Research Associates (Fresh | No. of Posts Required Qualification
Graduates) Category

1 Environment / Climate 04 Bachelor's degree (04 years / 16 years of ecucation) in Environmental Science, Environmental Engineenng. Gecgraphy. Climate
Change, Natural Resource Management or closely Environmental / Climate discpline from a HEC-recognzed University/Institution

2 Informaton Technology (IT) 02 Bachelor's degree (04 years / 16 years of education) in Computer Science. Informaticn Technology, Software Engineering. Artificial
Inteligence, Cyber Securnity, Data Science or related computng discipline from a HEC-recognized University/Institution

3 Finance 02 Bachelor's degree (04 years / 16 years of education) in Finance, Accounting & Finance, Commerce, Business Administration
(Finance), Economics or a closely related discipline from a HEC-recognized University/Institution

4 Data Analysis 01 Bacheior's degree (04 years / 16 years of education) in Statistics, Data Science, Mathematics, or another relevant quantitative
discipline from a HEC-recognized University/Institution.

5 Sodial Scienoes 01 Bachelor's degree (04 years / 16 years of education) in Sociology, Public Administration, Palitical Scence, Economics, Development

Studies, Social Work or another relevant socal-science discipling from a HEC-recognized University/institution

Core Compelencies Research and analytical ability, report writing, communication, data handling, MS Office proficiency, teamwork and wulhrvgnmﬂ lO v«ork
across cimate / development assignments. Sector-specific technical skills will be considered according to the relevant stream
AGE 2125
Requirements:

* The individuals must have domicile/PRC of the Sindh Province

* The successful individual on MP Scale will be offered Remuneration/Pay Package as per Sindh Management Posiion Scales Policy, 2022' vide SGA&CD's Notification
NO SOI(SGASCD)8-32/2021, daled 2912 2022

* The job description can be seen on the website of P&D Department pnd.sindh.gov.pk

3.The individuals fulfilling the requisite criteria should apply and submit their CVs along-smith latest passport size photcgraph CNIC, Domicile, Educational documents and experience certificate
through surface mail to the undersigned by 16th October, 2026. Applicant(s) currently working in Government'Semi Govemment Departments/Organizations should apply through proper
channel. No TA/DA will be admissible. Only the eligible candidates will be called for testfinterviews

(SAEED S. KEERIO)
SECTION OFFICER (ADMN.I)
Ph: 021-09211926

3 work For sinDH & uoa PORTAL BY

INFORMATION DEPARTMENT

INF/KRY/4189/26
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C PAKISTAN
t ?PIP(Z CENTRES

Pakistan Expo Centres Private Limited is a corporate entity with the shareholdings of Federal
Government and Provincial Governments of Pakistan. The company is mandated to develop and
manage Expo Centres in major cities of Pakistan with the objective to promote various sectors of
economy through trade exhibitions, consumer fairs and conferences. Lahore International Expo
Centre was the first project of the Company, which is successfully operational since 2010. The
company is engaged in the development of another Expo Centre at Peshawar while working for
construction of Expo Centre for Quetta has also been started

The company is seeking dynamic individuals te fill positions in different departments as per the
following details:

ACCA/ACMA or CA 10 years in financial reporting
Manager |(Finalist) budgeting, taxation, audit
05 Finance coordination and statutory 01
compliance; public sector.

Detailed job descriptions, eligibility criteria for each position can be viewed at the Job
Application Link given below and also via Company website
e Interested candidates may apply online and must submit a detailed curriculum vitae along with
copies of qualifications, experience cerlificates, salary slips and CNIC, together with the
prescribed Job Application Form and Affidavit available at the link
e Onlyeligible and shortlisted candidates will be contacled for testinterview; no TA/DAwill be provided
e PECPL is an equal opportunity employer and reserves the right to accept or reject any or all
applications, or lo withdraw or terminate the hiring process al any stage, without assigning
any reason
Any attempt, direct or indirect, to influence the selection process, or any misrepresentation of
qualification or experience, wil resultinimmediate disqualification of the candidate.
To apply online, please visit this link: hitp://www.sidathyder.com.pk/career
Please note that we will only consider applications received online.
The deadline for submission of applications is October 12, 2026
You can find the link at our company website at hitps.//www.pakexcel.com/career-
advertisements-current. Kincly ensure that the form is filled out accurately and submitted along
with your application for proper consideration. PID(L)824/26
HR & ADMIN DEPARTMENT
PAKISTAN EXPO CENTRES PRIVATE LIMITED

1-A, JOHAR TOWN, LAHORE UAN: 111-092-042 Ext. 119
Website: www.pakexcel.com Email: hr@pakexcel.com

7|Page
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REGIONAL BLOOD CENTRE SUKKUR K¢/

RBC Sukkur is an 150 9001:2015 certified, Government-funded project and a partner of the
Health Department, Government of Sindh. It is one of Sindh’s modern blood centres, # @é" R
providing free-of-cost, quality blood banking services 24/7 to Civil Hospital and connected o ‘
hospital blood banks. RBC Sukkur works to promote safe blood donation and reduce RBC
transfusion-transmitted infections across interior Sindh.

S.# VACANT POST QUALIFICATION LOCATION EXPERIENCE
£ MBA / MPA / MPH or - Minimum 3-5 years relevant experience,
Administrator relevant field Head Office preferably in healthcare/hospital administration
i MBBS with FCPS/MD/ x Minimum 3 years relevant experience,
Pathologist MCPS in Pathology LEERAYIICIN 51004 Bank experience preferred
Blood MBBS Shikarpur Minimum 1-2 years relevant experience in
Transfusion Officer Ghotki Blood Transfusion / Blood Bank

Human Resources : Minimum 1-2 years relevant HR experience
HR Officer Bachelor Head Office y p

Admin Officer et [Viinimum 1-2 years relevant experience,

Shikarpur, Jacobabad - e
Head Office & HBBs Bachelor chm, 5,,.;_., preferably in healthcare organization

- Minimum 1.2 years experience in procurement
Procurement Officer Bachelor Head Office oreferably in healthcare/NGO sector
7 {?Tf;)gnffaifrn Techaology Bachelor GEELR0LiiTo-3 Minimum 1-2 years relevant IT experience
2 Minimum 1-2 years relevant experience in
Head Office  Eseemmps"

Larkana, Khairpur, . ; p -
Bachelor Shikarpur tacobabad, RN 1’2 years relevant experience in Blood Danor
Ghotki, Qamsber Recruitment, community mobilization or related field

8 Finance Officer Bachelor

Blood Donor
Recruitment Officer

Apply online Send your Cv’s on

rbe.suk.hr@gmail.com | Latest by 10" October 2026 ’ Contact No:071-5613369 Ext:104

8|Page
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UNIVERSITY OF MIANWALI

Public Scctor University Extablished ander Governmwent of Pus ct (NXNT of 2019)

CONSOLIDATED ADVERTISEMENT NO. 07/2026

3 S

Case# [NOS. |
L B g or ELIGIBILITY CRITERIA
POSTS ! e =3
A tant
(Bcscj‘;l n 'I ’l!.Com. (scconc division) or equivalent qualification from an
2 Age: 18-30 2 I 01 | institute or a university recognized by the Iligher [ducation
R_gulax/Couuact A } o |

h

0

HOW TO APPLY

Closing date for submission of applications is October 13, 2026 {Tucsday).
Applicants are required to apply anline through university job portal i.e. hitps://carcers umw.odu pk/ on or
before is October 13, 2026 (Tuesday).
The applicants are required to attach original Bank Draft in favor of Treasurer, University of Mianwali worth
of Rs. 2500/- for BS 16, Rs.2,000/-for BS 14 and 15 and Rs.1500/- for BS-01 to 11 on or before October
13, 2026 {Tucsday).
The applicants arc also required to submit signed hardcopy of the application form THROUGH COURIER along
with two (02) recent passport size photographs, aticsted copies of CNIC, domicile, all educauonal Cocumenits
[transcripts & certificates), experience certificates on or before
October 16, 2026 (Friday). (o the Office of the Registrar, University of Mianwali, Mianwali.
Applicaticns submitted without Full fee Bank Draft will not be entertamned. Application Fee is non-
rcfundable/non-transicrabic.
Candwiates applying for morc than onc post shall submit separalc application and processang fec with
nccessary dacuments, complete in all respects.
Incomplete applications or without processing fee or applications received after dur date {even dispatched
through co er) will not be accepted.
IFor non-tcaching posts, only the Punjab domicile applications will be entertained.

GENERAL INSTRUCTIONS
Foreign degroe holders must provide equivalence certificate issued by the [{EC along with application form
Degrees only from HEC recognized Universities/degree awarding Institutions will be considered.
Candi cs presently working in Government, Semi Government and Autonnmous [Jodies must send their
applications through proper channel only.
In case the candidate is a Government Servant, a Departmental Permission Certificate/ NOC issucd by the
Competent Authority of the concerned Department is required to be praduced along with hard copy of
application form. Any application without Departmental Permission Certificate/ NOC shall be rejected
if the candidate who has applied after taking NOC from his parent department/ Institution/ University and got
scliecied in any other department/ Institution/ University duning the process of sclection, he/she would be
roeguired to send immediately an NOC from the new employer, failing which the application will be rejected ab
inbo.
Expenence where required for determination of eligibility for a post, a candidate shall have to produce
cumentary cvidence in support of his/her claim.
E DL’\( nce in privaic entitics shall be accepted only if such entity is registercd with SECP, Registrar of Firms
or any other Regulatory Authority.
Relaxation in upper age limit may be granted to suitable candidiates as per Government of Punjab rules.
As per Government of the Punjab notification No.SOR-IVI[S&GAD)]15-1 2012 dated 21.05.2012, 15% of 1otal
posts shall be reserved for women, where posis arc to be filled through recruitment without any reference to
pender
As por Government of Punjab, S&GAD [Regulations Wing), notification No.SOR-1IS&GAD)-35/93, dated
27.03.2010, 5% gquota has been reserved for minorities (non-Muslims) against the toial number of posts
adveriuscd.
The quota for disabled persons, minorities and womcen shall be obscrved as per rules. The applicants aspmng
1o apply ugav\s any Quota must submit scparatc application clcarly mentioning the respective Quaona al ong
However, the application processing fec is applicable (o all quotas except for the
u\‘ulcup\pcu.d Persons quota.

AINTERNATIONAL
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12. Applications of candidates, whose result is not officially announced by the Controller of Examination of 4
Roard/ University on or before the closing date, shall not be considered,

13. In case any information provided by the candidate in his/her application form is found to be incorrect or false
al any stage, he/she will be disqualified, and action will be taken under the Rules,

14, Ouly shortlisted candidates will be invited for interview, No TA/DA will be admissible.

15. The University will not be responsible if call Jetters are delayed or not received duc to any lapse of courier
agency/ post office/telephonic message.

16, Where required by the service rules / statures, a test [written [/ Lyping / screening] may be conducted of all the
clgble candidates for any advertised posi(s). However, in accordance with the University's approved
Recruitment Policy, test marks will not be included in the initial or final merit list.

17, University resvrves the rights to increase [ decrease or totally withdraw the vacancics without essigning any
reiason

Apply on: https://careers.umw.edu.pk/

OFFICE OF REGISTRAR
UNIVERSITY OF MIANWALI
1 KM UNIVERSITY ROAD, MIANWALI

Ph. # 0459-920270 E-mail: reglstraraumw,.edu.pk

IPL-10157
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REQIUIRED
INTERMNAL AUDITOR:

OUALBICATION L EXPERIENLCE
B2 e -

= D3I 00-S50056656
ed Jumaidkhawaja fogmail.com
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September 25 , 2026 EXPRESS Newspaper, Lahore

VACANCIES ANNOUNCEMENT H

Agro Food Processing (AFP) Facilities Multan, “A Company set up under section 42 of the Companies Act
2017 to provide pulp extraction / grading facilities and helping the growers to go for value addition and
minimizing the post-harvest losses, is looking for intelligent and motivated individual for the following

positions; based at Multan

Sr. # Post Position | Eligibility Criteria Experience Minimum age

01 Accountant 01 B.com or equivalent 03 years 26 Years
1. Experience where required will be treated as post qualification experience.
A competitive remuneration package will be offered to the suitable candidates along with an excellent
working environment. Interested candidates are invited to send their CVs, attested copies of CNIC,
relevant educational documents, experience certificates and 01 recent passport size photographs to the
undersigned within 15 days after publication of advertisement.
3. Agro Food Processing (AFP) Facilities Multan is equal opportunity provider and reserves the right to

reject the position or annul hiring process without assigning any reason.
4. Only shortlisted candidates will be called for test / interview.No TA/DA will be paid to any candidate.
CHIEF EXECUTIVE OFFICER AGRO FOOD PROCESSING (AFP) FACILITIES

o

Plot # 30-33, Industrial Estate, Phase II, Multan. Cell # +92301-6964516 Website: www.afpf.org.pk
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September 25 , 2026 DAWN Newspaper, Lahore

Government of Pakistan

Finance Division
"Modernization & Up-gradation of Pakistan Mint,
Lahore Phase-ll (A)

NOTICE FOR RECRUITMENT

Applications are invited from suitable candidates for appointment to the following posts of a PSDP Project
Modernization & Up-gradation of Pakistan Mint, Lahore Phase-lI(A), purely on contract basis:-

Qualification & Experience

i. B.Com

(Rs. 141,750-4,260-163,050) ii. 03 years relevant experience in reputed firm

TERMS & CONDITIONS:-

i Selection shall be made on merit and purely on contract /project basis up to 30-06-2027 on standard
pay package defined vide Finance Division (Regulations Wing)'s O.M. No.F.4(9)R-14/2024 dated
05-03-2026 as amended from time to time.

ii. Application Formis available at https://pakistanmint.gov.pk A copy of CNIC and one recent passport
size photograph must be submitted to the undersigned within 10 days of publication of this
advertisement

iii. Separate envelope should be submitted for each post mentioning name of post clearly on the envelope

iv.  Only shortlisted candidates will be called for interview.

v. No TA/DAshall be admissible for interview or for joining the post

vi. Selected candidates shallbe liable to serve in the Project located at Lahore

vii. The competent authority reserves the right to accept or reject any or all the applications without
assigning any reason and cancel recruitment to any post(s).

Project Director
Pakistan Mint, Shalimar Town, G.T Road, Lahore
PID(L)805/26 Ph: 042-99250030
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September 25, 2026 DUNYA Newspaper, Lahore

NATIONAL UNIVERSITY OF MODERN LANGUAGES
SECTOR H-9, ISLAMABAD

JOB OPPORTUNITIES

Natonal Ursversity of Modern Languages requires the services of the following for NUML Main Campus
kstamabad on con¥ract basis - .. P v Y g
| Position f Minimum Qualification and Experience

Minemum B.Com / BS Accourding & Femance’ BS Ecomomics from HEG |
meoognized Unkeersity

= Wememeurm S years experience of harmdling accounts’ audil im pubdic or
Accounianl prvale secior onganizations

= ExpEnence of hamndbing Accoums and Audil @ Linsersaty Eduscaban
Insbivtons
= FrofeCeesncy’ o SO paler Monciineg

| CONDITIONS - .
i Inleresbsd candidalas may apply an prescribed application farm akngesth detaibed GV amd
attesied phobocopies of 2l edocabonal doocuments., proles s onal espensns & ceriifcabes , copy ol
CHIC and twa recond phadographs should ba s sbmidied with apphcalon. Apphcabon Compdsio m
Al s pecEsaold b sent hecag hcooner o HR Branch, Sector H-59, MUL Eslam:akad
S0l ApEkcatiom horm can be oo wmkoaded r'I.IIIhTtFIE._ mum il _edu.pkjobs all
" | The bast date of submissieon of application is 8- 10-20026
4 Incomplete applicabons or apphcahons submitted by hand ‘emal or recersed aifler dos date sl
i bes e laimessd
Decisn od the Lnieersly Shall remaim frsel moall cases amd only Shriies besd Candaiales «wal be
called for s lmnlerviews
& RO TACTRA |5 adimiEsible

3 g

Director HR

Tele: 051-9265100 Ext-2318
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September 27 , 2026 JANG Newspaper, Lahore

WVWAN
Accournts/ Recovery officer

CERMNCAL KINETICS 5 Pakcstan LaaSeme
COMmpPany provicimge Water & Waste
Water Troeatrmert SOoOtioms. We
rogusre the FIOROwiryr stalt for LHR.

ACCOUNTS/RECOVERY
OFFICER (MALE/SFEMNMALE)

Eshucation: Mun. B.Com/mMmBna
wWith CcoMmemaanyd O Word, Excel,
Job Des:- Moomnor and follow up
o oOover Jue MeEnts, Ccorviact
chamts Wi phone emadl, prepare
monthly reports OonNn recovery
performance. EXPRriamces 1 -2 yrs.

S o-roat E-.u % Y Fowmail o -M'QSi'

AcScress: 370-CG- 3 _bomvar Town Lahore
O 2 .- 35290556 8 Whats Ao DINE E7 71300
Em.’oi!:(:rcofjobs.chﬁgman T
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September 27, 2026 JANG Newspaper, Lahore

T

e — ]

GOWVERMNMMENT OF THE PUNJAEBR
COUMNMCIL ON THE RIGHTS OF PERSONMNS WITH
DISABILITIES (CRPDY)

41-EMPRESS ROAD, LAHORE

VACANCY ANNOUNCEMENT

The Council on the Rights of Paersons with Disab#lities (CRPD) inwites application from
qualified professiomnal of Punjalb Provimce for tha following peositiom:

Mame of Post [ [ TR, 7.0 Suge Dualification Exjparie rece
of Swum § LErmit
Posts Mot

Assistant o1 Rs._ Maximum | A Bacheilors A minimum of 2

Director 120,000v- | 35 Years | degree in years of expernence

{Accounts) Accounting . in Snancial

- Finance. or management,
Commerce accountang.,
Professional budgeting., or
accounting auvditing. preferably
qualfications in @ public sector or
are highly non-proft
desirable environment.

iti =
'

The appointment will be made on conftract basis initially for a period of One Year, which
may be extended as per rules / policy / recrutment.

2 The applications should reach to Director General (SWEB8M) / Secretary Council on the
Rights of Persons with Disabilities (CRPD) by post at Directorate General of Socal
WwWelfare & Ban-ul-Maal. 41-Empress Road. Lahore till 12" October, 2026 before office
closing howurs and must incihude following documents:

e Cumculum Vitae
e 02 Passport Size Pictures
- Amnested Pholo copeses of Educational Certificates
e Domicile of Punjab Province & CNIC copy
- Experience Certificate. equivalence cerlificate (f appicable) F NOC from relevant
department for in-service candidates
e Persons with Disabilities (PWDs) can also apply alongwith disability certificate
3 Apphcants currently employed

in Governmen! Service must apply through proper
channel and attach a NOC from their parent departrment
a Only complete apphcations received before

the deadne through courier will be
considered for further processing. Applications submitted by hand will not be
considered
S. Ondy short listed candidates will be calied for lest and inlernmew
& Candidates called for test J inferview shall not be entitlied for any TAJDAL
7. Age relaxation as per Government polcy has already been incuded in the age bimnt
mentoned against each post
8 Councid on the Rights of Persons with Disabilities (CRPD) reserves the nghts to cancel
or withhoild the recruitment process for any advertise posts at any stage without
assagning any reason
w DIRECTOR GENERAL (SWa&aEEBM) f SECRETARY
a COUNCIL ON THE RIGHTS OF PERSONS
- . WITH DISABILITIES (CRPD)
aa' DIRECTORATE GENERAL SOCIAL WELFARE &
—

BAIT-UL-MAAL kK 41-EMPRESS ROAD. LAHORE.
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September 21, 2026 JANG Newspaper, Lahore
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STAFF REQUIRED

1. CHIEF FINANCIAL
OFFICER (CFOQO)
2. TAX MANAGER

career@batalasteel.com
35- EMPRESS ROAD LAHORE
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The Project Management Unit (PMU), Ministry of Poverty Alleviation and Social h'.lﬁ,'l'!.' (Mfo
PASSS), Government of Pakistan, invites applications from qualified, competent and experienced
professionals for appeintment on a contract basis against the following positions under the Poverty
Graduation of Extremely Poor and Flood-Affected Households (PGEP) Project:

:3:'- Name of Position PPS | No. of Posts
I | 2 ]Hmiur Manager Financial Management | 10 l ol J I
| 12 |Assistant Manager = Financial Management 08 | 01

TERMS OF REFERENCE & APPLICATION PROCEDURE:

The detailed Terms of Reterence ( TORs), qualification/experience requirements and other eligibility
criteria are available on the M/o PA&SS website (https://www.pass.gov.pk/).Interested candidates
are required to submit their applications online through the following recruitment portals:

BrightSpyre: www brightspyre.com/pgep/
National Jobs Portal (N]F): wwwonjp.gov.pk
LAST DATE FOR APPLICATION:

The posts will remain open for applications beyond 15 days from the date of publication of this

& advertisement.
A

@ Only shortlisted candidates will be called for the further selection process. No TA/DA shall be
Eadnn:ﬂ-:lhlr. The PMU reserves the right to increasefdecrease the number of posts or cancel the
& recruitment process, in whole or in part, without assigning any reason,

Senior Manager Financial Management
Required Qualification and Experience:

« Master’'s degree or 16-year education in Business Administration or Finance or CA,
ACMA |ACCA, M. Com or related field. with at least 10 years of relevant experience in
financial management, preferably in multi-stakeholder development projects. Strong
report writing skills and experience in managing relationships with partner organizations
are essential.

Assistant Manager - Financial Management
Qualification and Experience:

e Master’s degree or 16 year education in Business Administration or CA intermediate,
ACMA |ACCA, M.Com or related field.

« Minimum 5 years of experience in accounting, auditing, financial management, and
reporting. Audit and Advisory experience with a Big Four Audit Firms shall be an added
advantage.
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September 23, 2026 DAWN Newspaper, Lahore

r,
ABACUS

CAREER OPPORTUNITIES

On behalf of our client, the Ministry of Law and Justice, Government of Pakistan, we are
seeking highly qualified and experienced professionals for the position of Member -
Appellate Tribunal Inland Revenue (ATIR), a key appellate forum responsible for
adjudicating appeals relating to Inlond Revenue matters in Pakistan.

Position Title:

Member - Appellate Tribunal Inland Revenue (ATIR)

Position Grade/Scare: MP-1 Scale

Eligibility Criteria:
Candidates must meet the following criteria:
a) Chartered Accountant (CA) with a minimum of 10 years of experience in a
Chartered Accountancy firm.
b) | Cost and Management Accountant (CMA) »}/ith a minimum of 10 years of relevant
experience.
2) Age: Must be less than 62 years.
3) Mandatory documents for submission of application:
a) Updated Curriculum Vitae
b) List of cases handled and reported judgments, where applicable
¢) Relevant professional certificates and licences
d) Copyof CNIC
4) Application Deadline: October 03, 2026
Note:
+  The company fully reserves the right to cancel or postpone the recruitment process
at any stage without incurring any liability.
+ Only shortlisted candidates will be called for interviews. No TA/DA will be admissible
for coming to the interview.

Interested candidates may submit their applications via email at
executive.recruitment@abacus-global.com, mentioning Member - Appellate Tribunal
Inland Revenue (ATIR) in the subject line.

www.abacus-global.com
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September 23, 2026 EXPRESS Newspaper, Lahore

CAREER OPPORTUNITIES

lnite is incorporated with Securities and Exchange Commission of Pakistan, under Section 42 of the applicable Companies
Ordinance, 1984 (repealed by the Companies Act, 2017), by the Ministry of IT & Telecom, Government of Pakistan. Ignite funds
incubation centers and innovative projects which utilize fourth industrial wave technologies to solve local problems and target global
opportunities in heafth, education, energy, agriculture, telecom, finance and other verticals. We have following career opportunities
available on contract basis:

\ $ No. | Position Titles |

For more information and detailed job description, please visit www.ignite.org.pk/careers Applications should be submitted through
https://njp.gov.pk latest by October 9, 2026. Applications submitted by any other means will not be entertained.

Note:
a. Only shortlisted candidates will be called for interview and may also be required to appear for a written test.

b. Shortlisted candidates will be required to submit copy of HEC attested degrees, or other relevant accredited body attested
credentials. In case of foreign degree, equivalence certificate from HEC will be required.

Ignite is an Equal Opportunity Employer, Encouraging Females and Differently Abled People to Apply.

HR Department | Ignite - National Technology Fund
3 Floor, Telecom Foundation Complex, 7 Mauve Area, G-9/4, Islamabad
Phone: 051-9107441-6, Fax: 051-9107447 PID(1)2709/26 |

Myl ¥ lgnite

URAAN
PAKISTAN NATIONALTEOMOLOGYFND

Position: Assistant Manager Financial Accounting

o CA-Intermediate / Certificate in Accounting & Finance
(CAF) with completed articleship from areputable
Chartered Accountants firm.

Qualification &
Experience: o ACCA of ACMA(with 3 years of relevant work experience.

o Bachelors in Accounting with 3-5 years of relevant work

experience.
Remuneration/ Contract basis, market competitive salary, with medical and other
Benefits: facilities

21| Page



S, &
() N
7s of Exce’

22| Page

September 23, 2026 THE NEWS Newspaper, Lahore

el

WATER AND SANITATION SERVICES PESHAWAR

GOVERNMENT OF KHYBER PAKHTUNKHWA e
CAREER OPPO \U)/s
Chief Executive Officer INSSP)

Eligibility Criteria
Educational Qualificaticon:

a  Alloast BS Engneorng 100 a wol roputed nsttutedsnversty acorectod by PEC

C Adminstraton or Maragemront

M raen 12 yo rolrvart 1O Guakt
{oyavaliont 10 B8P

Frokd Operaticrs, o S

23 yoars' esxperience 2

Povorneg Bocy

Enginaeerng D

3 AQe: Up 10 S5 yoars 835 ON COSng date of Ihe SOk Lot

Job Dmdptlon & Responslbllltl“

R TN

ana onsuts

Ly Bereces ok ob

Labiear

Terms & Conditions:

1) Mark

nterested Candidates may a

hitps //wﬂ.pv-d‘aw ArLOTE p-/::nn-c-r$

} DMCs, Tramscr

f s $0NEC S Application form, along w.th
document to be submitted to the office of undufs.nbncd via courier ondy, within 15 days from the
date of publication of this advertisermnment. Byha*d submission willnot bcac<cp ed

ng certificates

3) s tharm 454 Nark ne Jd t wW no
) t relew: documer e
¥ pred) changed afte
R 3
5 emic d ecsfcertifizazes have been
6) rowid
73
8)
93 1g
10 able}
3 r < L & Serv
Wwear, IBAN KNVBOOS}(Ni)zO 0‘9152876
11) = 1S Gd’)’s from the date of publication of this advertisement.
13) < e

Company Secretary (WSSP)
Plot No 33, Street No 13, Sector E-38, Phase-Vil, Hayatabad, 091-9219074 (Ext-106 & 118)

1334 Complaint Cell 24/7
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POWER PLANNING & MONITORING
COMPANY [IPPMC)

CAREER OPPORTUNITIES

Power Planning & Monitoring Company (PPMC) provides policy and technical support to the
Ministry of Energy (Power Division). The mandate of PPMC also includes integrated planning of
Pakistan’s power sector, development and implementation of strategic plans, as well as
monitoring and evaluation of Power Sector Entities under approved policies/plans.

The Company is seeking applications from eligible candidates for the position of Company
Secretary. The selected candidate shall perform the duties assigned in accordance with the
requirements of the position and Company policy. The first three months shall be on probation,
after which the appointment shall continue in accordance with Company policy.

The candidate must possess strong interpersonal communication skills, sound analytical and
problem-solving skills, with good judgment based on accurate and timely analysis. The candidate
should be able to prioritize work effectively with good minute-writing skills. Integrity, maturity and
discretion in handling confidential Company information are essential.

Responsibilities:

= Ensure compliance with SECP’s Code of Corporate Governance, SOE Act 2023, and other
applicable laws.

= Organize and manage Board meetings, Commititee meetings, and AGMs including agenda
preparation, circulation of papers, and minute writing.

= Facilitate communication between the Board, management, and regulators.

Support Board composition management, director appointments, and induction programs.

Maintain knowledge of relevant laws / regulations including Companies Act 2017, Power

Division, NEPRA, PPRA, SECP etc.

File statutory returns and disclosures on time; maintain statutory registers.

Safeguard company records, seals, share certificates, and incorporation documents.

Record resolutions, corporate actions, and policy decisions accurately.

Advise the Board on governance risks, conflicts of interest, and regulatory compliance.

Assist in drafting and updating internal governance policies.

Ensure regulatory communications are timely and accurate.

Align corporate governance frameworks with company strategy and statutory obligations.

Ski )

A member of a recognized body of professional accountants; or
retaries; or

a person holding a Master’'s degree in Business or Finance or Commerce or Law from a
university recognized by the Higher Education Commission.

= The candidate must have ten (10) years’ post qualification experience with at least five (5)
years experience as Company Secretary in reputable national / multi-national organizations.

= The candidate must have excellent verbal and written communication skills.

* Must be fully conversant with the regulatory framework for power sector companies.

Remuneration & Age:
= The selected candidate will be offered a market-based, competitive remuneration package,
commensurate with their skills and experience.
e The maximum age limit is 45 years as of the closing date of the advertisement. No age
relaxation will be permitted.

Interested candidates having relevant qualifications and experience should apply as follows:

i. Candidates are required to apply online on PPMC website www.ppmec.gov.pk on the prescribed
format and upload the detailed CV, educational documents, experiences certificate, CNIC,
photograph and fitness declaration.

ii. One complete set with printed online application may be forwarded on below mentioned address.

iii. The specimen declaration is placed on PPMC website (ppmc.gov.pk) and is required on a non-
judicial stamp-paper that he/she is not ineligible for appointment to the relevant position in
accordance with the requirements of fithess and propriety and the relevant provisions of the
Schedule IV of the SOEs Act and Companies Act, 2017.

iv. The last date to apply is 12-October-2026.

v. Only short-listed candidates will be invited for interviews.

Chief (Corporate Services and Coordination) PID(L)788/26
Office # 112, Evacuee Trust Complex, Agha Khan Road, Islamabad
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September 24, 2026 DUNYA Newspaper, Lahore

Independent System and Market
IS M C) Operator of Pakistan (Guarantee) Limited

ISMO
A Company of Government of Pakistan

CAREER OPPORTUNITIES

The Indoependont System & Markot Opecator of Paksstan (ISMO) s a State-Owned Emterprse L-":

voernmont of Pakistan 1o porform key functions related to power systom operations, plann "; and ol
O offers o profossional and growth-orontod work enviccoment with competitive Componsation and er s
cAtoNs aro nvited from cynamas, talomed, and motivated individuals for the following posiions On Contract basis
{ ] No. of !
Name of Post Required Qualification S Age Limit Experience
A Minemwum Fowr {(04) Yeuxrs Bachelor’s degree in
(‘“‘u::::: :‘r:‘:“:'/ Finance froen HEC-recogniz negyersty or CA
Bw @
Regulatory Finance / (Qualified or Finalist) / _ (Qualified o o3
.
M::un“ ; Sim : Finalist)/ ACCA {Qualified or Finalist)or member of
R o ) professional body of Accountants. Candidates with
. ~ knowledge of IFRS will be preferred
Mindmwum Four (O4) Years Bachelor's degree or
Master's degree in Finance from MEC.-recognized
Assistant Manager university with GST/Sales Tax specislization or CA o1
(Sales Tax) (Qualified or Finalist) ,f {(Qualified or
Finalist)/ ACCA {Qualiified or Finalist)or member of
professional body of Accountants
Flinarmuen Fowr [D4) Years Bachelors degres oF
MMaster's degree in Finance from HEC OO e
or £n ari ursiversity o wli rEdrd courntanh| Chealified oo
Cenbor Analyst [Tariff L Chuart s Mg tart| Chaalified
Analyiis & Financial Finaliat] ! Ciaat B M BN AR BT L ol
Modelleng] Accountamt[Oualiflied or Fenalistg)f CA Ir'1-|'“r
nfer f ACCAIChsalified or Fimalis®] o mesmiber of
profeidional Boady aof Adtowniants
Analtyst-il
(Finance / Internal Minemum 2-Yed
Audit J Tariff Anabysis Minamurmn Fouwr (04) Years Bachelor's degree or 30 Years | of Post-Qualfication |
and Financial Modelling Master's degree in Finance from HEC-recognized relevant Experience
J Market Finance) university or ACCA {Partly gqualified — minimumFfFé6
Anatyst-i ! passed or F3 Financial Accounting passed) o5 |
(Finance / Internal _ ":""'\"‘ q‘"“""_"a) / CA Articles hipor Candidates with
Audit J Tariff Analbysis member of professional body of Accountants 28 years relevant experience
and Financial Modelling will be preferred
/ Market Fimance)
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Analystd (Corporate
Affairs)

prtdficate of Accounting ar

er or members of profess

of Accountants

ONS AND GENERAL CONDITIONS

NSTRUCTI

' Candidates are advised 10 apply onmine throwugh prosc
(www.nts org . pk)
" ADpRcBONS That are mcom hy fillod, or
' 42403 must poss

Candidates

ofthe app

C atlencance
of tha written 2os

Not e i =

The

2
appoar in the wri

st
o

Finance/
| | Economics/ Commerce/ Law from HEC-r

and ogquivalence cortmficate(s

~A\INTERNATIONAL

Minemum
f Post-Qua
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VGANBY ANNOUNCEMENT

Equal Opportunity Employer
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» For more detads and job Gescrplon indly vist owr welste www. baheia edu pilebs.
b Ondy shorl-isted canduiaies, mettng the regueremeant of the pOSt shall be Cafed 107 Ntervit'w
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p Apgdy heze bahria odu pijobs,

Diroctorato Human Resourco

Bohna Univorsity Hood OfMca, Shangrsa Rood, -8 iddamabod
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g . THAL UNIVERSITY BHAKKAR
% WNIESTC ITUATION VACANT

BHAKKAR
Advertisement No. 022026

Applications are invited from Pakistani nationals holding a domicile of Punjab for appointment to the following posts on
Contract basis. Interested candidates are required to submit their applications through the online application portal
available on (he Thal University Bhakkar (TUB) website at www.tu.edu.pk.

STATUTORY POSITIONS

Nomeof | No.& Age |
Sr. | Position | Natureaf Minimum Qualification & Experience for appointment Limit
No. with Post years)
] |
T P Fanee o Commre o A aning or Auciing or Economics o cguvalet quifcaion fon n
insitute ora University recognized by the Higher Eduration Commission; and
| (i) Exght vears post qualification relevant Experiene
OR
[ Ui (1) M3 or MPtl, {sacond uhu" n Fining »u'h“r"!cn'\' of Accouniing o Audiing or Eccsonics oe
i | Fedsurer equrvalent qualificabior F it | 1050
(Bs-20) Coniract | (1) Ten years post qutlification relcvand experience

{l3Yean)
[ |'\[IH m Firange o ‘.Iqu ar ’u’{ |

‘-I.'.G.I'.. | Uﬁ -l\ISTI'II_lE.'I?lﬁI:-tI.L“[-L daies are & Im*‘r in first apy
ised o read all teem
| e “www e

heir applications. (2) Apg

oes be complele in all eSS The

ita given in the caline _.",||..\ILIN' fiorm will rest squarely on the candidate. (3). F4 1*m1 o comect Ilq 1 in the oaline

it of submission of anling

! & relevant experience will be prefermed ax per e

1 paid system generated bank challan of Rs, S000- for all above posts as processing e f min
. (10, Ne TA

n case of person

{ uppet ap ;

.l.“ll"ll'l 2 Ax

ncrease o decrease s positioes as per its requ I
12, 3026. (16). No application shall be received by hand, (17). The hard copies of oa-line applications on the pre , signed and complete in all respes

with (b nicessary docie chares attzchied, must reach e Registrar, Thal University . Bhakkar-10000 e October 15, 2026 before 04:00
™ '
Dr, Muhammad Kabir
Registrar
Thal University Bhakkar, Bhakkar-30000, Punjab, Pakistan L0174

Phone: 04353-9200070
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' PAKISTAN KIDNEY AND LIVER INSTITUTE AND RESEARCH CENTER

Pakistan Kidney and Liver Institute and Research Center (PKLI & RC) is working as a body corporate under Pakistan Kidney and Liver Institute and Research Center
Act 2019 (the Act) passed by the Provincial Assembly of Punjab. PKLI & RC is overseen by an independent Board of Governors constituted under the Act.

We are pleased to offer following positions for qualified candidates:

Internal Audit
Sr.# fiozol Qualification
Posts
accA s v fcriedimema ausvor | S8 RS S RS
(CIA) / Certified Public Accountant (CPA) " : .
years of experience in a supervisory / team lead role
OR OR
" e . : ii. Overall six (6) years of experience of external
.CA Inter/Certificat Al ting & F |
1 Manager 1 L nter/Centfication in Accountingis Finance long audit/internal audit/finance out of which two (2)

with completion of training / articleshi
i e/ P years of experience in a supervisory / team lead role

OR
iii. Overall seven (7) years of experience of external
audit/internal audit/finance out of which two (2)
years of experience in a supervisory / team lead role

OR
iii. Bachelor (Hons)/Masters degree in Accounting/
Finance/ Commerce/ MBA Finance

Terms & Conditions:

1. Applicants must apply online through the PKLI&RC Job Portal at https://jobs.pkli.org.pk:440/ no later than October 14, 2026. Only online applications will be
accepted

2. Consultants may apply through email at: talent.acquisition@pkli.org.pk by sending CV, All Degrees/Transcripts, Experience Certificates, Valid Licenses, Fee Slip

and NOC (If applicable) etc. PKLI&RC may decide fulltime/part-time consultant on need bases with mutual agreement.

3. Applicants must be between 18 and 62 years of age. However, Consultant positions have no age limit.

4. Applicants are required to upload all relevant documents on the Job Portal, including a CV, CNIC, educational degrees along with transcripts/detailed marks
sheets, experience certificates, valid licenses, fee deposit slip, and NOC (if applicable).

5. Uploading experience certificate/evidence of current employment including date of joining is mandatory. All experience letters must be issued by an authorized
office.

6. Submission of fake or forged documents, or concealment or misrepresentation of any information, will result in disqualification / termination of employment at
any stage.

7. Experience and age will be calculated as of the closing date of this advertisement. Only experience certificates clearly stating the exact dates of employment
will be considered

8. All documents that are uploaded by the closing date of this advertisement will be considered only

9. Applicants currently serving in government organizations or as PKLI&RC internal employees must attach a fresh NOC issued by their respective departments.
Only post-specific NOCs with current dates will be accepted.

10. Applicants who previously applied under any earlier PKLI&RC advertisement are required to reapply in accordance with the criteria mentioned in this
advertisement.

11. Only shortlisted applicants will be contacted for a test/interview. No TA/DA will be admissible.

12. Only applicants who meet the eligibility criteria should apply. Those found ineligible at any stage during the shortlisting or selection process will  be
disqualified

13. Incomplete or improperly filled applications will not be considered

14. PKLI&RC reserves the right to increase, decrease, or cancel any advertised position(s) without assigning any reason.
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CAREER OPPORTUNITIES

Our client, a prestigious bank with a growing network is looking to hire dynamic and energetic individuals for the
below positions. We are looking for experienced banking professionals who fit the eligibility criteria shown below.
All posiions are based at Head Othce of the bank in Muzaltarabad AK.

Position/Job Title Chief Internal Auditor (CIA) / Divisional Head, Audit and
Inspection Division

. . Minimam Bacheid®s Degree from HEC recognized bocal of foreign University instifution and
EduqahnnaUPmlasmnal () Certified Internal Auditer; o
Qualifications () Certified Fraud Examiner: of
i) Carfified Infemmal Control Awditor: of
| "IJJ quﬁ a L:-:r:l: i |-‘Su bt dwjli'l. ) Busmess, linance from a universpy
by the | ' n Fommission of Pakistan and is 2
|tj".|;'...=|||t In Suc quald icalsn
Hl}ﬂl‘lﬂﬂﬂ! = The Candiciati mast be: a professaonal having al beast 15 years of experience in B held of Finance
with at beast 5 years of aggregate Audif Experience in Banks / Financial Institution.
= Possigs hands on Working experente n deseoping the bnlesral Audil Frameson & strabsgy and ns
implementabon n lange cigandtabons prelerabdy mn pubhe sector nghiulons
Other Skills/Expertise/ | * i‘mqlﬂscﬁ:ﬂﬁ Sfujrljni;::ﬁ:::c;ﬂ:ﬂL eic) = gf?é people managemen! and intespersonal
i n 00d presemabon and an kil I
Hnuwhdga H'Eﬂl-llrﬂ'd 8 Fepellen] commimicaln sklls = jihilily to manage Ume and workioad efectiely

|= Developing an Annual Awdit Plan, submitting the same o the Audit Commities for review and
appdoval,
u [0 implament (be approved Annwal Audd Plan
& Setting up an eMective Audit function and updating/revising of Audit Manual in line with existing
J‘ﬂh Dﬂﬁﬂipiiull procedunes and praclices.
w Wicak as Secretary 1o the Board's Audit Commitbon and arrane meetings of the Audl Commitios
s Design and schedule meéelings and coordinate hall yearly resiewstBnnual Audit with Extemnal
Auditon
& Carmyindg oul prodessonal and technecal neviews of Audit neports and peeseataton fo Audit Commities
of the Board of Diecion.
» Evalusstion of infernal pobces, audil procedues and benchmank those against besl management
prachces and nepoating 1o the Board®s Audit Commitlis together with petomimendations.
s Peview of new podessional slandards in the Accounting and Auditing fields and contribution for
requisite training progeams
| = Undertaking nsanch of nov Audd lechniques and ensure siubmission io e Boarnd's Audit Commitics
foe anwareness purposes a5 well as possibli implementation,
| = To mandan a beam of professional Audd stall vwash sufficiend knowdedor, sklls and expenenc: bocamy
0wt the audit of branches.
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Punjab Grid Company Limited (PGCL), fully owned by the Government of the Punjab (GoPb), is a public
scctor entity under the Energy Department, GoPb. PGCL has been established to undertake eclectricity
transmission services within Punjab. PGCL invites applications for the following key-positions;
T “No. of - T ' . Maximum age
Sr. Position | Position Key responsibilities Qualification snd at the time of
v Experience
e s -dverurumenl
2) | Chief 1 * Responsible for supervising finance and || a 50 years
Financial accounts department, prepare annual f
*<F Officer budget and financial statements
(CFO) » Prepare business and investment plans
» Financial plans and procedures
Lump Sum * Collection of revenue and cash flow ! c, in casc of
Salary range - management Public Sector
PKR Companies having total
| e assets of five billion
600,000 to | 7
| rupees or more; or
| 1,000,000 .
e a person holding a
master  degree  in
finance from a
university  recognized
| by the Higher
Education Commission
with at least ten years |
| relevant experience, in
I case of other Public
Sector Companies
| | o Preference will be
| | given to the candidate
| having finance / tariff
| related experience in
N - G power sector.
4) Company j 1 * Assist the board of directors relating to || » member of a gnized 40 years
Secretary the lcgal and financial risks of the f ¥ al
(CS) company and !
e Ensure that the company complies with [« member of a recognized
all statutory regulations X f porate
Salary range - e Sccretarial responsibilities of PGCL r
PKR Board, including scheduling of meetings, |+ n Iding a master
400,000 to | drafting & issuance of minutes and degree \ L
800.()()() | internal & external  coordination for administration or
) PGCL conduct of business. commerce or being a law
e Any other assigned responsibility from graduate from a university
CEO or PGCL Board recognized by the Higher
Education Commission
with at least five years
REEEEEETS 1 relevant experience - =
General Provisions / Instructions:
1) All appointments will be made as per the PGCL General Conditions of Service and Appointment
i) Hiring / appointment of CEO must meet the "Fit and Proper” criteria as per the Public Sector Companies (Appoinument of
Chief Executive) Guidelines, 2015
i) PGCL is an equal opportunity employer
iv) Candidates must upload a detailed curriculum vitae, evidence of experience and qualification, a copy of CNIC, and HEC
verified degree(s) and any other documents required at the job portal through Punjab Job Portal i.e. www jobs punjab gov.pk
or through htips://peopleperfect.conyiobs/ which will redirect you to Punjab Job Portal.
v) Government employees need to obtain NOC from their relevant Department/ Organization prior to submission of application
vi) Shortlisting will be done based on qualifications and relevant experience.
vii) Only shortlisted candidates will be contacted for interviews.
viii) No TA/DA will be given for the interview.
ix) PGCL reserves the right to reject any or all applications without assigning any reason
x) The last date for submission of applications is October 20, 2026
Company Secretary,
Punjab Grid Company Limited (PGCL),
Energy Department, Government of Punjab
PPDB: 1" Floor, Irrigation Secretariat, Old Anarkali, Lahore
E-mail: pge.cs@energy.punjab.gov.pk
Phone: +92-42-99213877
Cell: 03334376320
IPL-10218
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