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)57 COLLEGE OF PHYSICIANS AND

% %> SURGEONS PAKISTAN (CPSP)

JOB OPPORTUNITY

The College of Physicians and Surgeons Pakistan is a premier
Postgraduate Medical Institution in Pakistan since 1962.

DEPUTY MANAGER
(FINANCE)

(KARACIII BASED)

Candidate should be Baghelors in Commerce preferably
Part Qualified ICMA/ACCA/CA, with relevant experience
in handling accounts/audit/taxation & allied matters.
Analytical Skills.having exposure to latest accounting
standards along\with computerized accounting systems
are a pre-requisite.

Please semd-your resume along with recent photograph
latest by 21st September, 2026.

APPLY TO H.R DEPARTMENT:

College of Physicians & Surgeons Pakistan.
7th Central Street, D.H.A Phase 11, Karachi.
or Email: jobs@cpsp.edu.pk

© Dawn News Newspaper ( 06 Sep, 2026)
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\\}[U Virtual University of Pakistan

[ Virtual University World-Class Education at Y ur Doorstep

VIRTUAL UNIVERSITY OF PAKISTAN IS AN EQUAL OPPORTUNITY EMPLOYER
Virtual University of Pakistan invites applications from bright and motivated individuals for the following positions on a
contractual basis (three-year contract, extendable on satisfactory performance). Selected candidates shall be placed for duty
at the Head Office, Islamabad.

Deputy Director | ACA/ACMA OR MBA/MPA/4-Year Bachelor's degree with specialization in Finance or equivalent (First
Finance division) from HEC recognized University / Institution. At least 8 years' experience (minimum 3 years
(Planning & 01 post qualification) for ACAVACMA or 10 years' experisnce for MBA / MPA / Bachelor's degree with at
Commercial) least 4 years post qualification experience. Strong interpersonal and communication skills are
Pay Scale E-Ill required. Must have excellent command over spoken and written English. IT Proficiency is a must.

The aligibility criteria for the above-mentioned Posts are also given on the Virtual University Waebsite
(https://www.vu.edu.pk/Opportunities/Jobs . aspx).

Further, If the candidate holds a qualification higher than the minimum prescribed for the Job Position, then the Division/CGPA
of the higher Degree will be considered, provided the minimum prescribed degree I1s not at par

In case of qualilications higher than those prescribed lor posilions in Universily Scales J-1l or above, the Selection Board may
relax the experience required

Upon initial appointment, the Selection Board may recommend advance increment(s) above the base of the applicable scale,
on the grounds of qualifications / achievements / experience over and above those prescribed for the post, as per VU rules.

PLEASE READ THE FOLLOWING INSTRUCTIONS BEFORE APPLYING
The age of superannuation is 60 years. The maximum age to apply for any position is 55 years.

?. Applicants already serving in Government / Semi-Government organizations, autonomous bodies, or otherwise under
contractual obligations shall be required to submit a No Objection Certificate (NOC) from their current employer with
application or before interview.

3. Part-time, honorary, visiting, apprenticeship, freelancing
experience letters issued by the respective HR / Regi Hr relevant authority will be accepted.

4. Only eligible /7 shortlisted candidates will be contacted individually for interview / job test, as applicable.

5. Interested candidates shall apply online through https://www.vu.edu.pik/Opportunities/Jobs.aspx. It is mandatory to
provide all relevant information in the online job application form. No hard copy of the application will be accepted.

6. Candidates possessing a foreign degree shall submit the equivalence certificate issued by HEC, Islamabad
Candidates shall submit /7 upload Bachelor / BS / MS or MPhil /7 PhD degrees attested by HF(, with application or before
interview. Where a degree is not relevant to the subject / field, the candidate shall submit a degree relevancy certificate
issued by HEC / relevant authority.

8. An application processing fee of Rs. 3,000/~ per application (non-refundable) for posts in Pay Scale "E", and Rs. 1,000/~
per application (non-refundable) for posts in Pay Scale “J", shall be paid before the closing date or at the time of
submission of the online job application through the challan form generated by the job application portal.

9. Candidates applying for more than one post must submit a separate application for each post.

10.Applications containing incomplete / fake information or submitted without the prescribed application processing fee will

not be entertained.

Candidates shall sign an affidavit at the time of interview stating that he / she is not a dual national and, in case of selection,

shall not hold dual employment in any manner.

12.In case of selection / appointment, the candidate shall submit a medical fitness certificate, duly signed / stamped by the
Medical Superintendent (MS) of any Civil / Government Hospital, at the time of joining.

13.1f, at any stage, any deficiency is observed in the eligibility of a candidate or any fake / incomplete information is found to
have been provided, his / her candidature may be cancelled or employment terminated immediately, as applicable.

14.An incomplete application will not be considered submitted until all mandatory fields are completed, all required
documents are attached, and the SUBMIT button is clicked at the final step.

15.No hard or soft copies of missing documents will be accepted after submission. No amendments, additions, or changes to
the application will be entertained after the closing date for submission of job applications.

16.All interviews shall be conducted in person, and no requestis for online interview(s) shall be entertained. No TA / DA will be
admissible for appearing in the test / interview

17.Applicable tax(es) will be deducted from the monthly salary as per rules.

18.Virtual University of Pakistan reserves the right to reject any or all applications at any stage without assigning any reason.

and internee experience shall not be counted as experience. Only

1

ow APP

Applicants should apply online: www.vu.edu.pk/jobs Last date of application: September 28, 2026

For Further Information, Please Contact
DIRECTORATE OF ADMINISTRATION - VIRTUAL UNIVERSITY OF PAKISTAN

Sir Syed Memorial Society, 19-Attaturk Avenue, G-5/1, Islamabad
PID(1)2208/26 UAN: (051) 111-880-880, Ext: 1251, 1258, 3258
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@ CENTER FOR AUTISM REHABILITATION AND TRAINING,

SINDH (C-ARTS)

A Company setup under Section 42 of the Companies Act. 2017

JOB OPPORTUNITIES

he Company cwned by the

Center for Autism Rehabiditation and Training, Sindgh (C-ARTS) is a Not for Profit Organization (NPO) set up under section 42 of
the Companies Act, 2017. T
10 Autistic Childron in the Sindh Province. The company requires following staff on contract basis for Karachi Center domiciled
from Sinch. Market-based salaries will bo offered 10 the selocted candidates

nment of Sindh, aams to provide professional rehabiitation facities

Positions

Qualification

Experience

Company
Secretary

Qualfed CAJACCAJACMA OR
Mombor of & recognized body
of Corporate or Charterod

Secretares OR MBA in Financo

Minimum 05 yeoars of relovant expenonce for candidoles holding
Mastor's Dogroo in Businoss in Finance.

Competencios Required:

* Ability 10 effectvely coordinate and facitate meetings of the Board
of Directors and Board Commitiees, inciuding proparation and
circulation of asgendas, notices and working papers.
Proficioncy 10 record, finalize, maintain, and circulate minutes of
Boord and Commatioe mootings, and onsure propor follow-up and
Implementation of Board decisions

Ensure imoly submission of statutory roturns, fillngs, and other
rogulatory documents as appicable

o Coordinate with Government departments, regudators, auditors,
logM advisors and othor stakoholdors

Excoliont drafting, documeontation, analytical, and organzational
skills

Ability 10 perform other corporate socretarial, statutory and
govemance responsibilitios as assignod by the Board of Droctons
or CEO

.

.

Manager Internal
Audit

Quatfiod CAACCAACMAICIA
with artiche ship comgioted from
ICAP regsstored audit frm OR
MBA in Finance

Minimum 05 yoars of exponienco in intornal suditing

Competencies Required:

e Abilty 10 lead and manage the internal audit function

e Strong knowledge of audting standards, accounting princples,
and financal regulations.

= Abikty to identify control weaknesses. financial irregularitios.
compliance gaps, and operational risks.

e Provde ponodic roports 1o the Audit Cormmstiea’Board of Drectors.

on sudd activites, signficant indings, rsk exposure, and the

implementation status of audd recommendations.

Assist management in strengthaning intornal controls, riek

management, operational efficiency, asset safeguarding,

accountabdity, and transparency.

= Abdty to maentain independonce, objectaity, imogeity and
peofessional judgment in the discharge of audit responsilities

.

Assistant Manager
Finance

ACCAS ICMA

Minimum 05 years of relevant expedence in Finance. Articleship

compilotod will be preferrod

Competoncios Required:

* Strong knowledge of payroll, tax laws, budgeting, financial reporting
and financal controls

= Abity to effectively coordinate with intemal and extomal auditors
ond oversoa the preparation, review, and timely finalzation of
Quarierly and annual financal statements and managoment reports.

o Proficancy in accounting software, MS Excal and financal reporting
sSystems

* Experience in coordinating with intermal and extemal suditors and
responding 10 audit requiremaents

Finance Assistant

MBA in Finance / M .Com
1 ACCA finalisy

Minimum 03 years of exporience in finance
o Ability 1o prepare and maintain accounting records and financial
s

o Ability to perform bank, vendor and ledgor roconciliations
accuratoly.

o Basic knowledge of taxabon, withholding tax and statulory
compliance.

o Abikly to moot doadines and work offectivoly both indopendently
and o3 part of & teamn

Sond detalled CV mentioning position applied in subject lino at both emall 1Ds at : apply.Jobs.carts@gmall.com and

~A\INTERNATIONAL

cartshri@gmail.com Last dato 10 apply i 27th Septembar, 2026
Note: Only shortsiod candidotes will be called for test intorview

Chief Executive Officer

Canter for Autism Rehabilitation and Training, Sindh (C-ARTS)

© The News Newspaper ( 02 Sep, 2026)
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CAREER OPPORTUNITY

Bank”, National Bank of Pakistan aims to support the financial well-being of the Nation along with
enabling sustainable growth and inclusive development through its wide local and international network of branches.
Being one of the leading and largest banks of Pakistan, National Bank of Pakistan is contributing significantly towards
socioeconomic growth in the country with an objective to transform the institution into a future-fit, agile and

sustainable Bank.

In line with our strategy, the Bank is looking for talented, dedicated and experienced professional(s) for the following
position in the area of Corporate & Investment Banking based in Karachi.

The individuals who fulfill the below basic-eligibility criteria may apply for the following position:

01| Position / Job Title Officer — RAC (Risk, Audit & Compliance) (OG- 11 /OG- 1)
Reporting to _Unit Head — RAC (Risk, Audit & Compliance) e
*  Minimum Bachelor’s degre Finance / Accounting / Business Administration /

or international un

Economics / Commerce or a related discipline from a loca
/ college / institute r by the HEC of Pakistan

Educational / Professional | *  Candid [} 8A / MPA / M.Com / M.S¢, Economics of

Qualification equivalent recognized by the HEC of Pakistan), or a professional qualifi v (CA /
ACCA / ICMA), or a certification in audit, risk or compliance (CIA / FRM / ACAMS or

ent), or 188 As

sity

ogni

with a

p / Fellowship would be peeferred

. wum 02 years of experience in Banking and / or Financial Services and / of
it Firm and / or Corporate Sector, out of which at-least 01 year in Audit and / or
ance and / or Risk Management and / or related function
Experience e Candidates having hands-on experience in handEng audit / compliance / risk

observations, drafting responses, root cause analysis, internal controls review or

operational risk reporting would be preferred
orks in a banking environment

«  Knowledge of risk. audit and compliance fram

= Analytical ability to examine regulatory and audit observations, identify root causes

and stions

propose practical 50

* Understanding of operational risk, KREs, operational loss data and self-assessment

Other Skills / Expertise / process
« Strongd

soned, defensible

ponses to regulators

Knowledge Requived ating skills, able to prepar
nd auditors

*  Stakeholder management skilt
* Proficiency in MS Office (Word, Excel, PowerPoint) for analysis, reporting and

presentation
Regulatory Issue Resolution
. To analyze regulatory observations, identify root causes and prop e remediation

appeoaches for review

« To resolve the gaps between Bank’s #s and regulator validation systems by

ec

investigating discrepancies and driving corrective updates
Audit Issue Resolution (Internal & External)

eenal audit observations, determine whether to contest or

*  Toassess internal and ex
accopt and craft substantive responses
- To diy;

Managers to de

nose recurring control weakn#ites, work with Unit Heads and Relationship
gn ¢

- To unblock stalled

ective action plans

dit closufes by Identifying obs es. engaging the right
stakeholders and driving iter® to relotution

Risk Management

* To review ope

ational Jos data and key risk indicators from regional centers and

branches, challengganomalies and validate the underlying drivers
them into actionable

Lk patterns from the data and transiat

Outline of Main Duties / | °  1©/dentify emerging

concerns for theWing-Head with proposed mitigants
Responsibilities

- To strengthentie risk and control self-assessment process by surfacing control gaps

and recomménilifg improvements in coordination with the Operational Risk team
Compliance
- To roview Wmplance exceptions, identify the serious breaches, ensure timely

reREtting and prepare soned submissions

> ageing open items by working through the underlying ca

teams, not just chasing status updates
MIS, Reporting & Analysis
-

To build and maintain consolidated #

1S refated to Risk, Audit & Compliance that

surfaces issues ageing items, repeat findings, control weaknesses

} «  Toprepare analytical briefs and recommendations for management review on audit,

risk and compliance matter
- To act as the troubleshooter across business units and control functions (Audit,
Compliance, Risk Management), resolving routine matters independently and

escalating only matters that require senior management attention

- To perform any other assignment as assigned by the supervisor(s)

Assessment Test / shortlisted candidates strictly meeting the e-mentioned basic eligibility
Interview(s) o will be invited for

| The employment will be on contrac

t and / or pan

rs which may be rene

Employment Type discretion of the Management. Selected candidates will be offered compen

package and other benefits as per Bank’s Policy / rules.

Interested candidates may visit the website www.sidathyder.com.pk/careers and apply online within 10 working
as per given instructions.

days from the date of publication of this advertisemer

Applications received after due date will not be considered in any case. No TA / DA will be admissible for test / interview,

National Bank of Pakistan is an equal opportunity employer and welcomes applications from
all qualified individuals, regardless of gender, religion, or disability.

NBP =55l 255

PID K.T74726

© The News Newspaper ( 06 Sep, 2026)
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NATIONAL BANK OF PAKISTAN
CAREER OPPORTUNITIES

he Nation's Bank”, National Bank of Pakistan aims to support the financial well-being of the Nation along with
enabling sustalnable growth and Inclusive development through its wide local and international network of branches
Being one of the leading and largest banks of Pakistan, National Bank of Pakistan is contributing significantly towards
socioeconomic growth In the country with an objective to transform the Institution into a future-fit, agile and
sustainable Bank

In line with our strategy, the Bank is looking for talented, dedicated and experienced professional(s) for the following
positions in the area of Operations based in Karachi.

he individuals who fulfill the below basic-eligibility criteria may apply for the following positions

01 Position / Job Title Senior Officer = RDA Investments Settlement (OG- 11 /OG- 1)
charge — RDA Iny

Vinimum Graduation or equivalent from a local or intermatanal university / college

ttlements

Reporting to In

.
Educational / Professional ; s
- { institute recognized by the HEC of Pakistan
Qualification p ,
o Candidates having a Master's degree or any professional degree will be preferred
o Minimum 02 years of banking experience in Treasury Operations and / or Payment
Services related areas
Experience

o Preference will be given 10 the candidates having hands-on experience in settlement
of RDA products

«  Adequate understanding of treasury praducts and Business acumen

s Proficient in use of MS Office

Other Skills / Expertise / e Mands on experience in Core Banking & Treasury Applications

Knowledge Required e Well versed with SBP guidelines regarding Treasury operations

s Abikty to work Indepencently and meet deadlines

¢  Good commurication and analytical skills

. To ensure processing end-to-end setthement of Lreasury investment deals, including
ssuance of NPCs, Equities & FI under the defined TAT

o Toexacute maturing deals, manage profit / interest payments and settle preamature
sncashment upon request

e Torecord investment bookings accurately in Treasury and Core Banking system

¢ o perform dally reconciliation pertaining to GLs and reselve discrepancie

e To establish key MIS reports refiecting Investment Portfolios / outstanding position
{ upceming maturides / Profit Payments

e Toprepare reports [ MIS for Intemal consumptions or as & when SBP requires

e Toidentify process gaps and recommend automations or process improvement for

: . efficiency and risk reduction
Outline of Main Duties /

Responsibilities

e Tobe responsible for data acquisition for Audit or internal / extemal inspections as
and when required

« To liaison strong correspondence with internal and external stakeholders

* o support teams to streamline operations, possible automations and in updating
S0OPs

. To ensure meticulous comaliance 10 SBP relevant guidelines & related internal
policies for Treasury operations

. To time y escalate major /‘ pending ssues to the Supervisor

¢ Toperform any other assignment as assigned by the supervisor(s)

5|Page
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02 Position / Job Title Senlor Officer - RDA Remittance Settlement {0G Il / OG- |)
Reporting to Incharge = RDA Remittance Settlement
o Minimum Graduation or equivalent from a local or internatianal university [ college

Educational / Professional X ; W
[ Institute recognized by the HEC of Pakistan

ualification o ‘

Q o Candidates having a Master's degree or any professional degree will be preferred
- o Minimum 07 years of banking exparience in Foreign Fxchange Remittances
Xperience

preferable in Roshan Digital Accounts

¢ Knowledge of relavant SBP regulations

_ ¢ Operational knowledge of SWIFT system and SWIFT messaging
Other Skills / Expertise [

Knowledge Required

o Understanding of pracessing cycle of Foreign Centralized Remittance

o Good communication ard interpersonal skills

o Good knowledge of all [TRS and other regulatory RDA Reporting

* To process all inward and outward RDA remittance raquests received in accordance
with prevailing RDA Regulation ansuring compliance of Bank policies

o Tocoordinate with stakeholders / branches for submission of required documents in
accordance with SEP Regulation for RDA and Anti-Money Laundering / Combating
the Financing of Terrorism (AML / CFT) guidelines

¢ To comply transaction Due Diligence through scruting of necessary documents &
Lustomer Prohk

o Tocoordinate botween different units to obtaln required information and response
ON & timely basis

o Torevert discrepant cases 10 respective stakeholders / branches in a timely manner
and follow up for resubmission after rectficatios

Outline of Main Duties / | * T monitor daily complaints pertaining to RDA remillances and coordingle with

Responsibllities respective RN / branch staff and Complaint management team for timely resolution

o Toensure timely handling / processing of Complalnt / Query handling / Amendment
& Cancellation requests

o Toprovide scknowledgment copy of transmitted SWIFT messages o the respective
stakeholders / branches after completion of Outward Remittances

o Toreceive requests and documents from the stakeholders / branches and maintain
MIS of all pracassed and pending transactions

o foensure Umely and eccurele submission of el ITRS and other RDA reguletory
reporting

*+ Toperform any other assignment as assigned by the supervisor(s)

6|Page
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03| Position / Job Title Account Opening Officer — Roshan Digital Account (OG - Il / 0G - Hl)

Reporting to Team Lead - Roshan Digital Account

*  Minimum Graduation or equivalent from a local or intemabunal university / college

Educational / Professional

/institute recognized by the HEC of Pakistan

ualification p
Q « Candidates having a Master's degree or any professional degree will be preferred

e  Minimum 01 year of Banking / Finan institution [/ FinTech experience in
Experlence Centralized Account Opening unit and [ or similsr function to onboard overseas /

Roshan Digital Accounts (RDA) customers through digital channels
e Thorough knowiedge of Core Banking Solutions / Enterprise Applications

v sare with Res vy AM £T / CPF puidelines
Other Skills / Expertise / . Vell aware with Regulatory AML / CFT / CPF guideline

menurication skills

¢ Doodt

Knowiedge Required e Strong problem solving skills, fast-learning and an ability to work with data

* Proficiency in MS Office Suite

¢ To onhoard Roshan Digital Accounts (RDA) customers as per documentary / policy
checklist

e To scrutinize ond verfy customer's information and documents considering Bank’s
policies and SBP Regulatory Guidelines; and seek additional information /

documents If requirec

¢ To handle risk classified accounts (Medium and High Risk) according to Bank’s
policies and escalation to relevant teams lor completion of information, documents
and required approvals

* Torecelve Specimen Signature Cards of RDAs from branches for uploading In system

¢ To ensure that standard Regulatory tum-around-time is being abserved strictly for

Outline of Main Duties / spening of RDAs

Responsibilities ¢ To assist tea
and TATs

¢ To ensure compliance with instructions and policy guidelines receved from higher

Y leacer 'n maintenance of application processing quality standards

authorities, Comphance Group and Regul:

* To generate periodcal MIS for tracking unsupervised accounts avallable In system
and follow up with concerned teams / groups

e To ensure that Bank’s RDA targets are being achieved and keep active
cormimunication with concemed teams of other groups

naar

*  Toensure processing accuracy and high sta of quality for avoidance of rework
and audit cbservations

e Toperform any othes assignment as assigned by the supervisor(s)

Assessment Test / Only shortlisted candidates strictly meeting the above-mentioned basic eligibility
Interview(s) criteria will be invited for test and / or panel interview(s)

The employment will be on contractual basis for three years which may be renewed on

Employment Type discretion of the Management. Selected candidates will be offerad compensation

package and other benefits as per Bank's policy / rules,

Interested candidates may visit the website wwiw.sidathyder.com.pk/careers and apply online within 10 working
days from the date

of publication of this advertisement as per given Instructions

Applications received after due date will not be considered in any case. No TA / DA will be admissible for
test / interview.

National Bank of Pakistan is an equal opportunity employer and welcomes applications from all qualified

Individuals, regardless of gender, religion, or disability. §
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CAREER OPPORTUNITIES

“The Nation’s Bank”, National Bank of Pakistan aims to support the financial well-being of the Nation along with
enabling sustainable growth and inclusive development through its wide local and international network of branches.
Being one of the leading and largest banks of Pakistan, National Bank of Pakistan is contributing significantly towards
socioeconomic growth in the country with an objective to transform the institution into a future-fit, agile and
sustainable Bank.

In line with our strategy, the Bank is looking for talented, dedicated and experienced professional(s) for the following
positions in the area of Risk Management.

The individuals who fulfill the below basic-eligibility criteria may apply for the following positions:

01| Position / Job Title Regional Executive - CAD (AVP / VP)
Reporting to Divisional Head - Credit Administration Department
: - Minimum Graduation or equivalent from a local or international university / college
Educational / Professional / institute recognized by the HEC of Pakistan
Qualification = Candidate having Masters’ degree and / or any other relevant professional
certification(s) will be preferred
< Minimum 06 years of banking experience out of which at least O3 years in Credit
Epavianse Administratio nd / or Credit Op >ns in Corporate and / or Commercial Banking
- Sound knowledge of commercial (i 18 7 credit administration / review of legal
Othar Skills / Expartisa 7 documentation / pledge operation
=  Exposure to collateral and risk monitoring / reporting
Knowledge Required - Good interpersonal and communication skills
- Proficient in MS Office
- To issue Disbursement Authorization Certificate (DACs) for commercial accounts,
ensuring  that imentation  (finance, loan ments, security
snts, charge ts etc.) is in accords with the approved
and conditions of the Sanction Advice
- nsure that disbursements are made strictly after completion and proper

tion of documents creation of bank’s charge / lien with concerned authorities,
insurance coverage, satisfactory genuineness and perfection certificates of lawyer
are in place and where applicable sufficient stocks are pledged / hypothecated with
Outline of Main Duties / safety margins

Responsibilities - To conduct surprise inspection of pledged sites viz-a-viz branch records to
determine irregularities including shortages / shortfall, if any and follow up with the
concerned branch managers for resolution of the same

- To coardinate and follow up with branches / regions for rectification of irregularities

/ observation / discrepanc ide fied by Credit Administration Division, Audit &
Inspection Group and SBP
- To supervise credit maintenance, analysis of periodic reports and follow up with

concerned quarters for regularization of irregularities, If any

- To ensure that insurance arrangements / policies tendered by the customer are
valid, backed by the premium pald receipt, cover all the required risks as per
sanction advice / Bank’s policies and are duly insured by company on the Bank’s
panel

- To tr

ck
any) with the concerned q

d before disbursement (if
iy exemption / deferral

nding docum

nd follow up for outsts
t
duly approved by the competent authority whe

s requi

En obtain nece:

- To perform any other grnment ssigned by th pervisor(s)
Place of Posting Hyderabad
02 | Position / Job Title Manager Risk Review (AVP)
Reporting to Unit Head - Retail and Program Lending
5 - Minimum Graduation or equivalent from a local or international university / college
Ed all/ i ' / institute recognized by the HEC of Pakistan
Qualification « Candidate having Masters’ degree and / or any other relevant professional
certification(s) will be preferred
= Minimum 06 years of relevant experience in Risk Management and / or Process Control
and / or Quality Assurance and / or Internal Audit functions within commercial banks
Experience - Candidates with relevant experience in a similar role within commercial banks
particularly in large scale banking operations will be preferred
< Strong und of retall lending products, operatiol risk and control

frameworks

- Good business acumen and process efficiency
Other Skills / Expertise / - Excellent analytical, process control and design and coordination skills
Knowledge Required - Sound knowledge of processing retall, SME, Agri financing and credit operations
- Awareness of SBP Prudential Regulations
- Well conversant with MS Office
- To perform and supervise periodic reviews of retall and program lending products
and strength t k and control frameworks
- To identify control op: tional weakne process deficiencies and
compliance risks and recommend appropriate remedial m ires
- To coordinate with Bus ss / Product, Operations and Credit Policy teams to ensure
end to end alignm with approved policies, procedures and regulatory
Outline of Main Duties / requirements
Responsibilities - To conduct pre and post implementation reviews of new products, system
enhancements and process changes to assess control effectiveness, readiness and
- To support internal and external audit activities, monitor audit observations and
facilitate timely and effective sure of identified £
- To enhance staff aw. sness through training, proce and ¢ rication
on key control requirements, risk areas and operational procedures
- To monitor the implementation of agreed corrective actions and follow up with
relevant stakeholders to ensure timely resolution of identified control gaps
- To perform any other assignment assigned by the supervisor(s)
Place of Posting Karachi
Assessment / Only shortlisted candidates strictly meeting the above-mentioned basic eligibility
Interview(s) criteria will be invited for panel interview(s).
The employ Nt will be on contractual basis for three years which m wed on
Employment Type discretion of the Management. Selected candidates will be offe

package and other benefits as per Bank’s Policy / rul

Interested candidates may visit the website https://nbp.rozeegpt.ai/ and apply online within 10 working da from

the date of publication of this advertisement as per given instructions.

Applications received after due date will not be considered in any case. No TA / DA will be admissible for interview.

National Bank of Pakistan is an equal opportunity employer and welcomes applications from
all qualified individuals, regardless of gender, religion, or disability.
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NATIONAL TARIFF COMMISSION

NOTICE FOR HIRING ON CONTRAC

National Tariff Commission (N'I'C)) is responsible for implementation of trade
defence laws under Anti-dumping Duties Act 2015, Countervailing Duties Act
2015 and Safeguard Measures Ordinance 2002 in conformity with the WTO
Agreements, and to advise the Federal Government on Customs tariff under NTC
Act 2015 to improve competitiveness of the domestic industry. NTC is seeking to
hire qualified professionals for the following roles to assist in the implementation,
investigation of trade defence laws, economic research to determine effect of: tariff
changes, trade remedy measure, and for its specific and allied functions as specified
in NTC Act, 2015:

Sr Position/ No. of

Required Qualification / Experience / Skill Set

# Role Slot(s) Pt
Qualification: |ACMA| CA, ACCA[(Member of a u,-«,(,"_,..m;(,‘
|dc(ountir\g l)()dy){
Experience: 54 years experience in industrial cost-of-
production audits, sectoral / product costing in domestic
and Global Value Chains or forensic accounting.
Skills: Develop standardized mathematical templates and
analytical methodologies for calculating Normal Value and
Cost Export Price across diverse industrial sectors, value addition,
dumping margins, subsidy components, and injury analysis
Accountant .
T. 2 o1 in conformity with WTO Agreements.
(Forensic &
Industrial) Design sector-specific audit instruments, checklists,

inventory valuation frameworks, and forensic accounting
investigation procedures for rigorous on-site and desk-
based verification of industrial financial disclosures and cost
records.

Map and analyze product costing and sectoral cost
structures in Local and Global Value Chains to compute
dumping margins and isolate import injury impacts from
other macroeconomic factors.

i. Positions are on contract basis initially for a period of one to three (01-03)
years. Extension may be granted on yearly basis on performance evaluation
and need basis. Terms and conditions of contract employment will be offered
to selected candidate before joining. 'lhe selected candidate will be offered lump
sum salary (including all) on initial offer which shall be base salary for annual
enhancement. Salary of the selected candidates will be revised annually with
05% to 15% increase in base salary, depending on satisfactory performance.

ii. Interested Pakistani nationals meeting the above-mentioned eligibility
conditions for the positions must apply through National Job Portal (www.
njp.gov.pk) within 15 days of publication of this advertisement. Candidates
will be required to present original & attested copies of all relevant documents
at various stages of hiring process. It is responsibility of the candidate to keep
documents ready. Information provided in the application form will be verified
and in case of any false or forged information, or submission of fake or bogus
documents, N'T'C reserves the right to cancel the candidature at any stage (even
after hiring, if so, discovered later) and to initiate legal action accordingly.

iii. ‘Experience’ means ecxperience gained after obtaining the required
qualification/degree.

iv. Only short-listed candidates meeting the above eligibility conditions may be
called for interview by a Selection/Interview Committee at Islamabad. Inquiries
from the individual applicants may not be entertained.

v. The department has the right to short-list / reject any or all applications or cancel
the hiring process without prior notice or assigning any reason.

vi. No TA / DA is admissible for appearing in the interview.

(Mahmood Alam)

PID(1)1998/26 Deputy Director (Admn.)
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SECURITIES AND EXCHANGE
COMMISSION OF PAKISTAN
CAREER OPPORTUNITIES

The Securities and Exchange Commission of Pakistan, the apex regulator of Pakistan’s Capital
Market and Corporate Sector, invites applications from qualified, result-oriented, and dynamic
professionals with impeccable integrity as well as strong analytical and technical skills, for the
following Islamabad-based contractual positions:

Assistant Director — Listed and Unlisted Companies Supervision Department
(Supervision Division)
Location: Islamabad (1 Position)

Qualification Master’'s or Bachelor’'s degree (equivalent to 16 years of education) in
Finance, Accounting, Commerce, Economics, or a related discipline from
an HEC-r ized university/institution; or

Experience |+ Applicants must have at least 3 years of post-qualification experience in
corporate regulation, regulatory compliance, financial reporting, corporate
governance, audit, accounting, capital markets, or related areas.

= For Qualified Chartered Accountants, the articleship period will be
considered part of the requisite experience.

Age Limit | The maximum age should not exceed 35 years as on the closing date for
submission of applications.

= Candidates who have at least 3 years' experience working with a regulator
will be given age relaxation of 5 years.

Assistant Director — Licensing Division

Location: Islamabad (1 Position)

Qualification |* Master’s or Bachelor’s degree (equivalent to 16 years of education) in Law,
Finance, Accounting, Commerce, Economics, Business Administration, or
arelated j.lst;lguj inline from an HEC-recognized university/institution; or

* CA/ACCA/ICMA

Experience | Applicants must have at least 3 years of post-qualification experience in
regulatory bodies, financial institutions, capital market, insurance, NBFCs,
corporate/legal affairs, regulatory compliance, licensing, or related areas.

» For Qualified Chartered Accountants, the articleship period will be
considered part of the requisite experience.

Age Limit |+ The maximum age should not exceed 35 years as on the closing date for
submission of applications.

» Candidates, who have at least 3 years' experience working with a
regulator, will be given age relaxation of 5 years.

= Appointments shall be made on a contractual basis for a term of three (3) years, extendable
on organizational need and performance basis. The Commission may consider
regularization of these positions after completion of three years, subject to fulfilment of the
criteria prescribed for this purpose.

* Applications are encouraged from female candidates, minorities, persons with different
abilities, and candidates from Balochistan, Ex-FATA districts, Gilgit-Baltistan, and Azad
Jammu & Kashmir (AJK).

* Onlyshortlisted candidates will be contacted for further assessment.

= Selection will be based on a multi-stage evaluation process.

= SECPreserves the right to cancel the recruitment and selection process at any stage.

= Fordetailed TORs and to apply, please visit: https://www.secp.gov.pk/careers/.

= Applications must be submitted within fifteen (15) days of publication of this advertisement.

= Late applications will not be considered.

YA Deputy Director — HR&TD Fipzirsize
‘p:.’x".‘.‘r‘z‘..‘ For any queries,
= Please contact: +92 51 919 5444
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September 1, 2026 DAWN Newspaper, Multan
& UNIVERSITY OF KAMALIA

2 !" Pubiic Sector University Estabished under
o Govemment of Punjab Act OXVII of 2022)

vty of el

CONSOLIDATED ADVERTISEMENT NO. 02/2026
FOR TEACHING & NON-TEACHING POSITIONS
NON-TEACHING POSITIONS

MNOMEMNCLATLRE OF ELIGIBILITY CRITERLA
- THE POST OF
POSTS
11 Aszistant Direcior (1} MBA or M. Com r;u'| ACNA +r ACCA or ML.Sc. (second
(Purchase & Siore) division) in Economics or eguivalent gualification from
BS -17) an institvte or wuniversity recognized by Higher
Age: 21-35 Regular Education Commission

OW TO APPLY

. Crosing date for subsmiss « of onlirse ae ations s Septermber 25, 2026 (Fridaw).

= Applhcants ane requEned 1o SpEhy Oalinee Through LaerSity Ffoh Portall e, DS L0Okrm_ e P’ O
ar Before Seplember 25 2026 (Friday)

= The applicantis ane required to deposit fee challan worth of Rs. S0000- for BS 19 o BS 21, s,
2S00 or BS 18 & BS 17 and RS S000- for BS-017 o BS-10 o O eefone Septermiber 25, 20026

(Fuiclans

R The appcants can choose o paw the fee wia any 1 Link memibes Dank"s ATML. mobile banking
plarformm, inbermet Danking amnd ower the counber F in-person payrmsent at 1 Link member ok
branscives.

= Tihwe apoiscants arne also requined o St N - of Sanme pee—Tilled orlins
appScation forrm THROUGH COURIER along with two (02) recent passieort size pieotogerapies:,
artested copies of CMNIC., domicike. all educational docunments (ranscripis & certificates).
Exgpeersence certiffcates on or bbefone Septermiser 28, 2026 (Mondaw). o the Office of the
Registrar. University of Kammalka. adjacent bto City Police Station. Rajana-Chichawwabnd Road.

Farmalia. DEstrict Toba Tek SEimah.
. ADDECATIoN fToONMMS MUST be fHlled carefully as Mo editineg will e allowed after Sbemission.
. The candidates appiyvineg for e posts of FProf = atbe P ane reguEred o

SuDamET A SOt Copy Of cCormpiete S online appiscation Toamm along With the anmested Copies of
segrees S certificates # btestimonials. photograpis (1x1) and complebe record of reseanch
publicatiomns Cin full in a pdi e n USE: o addition o

- POOECATIRONS. SUDEMThed wwiflthoul SeEoSited SyShem ererated fee ChalBan willl Mot D e rtasmme .
Cregeosited "armmoant is mon-refundabie non—transferabiie.

L= Candidates apphring for mog-e than one post shall subeamit separabe application witks mecessan
BOCBMEnts,. Complets im all Nespects.

10, Incomplete applicatons or applications received after dwe date (even dispatched theowugh
Coanries) will NoL e acoepbed.

M11. For non-teaching pos ane e Punjab gomicile applicasons el be enberi@ined.

GEMERAL INSTRUUCTIONS

L Foreign degree holders most prowvide  eguivalence certbEfBcate issued by the HEC aboosg with
ADOSC-AlIoNn oML

= Degreaes  onhy  fromm HEC  recogrniised Uncersises degres awandsnsg INnSSEuations weill e
Coans ke e,

= Candidates pressnthy wWworking inm Gowernmmmeent. Sermi Gowvenmament and Autonormoues Bogkhses
marst sand thedr appications through proger chamnmed oobhy.

- In case the candidate is a Gowermment Servant. a Deparbmental Permission Certafecates” MOC

Essued by the COoMmPpetent AuThorty of he ooncermed Department is required Do be prodosced
aloreg with hand copy of agplicathon foam. Aoy application witfsoawt Departmental Permission
Carmificate’ NOC shall De repecie-s

=i I the cansdidabe wiho has appied afer @akeg POG from his parent departsenty InsStusions
Lrniversity amnsd ot selecied in any other department’ Institulicon’ University during e pooces:s
Of Selection,. Resshe would De reguiresd o Ssend Immediately an RMOGC FRorm The reEwws Somsoyeer,

Tailimug winsch the appiicathon willl e rejected ab-anitso

[=8 Experience where required fos deternrmination of e Wity Tor a post. a candidate shall have o
PG UGS OO CART eI My v s T Of hissTeer clainm.

. Experience in privabe entities shall e accepbed onby if swech entity is registesred withh SECP.
Registrar of Finmms o sy other Reguilabory Aoy,

= Ressanch papers in the Higher Education Gormmission (HEG) recognioed fourmals windcis hanns
Deen indexed n JCR and Scopwus Index (SCIE,. SSCL AHCD or HIRS policy will be accepted
ity

. Fretaxation im upper age lEwsit may be granted o Ssoi i as per Gowerrnemen: of
Punialty rubes.

M0.  As  per Gowvermment of the Punjab notificason Mo, SOR-IVISES&GAD)1S-1/2012 dabed

21 0S5 2012, 15% of otal posts shall be resarved for wwonmen. wihene eosts are o be
Throwgh recruifirmeent wwithowt Sy referessce o greredar.

M11.  As per Gowermement of Purnjab, SSCAD (Fieguelations Wingl. notificathon Mo, SOR- B S-S Gaa)
1-J3S/ME, dated 2F OO0 2010, 5% guwota has been resesved Toor minosities (noo-Muoastimesh
ABgAainst e Lot mumiber Of DOSTS adcdwertisec

red

12, The quota for disable persons, Mminosithes. amd wormen will e obsernced as per rubss.

13, The applicants aspiring o apply against any Quota masst submit Separabte application cleariy
mentioning the nespective otz along with application._

14. Applications of candidates,. whose result is ot offécialily anounced by tee Comoroller of
Examinalson of a Board’ Lniversily on o Defons the closing date. shall nol be ©onsidensd

15. Im case any nfornmation provided by the candidate in hiseer application foom s found Do be
ErcorTect or Takse at any sltage. helsiwe will be disgualified and ac n e taken ander e
Frusles

TE. Oy Shortlisted candMiates will e imeited for interview. Mo TACDA will De ademneEssise.

AF.  The niversity will ot e responsible i cal letters arne delayed or mot received duwe Do any
mapse of courier agency/post offices ronsc m

18. In case 10 or more 1= e o i against an advertised post or where requined Dy
the service rubess / Stalutes. a btest (writben / hwping / sScreening)} meay e conducted of all the

i cands " - Howrewer, n accondance with he University's approwed Recrsitmeens

Policy. test marks willl ot be incleded @n the initial or final mesit st

TG, Lnhirersity reserees the nghts 1o secnease  decrease Oor totalbhy willedramwm The v arsCses vl ot

assigning amy reason

REGISTRAR
WNIWVERSITY OF FAMMALLA
adjacent to City Police Station, Rajana-Chichawatni Road,

Karmalia, District Toba Tek Simgk._
Pih. % 263271197
E-rmail: registrar: whorm.oedu . ik
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Punjab Education Foundation
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August 31, 2026 NAWA-I-WAQT Newspaper, Lahore

KOHSAR UNIVERSITY MURREE
OFFICE OF THE REGISTRAR

SITUATIONS VACANT

(Advertisement No. 03/2026)
Kohsar University Murree, established under Act, IX of 2020. invites applications from Pakistani
Nationals (ONLY PUNJAB DOMICILED) for the Administrative Positions tabulated below.

SR. AGE No. of
o NAME OF POST LIMIT Posts REQUIRED QUALIFICATION & Experience
= S or  MM.Phil. Zna Sivision) e
agement Sciences or equivatent
Qualification from an institute or o
University recoznized by the HEC: and
R Three years post qualification relevant
Deputy Director experience.
(Purchase & Store) 2s5- as or
o N ) Years o3 i
egular -
sauivaisnt qualificotion from on Institute
or & university recosnized by the HEC:
and
i Five years ose Uatlification relevant
xperience.
Min. Age MEBA or M. Com of ACMA o A
Assistant Treasurer 21 (27 division) in equivalent
12 (BS-17) Years Qualification from an Institute or a university
Regular Max. Age o1 recognized by the HEC.
35
Years
Assiztant Registrar ~Min. Ase Master s desree r ACCA or BS (Gecond
1w | BS3F> 21 Years o division) or alification fromm ~
Regular AMax. Aze institute or o university recoznized by the Hisher
35 vears ! | Eqvcation commission.

C Applicants are required to dowwnload the prescribed Application the Universiey s
e e e e R L R bl g e ey S oy iy bl e Mo i ey S et By e Bl P S B B
academic transcripts/degrees and other supPoOrting docurments. on or Tsch
(before closing hours). The complete dossier. in hard form. must be submitted through courier
Sniy fo the University Addross: e Corrrcerres. > Poirre
AFerrroe

2. Applications/dossiers submitted by hand or through emaill shall NoOt be entertained.

3] No column of the application form should be left blank. Particulariy. the postal address and
contact numbers. both landline and Mmobile nuMmbers. Must be Mmenticoned.

4. 1t is the candidates’ responsibility to ensure that all relevant information has been provided

S. Candidates are strictly advized not to provide invalid documents. Docurments containing any
ambiguity will not be accepted.

6. The applicants are also reqQuired to submit processing fee (non-refundable) throush demand
draft/pay order in favor of “Treasurer Kohsar University Murree™. A sum of Rs. 2 /- i required
for the posts of BPS-17 to BPS-19. Fee in the form of Postal Orders iz not table. -
forms without the processing fee shall not be considered/entartained. The processing fee may also
be deposited in the online account titled “Treasurer Kohsar University Murree.” Account No.
S53102172269400050. The Bank of Punjabt.

7. Job application forrm against each post must be accompanied by two (O2) sets of copies of the
Degrees. Detailed Marks Certificates (DMC) front and back duly attested from HEC/ Concerned
Board. Experience Certificates (duly verified by the respective employer(s). NOC and Domicite.

=.

s.

organization/institution and from previcous employer(s)/organizaticon(s).

If currently left the

1O, A copy of valid CrIC. t-size ph. aphs. and Proof of transfer of the processins
fee must be submitted \with each Job Application Form. All documents should be attested. and
the Job Application Form should be completed In all respects. The University is antitled to reject
any in o ion Form.

11. Onily Punjab-domiciled candidates are eligible to apply.

12, Applicants working on Regular/Acting Charge/officiatine/ Ad-hoo/ Current Charge and Contract
Basis in HEC-recognized Public or Private Universities or Degree Awvardins Institutes
Public/Private Sector Ormanizations (Includins KUM' s Employees) must apply throush proper
channel and attach MNOC from their P = anc Exp ce Certificate/s from all former
Appointing Authorities/iHead of Institutions/Organizations wwithin due date. otherwise. their
application shall be considered incomplete and liable to be rejected.

13 Al experience claimed by the applicant shall only be considered if candidate produces/attaches
documentary evidence and is duly verified by the respective Employer(s).

or

19. Concerned resulatory bodies registration number/verification s required alons vith the
application formm.

15, Applicants applying for more than one post shall submit a separate application form wwith
necessary documents. complete in all respects. Please clearly write the name of the post applicd
or. on top right side of the envelope.

16. Applicants having foreign degreess will be required to provide Equivalency Certificate from
HEC/1BCC. 1siamabad. within due date.

I7. In case of a foreign degree or certificate. transcribed in any foreign language (Sther than English).
English translation must be provided from a recosnized institute wwithin due date.

15, Distinction marks can Oniy be granted after the Drovifon OF an Suthentic docurnent Issued by the
Controller of Exarminations within the due date.
19. For those DMCs. transcripts. wwhere the percentage of marks is Not mentioned. a certificate
ding the percentage of marks should be provided from the University/institution concerned.
2O. Elimibility in all respects shall be reckoned un till the closins date.
21. Quota Comen/Disability/Minorities) wwill be observed as per Government of Punjab directions
subject to maturity and availability of the post. If scats are Not Mmatured against Quota. all such

applications wwi meric.
22. Candidates must meet minimum and maxinunn age on the closing date of application
sUbnhisdon: Fioasliat (sae satadatice: for Bppointaient s el recristnnent Shall e scnlsAbie
Per policy of the Government of Punjab
e e il s e S sl sl e . ey
dizsqualification.
24 . Candidates disrmissed/terminated feorm servic Panclized By
University/ Sovernment/Department/Autonomous Body/Semi-Government Organization  shall
not be cligible for the aforementioned posts

any stage wwill lead to

25 Only cligiblesshortlisted candidates wwill be called for Test/Interview . Short-listing of the candidates
shall be made in accordance with the procedure laid down by the University.

ZE&. The University not be held responsible for any delays or late receipt of hard
dossiers/copies/call letters for Test/interview etc. by the candidates. due to lapses in courier/postal

Z8B. The University reserves the right not to fill any post. withhold the appointment against any
advertised post. right to convert contractual Posts INto Permanent Posts: and permanent Posts
Into contractusl Posts and o Incresse Or decreeis the nuMber of feats Without ersgning sy

25 Appilications shall NOT be processed
- h S aEn At Sh D Tt M MR e 1 TSR SRR Ao A A
Processing Fee is not submmitted.
Quired Docurments are Incomplete.
SO.Last date for submission of application:
Application forms complete in all respects. must reach to the Univarsiey A : -x
o R e = =7 - il Adcrrreme T o < rore Igth

<
mber 2026

B1. 1m case of any Query. candidates are advised to contact Deputy Registrar HR via telephone (O333-

G63922S0) or email at drhr@@kum.edu.pk during office hours.

DEPUT Y REGISTRAR (1R)
KOHSAR UNIVERSIT ¥, ADMIN BLOCK.,

KASHFMIR POINT. MURREE
PHFOMNE: OS1-9269251
Nebsite: wananas kum.edu._pilc IPL-
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Karachi Metropolitan University

A Public Sector University Recognised by HEC

SITIONS VACAN

Karachi Metropolitan University (KMU), a public-sector university established under Sindh Assembly Act No.
LIV of 2023 is situated in Block M, North Nazimabad, Karachi. KMU is a modern, entrepreneurial and
technology-driven institution committed to excellence in education, fostering innovation and contributing to
the socio-economic and cultural development of the city and beyond.

Guided by the vision of Ilm-e-Naafeh, KMU prepares graduates to address business and societal challenges
with creativity, ethics and purpose.

Karachi Metropolitan University invites applications for the following positions:

Resident Auditor,

Non-Teaching

Positions
Note:

Eligibility criteria for all positions are available at https://thekmu.edu.pk/current-jobs/

This advertisement is issued in supersession of the advertisement published on Monday, 31 August 2026

Important Instructions:

1 Mention the name of the post and specialty on the top-right corner of the envelope.

2. Applications must include an updated CV, recent photograph, attested educational and experience
documents, PMDC Recognition of Experience letter (where required),domicile, CNIC, and two reference

letters.

3. Government/public sector employees must apply through proper channel with No Objection Certificate
(NOC).

4. Incomplete or improperly submitted applications will not be considered.

5. A pre-screening test may be conducted if the number of applications exceeds expectations.

6. KMU reserves the right to cancel any or all advertised posts without assigning any reasons.

7. Only shortlisted candidates will be called for interviews.

8. Age relaxation is subject to the approval of the Scrutiny Committee/Selection Board.

9. No TA/DA will be provided for test/interview.

10. All documents and experience claims will be verified; submission of false or misleading information will
result in disqualification or termination.

Send Applications To:

Interested candidates must submit their complete application, along with all required documents as
specified above, no later than 9 September 2026. Each application must be accompanied by a pay
order of Rs.3,000 (non-refundable) in favour of "Karachi Metropolitan University". Applications should
be submitted to the following address by post only

The Registrar

Karachi Metropolitan University

L, 111-111-568 / 36670008 / +92-331-2228-KMU(568) EBwww.thekmu.edu.pk Q ST-2,block M,North Nazimabad, Karachi.

Resident Auditor

Qualifications:

Master’s degree in Commerce, Finance, Accounting, or Business Admini ion (Finance) from
HEC recognized institution or a professional Qualifications such as CA, ACMA, ACCA or
equivalent.

Experience:

At least 5 years of relevant experience in audit, accounts, or finance, including 3 years in

a supervisory or responsible role in a university, government, or autonomous organization.
Thorough knowledge of audit procedures, financial rules, and accounting standards, with
proficiency in MS Office and ERP systems.
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September 2, 2026 DAWN Newspaper, Lahore
QUETTA ELECTRIC

CAREER OPPORTUNITY

QESCO is one of the geographically largest Distribution Company of Electricity in the Public Sector serving more than
700,000 consumers having 6,000 employees with annual revenue base of more than Rs. 82 Billion and consisting of
operational area covering across Balochistan except Lasbela District. The Charter of QESCO is to provide reliable and
safe electric power supply to its consumers in its jurisdiction.

The services of dynamic and high caliber professional candidate (male & female) from all over Pakistan is required for
the post of "Chief Internal Auditor” purely on contract basis.

Chief Internal Auditor (CIA) will be responsible for all internal audit related activities of the Quetta Electric Supply
Company Limited (QESCO) and will report to the Audit Committee of QESCO.

Quatisi :

Memb

ional accountan

of a recognized body of prof or certified pnternal auditor; or certified fraud examiner;

T T dit experience in energy & power sector.

- A person holding Master qualification (sixteen years' education) in Audit or Accounting or Finance or equivalent
from a University/ Institute recognized by the Higher Fducation Commission with at least fifteen years of relevant
audit experience.

- Experience must be post-qualification.

- Excellent verbal and written communication skills.

- The candidates must comply with the Fit and Proper Criteria as laid down in the Act and/ or policy.

- Upper age limit is 55 years.

Candidate will be offered QESCO C-Level (QEPS-1) package

The appointment shall initially be made for a period of two years, which shall be extendable on a performance basis
annually, for a maximum period of three years.

Domicile: Open Merit

Skills/Abilities:

i Expertise in conducting large scale internal audits of a multi-dimensional public/private organization(s).

ii. Sound understanding and working knowledge of finance, audit, accounting system, corporate finance to carry out
transparent and intelligent internal audit.

iii. Excellent analytical, financial and communication skills

iv. Proficiency in MS Office Suite and other financial/audit related software(s).

Job Description

Specific Tasks of Chief Internal Auditor shall include but not limited to the following:

i Develop and implement internal audit strategies, plans, and methodologies in alignment with the organization's
goals and objectives.

ii. Evaluate Accounting, Financial, Credit and other Operational activities as an independent appraisal function.

ili. Ensure effective management of the Financial Resources of the Company.

iv. Review and appraise the soundness, adequacy and application of accounting, Financial & Operational Controls.

v. |dentify key risks and areas of focus for internal audit activities based on an assessment of business processes,
systems, and controls.

vi. Formulate Internal Audit programs in such a way that all aspects of financial transactions are audited.

vii. Prepare reports, observations, comments and recommendations based on audit.

viii. ldentify weaknesses, deficiencies, or gaps that could expose the organization to operational, or compliance risks.

ix. Develop an effective team of competent subordinates who understand arid are able to discharge the obligations of
their positions / jobs.

X. Undertake special investigation at the directives of the Audit Committee or Board.

xi.  Provide training, coaching, and feedback to internal audit team members to enhance their technical expertise, audit
skills, and professional development.

xii. Any other functions or responsibilities to be assigned by the Audit Committee or Board.

General

i Application should be submitted through courier service along with the following documents::
a. Detailed CV, 4 Passport size photographs, Copy of CNIC.
b. All pages of the application should be numbered and signed by the applicant.
c. Attested copies of Experience Certificates.

ii. ii.The applications must reach at the below mentioned address by 18-09-2026 during office hours.

iii. iii.Applications incomplete in any respect or received after due date will not be entertained and no claim
whatsoever thereof will be acceptable.

iv. IVQESCO reserves the right to withhold / cancel the whole recruitment-process at any stage without reason.

v. V.QESCO provides equal opportunity to all Male / Female eligible Candidates.

NOTE: -

i Only short-listed candidates will be invited for interview.

il.  No TA/DA will be provided for interview.

iii. On selection against a C-level position, the person(s) shall be required to sign a contract with the Company as
approved by the Board.

iv. Incase a Government servant or an employee of the Company or an employee of another public sector organization
is selected through a competitive process against a C-level position, he shall either resign from his service or seek
early retirement before joining, No deputation or lien shall be allowed in any case.

COMPANY SECRETARY

QESCO HEADQUARTERS, ZARGHOON ROAD QUETTA CANTT
Phone # 081-9203019 PID(Q)77/26
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September 1, 2026 THE NEWS Newspaper, Islamabad

KARNAL SHER KHAN CADET COLLEGE SWABI

—— STAFF REQUIRED —

Apphications are ivited from competent, energetic and Medical Category AYE candidates to fifl the
{ollowing posts
Serisl | NameolPost | Mgelimt | Qualdicatin’ Expenence
| (Wt |
I Deputy Dwector 30-45years |« MCom/ MBA (Finance) from & recegnized Usmversaty with 1
(Finance) | least 7 years of ecdevant expenence
(CPS-18)

o Mo 7 years of relevant experience i Fnance, budoeting,
accounts management, audd and reporting in 2 1eputable
Crganc aton

s : ¢ '

- Candidates shall apply online at KSKCCS application form on College website
{www kskccs edu.pk)

e Candidates who forward their apphcation by post (clearly mentioning the position applied for and
age with date of birth), detailed CVs along with attested copies of degrees/ certificates and a
recent passport swze photograph The sealed envelopes 1o reach the office of the VICE PRINCIPAL
MB, MUHAMMAD ARSHAD MALIK Kamal Sher Khan Cadet College, Ismaila Swabi, Cell £ 0320-
0501529 before last date

- Allzactive salary package, EOBI, NBP Pension Scheme for Regular appointments and marnied
accommodation subgect 1o avadabilty.

e  Onily short listed Indraduais will be called for interview. No TA/DA is admassible; the individuals will

come a1 their own expense

Principal reserves the nght to repect any apphication without assigning reasons

Apphcations along with CV mustreach lalest by 15 September 2026,

Female candidate are encouraged to apply

Ondly senous applcants should apply for the posts

Ineligibility

1. The candidates removed/ dismissed from any post at any Government or Non-

governmental institution.

2. The candidates with history of any moral turpitude, financial embezziement or

criminal offences.

Note. Concealment of any fact may lead to dismissal of employment at any stage.

PRINCIPAL
KARNAL SHER KHAN CADET COLLEGE SWABI

Contact Website E-madl
0938-430535/37 | www kskocs edu pk kskocs@gmail com
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September 2, 2026 DAWN Newspaper, Lahore

GOVERNMENT OF SINDH
UNIVERSITIES & BOARDS DEPARTMENT

POSITION OF DIRECTOR FINANCE
SUKKUR IBA UNIVERSITY, SUKKUR

The Government of Sindh is looking for high caliber, energetic, pre-active. result-oriented professionals to
work as Director Finance in Sukkur IBA University, Sukkur., to be a part of its senior management team, who can
take the challenging assignments effectively. The purpose of this position is to assist in fiscal leadership with budg-
et development and management, operation coordination. and decision-making of budgetary and financial services.
Supervises the accounting and related financial services including financial report generation and analysis.

Contract Period Three (03) Years
Remuneration As per the minimum of MP-II Scale.
Age on the closing date 55 years (Maximum)

Minimum Qualification 8 ,é/ ACC At"A.C MA
Masters (Finance/Accounting/Commerce)

Experience — Haying at least ten (10) Years experience in handling financial matters in
reputable commercial organizations OR in public sector Universities. The
apﬁ)hcam shall be member of recognized professional bodies i ICMA, ICAAP,
fellow PIPFA etc.

Job Descriptions / — The Director Finance shall lead the financial team of the University and shall

Responsibilities of Director | be responsible for:

Finance Budget development and management.

Keeping proper financial records and accounts.

Maintaining an effective system of internal financial control.

Taking an effective part in ERP implementation.

Keeping close liaison with various stakeholders including audits, and minis-

tries/departments.

Representing University at various forums on financial matters.

e Dealing with HEC on financial matters.

o Ensuring that appropriate advice is given to the Syndicate /BoG of the Univer-
sity on all financial matters.

o T% monitor the financial matters of all the ADP/PSDP schemes of the Univer-
sity

GENERAL CONDITIONS:
e No TA/DA will be admissible for interview.
o Only shortlisted candidates will be nvited for written test/interviews.

e Government reserves the right to cancel the process of recruitment for any or all positions at any stage without as-
signing any reason.

o Interested candidates who meet the above criteria are encouraged to apply in confidence by clearly mentioning the
position applied for on the envelope and send their detailed CVs along with one recent photograph, attested copies
of testimonials within 15 days from the date of publication of this advertisement at following address:

Universities & Boards website Download the application (Form) from https://universitiesboards.sindh. gov.pk/jobs and

submit it with supporting documents to the Secretary, Universities & Boards Department at 7th Floor, Pakistan Re-

Insurance Company Ltd (PRC Tower) near PNSC Building, Molvi Tamizuddin Khan Road, Karachi.

INF.KRY.No: 3795/2026 MUHAMMAD ABBAS BALOCH
SECRETARY
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PAKISTAN SOFTWARE EXPORT BOARD

CAREER OPPORTUNITY

Pakistan Software Export Board (PSEB), under the Ministry of IT and Telecommunication,
Government of Pakistan, is mandated to develop and promote Pakistan’s Information
Technology and IT-enabled Services (IT/ITeS) sectors, drive export growth, and position
Pakistan as a globally competitive destination for technology and digital services. Pakistan
Software Export Board (PSEB) is seeking highly capable individuals for the following roles on a
contract basis under PSDP Project “GDPR-Driven ISO Compliance & IT Export Enhancement
Program”.

Position Eligibility Criteria

Age Limit: 45 Years

) Qualification: MBA Financ{/ICMA/ACCA or equivalent from a university/

Finance | inatitute recognized by HEC.

Manager / Experience: 08 years of relevant post qualification experience of working as
DDO Finance / Accounts Officer, processing of bills, payable, receivables and

(PPS-09) complex financial transaction, reconciliation of funds and cash flows/plan,

financial projection and conducting financial analysis and due-diligence,

knowledge of tax laws, sales tax etc. International Certification is preferred

For detailed qualification criteria, job description, and to apply, please visit https://njp.gov.pk or
https://techdestination.com/careers/

Application deadline: 19th September, 2026.

Only shortlisted candidates will be called for an interview; no TA/DA will be admissible.
Government or semi-government employees must apply through the proper channel. Only post
qualification experience will be considered. Applications submitted via email or post will not be
entertained. PSEB reserves the right to cancel or reject any application without assigning any
reason. PSEB is an equal opportunity employer and encourages all qualified individuals,
regardless of gender, disability, or background, to apply.

HR DEPARTMENT
PAKISTAN SOFTWARE EXPORT BOARD (G) LTD
6th Floor, New State Life Tower, Opposite Saudi Pak Tower, Blue Area, Islamabad
Email: hr@pseb.org.pk, Tel: 051-9202184

9znsizlaid
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September 4, 2026 JANG Newspaper, Lahore

ENERGY INFRASTRUCTURE DEVE:.E({II;I':EI)IT AND MANAGEMENT COMPANY

EMPLOYMENT OPPORTUNITIES

EIDMC is a public-sector company established to develop and manage energy infrastructure projects and actively seeking
applications from qualified and experienced professionals for the following positions:

Ser. Position 1 Qualification / Experience

Education: Bachelor's degree in Engineering (Electrical/Civil/Mechanical)
"Busmess Administration /Project Management from recognized
unlversny Preference wlll be given to the candidate possessing Master's
/ Business Administration along with

nsl Experience: Minimum Eight (08) years
of post-qualification experience in project management Preference will

e given to the candidate having experience in, Project planning,

preparation of all project documents pertains to planning commission,
EPC Contacts, PPP and joint-venture. Age: Maximum 45 years as on the
’céosing date of advertisement.

Quahhcatlon Bachelor's Degree (16 years of education) in Accoummg /
ersity OR|men f
Preference will be gnven to
the candidate possessing Master's Degree in Finance / Accounting.
Expenence Minimum eight (08) years of post-qualification experience of
financial accounting and budgeting / ERP/ Project financing / treasury
management / financial modeling and reporting. Age: Maximum 45 years
as on the closing date of advertisement.

REMUNERATION TENURE AND AGE LIMIT

1. A markel-based compensation package shall be determined through negotiations and will be commensurate with the
candidate's qualificaticns and experience

2. All the above positions will be filled purely on contract basis, initially for a penod of Three (03) years from the date of
appointment mdudmg a three (3) months probationary period

3. The contract is further extendable subject to satisfactory performance and need basis

4. The contract service shall neither be regularized nor pensionable

Deputy Director
2 | (Project planning &
Business Strategy)

elated professional certifica

ecognized body of nro fess

OOdYy Ol Droies onal accountant

Deputy Director
3 | (Project Finance &
budgeting)

HOW TO APPLY

. Applications shall be submitted only through the online portal available at www_power.gov pk

. Incomplete applications received after due date will not be considered and no intimation will be given

. Applications submitied through any other means, including email/ hard copy through courierimanual submission, shall
not be entertained or considered

OTHER CONDITIONS:
The applications shall be submitted online within fifteen (15) days from the date of publication of advertisement

. For Engineering Quaifications candidate must be Registered as Professional Engineer with Pakistan Engineering

Council, whereas Engineering Professionals working abroad who are not currently regls:erec as Professional
Engineers (PE) with the Pakistan Engneering Coundcil (PEC) are eligible to apply. However, if selected, they mus!
obtain and submit valid PEC regsstration as a PE within the stipulated period to confirm their eligibility

. The application must be completed in all respects. EIDMC may require further documentation and / or information
from the candidate in due course of ime

. Candidates already working in Govt. / Semi Govt. / Autonomous Public Organizations can also apply through proper
channel along with NOC of their department issued on their organization’s official Letter head

. Only Shortlisted candidates will be invited for interviews/selection process. Candidates must present their orniginal

documents at the time of the interview
. EIDMC reserves the nght 1o withhold/cancel/modify the enire recruitment process at any stage without assigning any reason
. TAJDA ciaims will not be admissible for an interview/selection process

GM HR & Admin, EIDMC EIDMC,

Office No. 103, 1st ficor, Evacuee Trust Complex, F-5/1 Islamabad (051-9205320)

AINTERNATIONAL
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£2)
é Board of Revenue Government of the Punjab

VWSe®

CAREER OPPORTUNITY

Applications are invited from interested candidates, qualified an experienced professionals for the World
Bank funded project titled “Punjab Urban Land Systems Enhancement (PULSE)”, for its Project
Management Unit (PMU) of Board of Revenue Punjab, Lahore and Project Implementation Unit (PIU)
of Punjab Land Records Authority Lahore for the following positions on purely contract basis for the
time bounded project:

Project Management Unit (PMU)
Punjab Urban Land Systems Enhancement (PULSE), BOR, Punjab
Sr. No. | Position No. of Posts(s)
1 Finance Management Specialist 01
* Detailed eligibility / selection criteria, experience and job description is available on the online job
portal i.e. https://jobs.punjab.gov.pk.

* Interested candidates must apply through online portal https:/jobs.punjab.gov.pk.

* Application submitted through email / hard copies shall not be entertained.

* Public sector employees may also apply with the permission of their department head. Only short-listed
candidates will be called for test /interview and no TA/DA shall be admissible.

* Number of posts can be increased /decreased in accordance with the sanctioned strength as per
requirement without any notice.

* Incomplete application in any regard will not be entertained/shortlisted. If at any stage it is discover that
the applicant had applied on basis of forged/bogus documents or through deceit by any means the
applicant will lose his/her candidature.

* The following quotas shall continue to be observed for the above mentioned posts on contract basis:
a) 3% quota for disabled persons
b) 5% quota for minorities
¢) 15% quota for women
d) 20% quota for the children of serving/retired government servants in BS-1 to 5 from the

representative department.

* The selected candidates can be posted anywhere in Punjab.

* Last date for submission of applications is 20.09.2026.

Project Director
Punjab Urban Land Systems Enhancement (PULSE), BOR, Punjab
158-A Abu Bakar Block, New Garden Town, Lahore. IPL # 9187

Financial Management Specialist Board of Revenue, PAKISTAN
Qualification:

CA /FCA | FCMA / ACMA|or 16 years of equivalent education in Finance / Commerce or

equivalent from HEC recognized university / institute. Good understanding of public sector
budgeting and treasury system.

At least 8 years post-qualification experience in finance / accounting. Familiar with the latest
accounting rules and regulations and have experience of handling financial management
software. Prior experience in World Bank Financial management will be preferred.
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PUNJAB CATTLE MARKET MANAGEMENT AND DEVELOPMENT
COMPANY (PCMMDC)

Punjab Cattle Market Management and Development Company (PCMMOC), is a public sector company
incorporated under Section 42 of the Companies Act, 2017 wath the mandate to establish, organize, manage,
operate, and regulate cattle markets all over the Punjab. The Company invites applications from qualified,

experienced and motivated professionals for the following positions:

l{ SE. Name of Position No.aof Qualification & Experience Application
iN, N _Po_slﬂons N Fee
! Qualification: 16 years of education in Finance,
i Commerce, Accounting, or Financial Management
from an HEC recognized university.
| ‘ Manager Finance =
i 01| 02 Experience: At least five (05) year of relevant| 2:000/- |
Gujramwala Division (01) experience in financial management, accounting, or |
D.G. Khan Division (01) budgetary control, in a private or public sector i
{ organization.
| | —
| Qualification: CA / ACCAk ACMA r or an equivalent
qualification (16 years of Ton) in Accounting
Finance, Commerce, or a related discipline recognized
- eh:lznager‘ ERP o by HEC. 3 :
ompliance .000/
Experience: At least four (04) years of post-qualification
Head Office - Lahore experience in Accounts & Finance, including at least
two (02) years in ERP implementation.
Qualification: CA, CIMA, or ACCA (at minimum finalist
level); or Certified Internal Auditor (CIA); or Certified
Fraud Examiner (CFE), or Certified Internal Control
Assistant Auditor (CICA). or 16 years of education in Finance,
Manager Commerce, or Accounting from an HEC recognized
04 Internal Audit o1 university. s s 2,000/
Sargodha / Rawalpindi Experience: At least three (03) years of relevant
Division experience in internal audit, financial audit, or
compliance in 2 private or public sector organization.

Pay Package: Market-based remuneration package and other admissible benefits shall be offered in accordance
with the approved and applicable rules of the Company.
How to Apply: Interested candidates are requited to apply online through the Punjab Job Portal
(www jobs.punjab.gov.pk) on or before 23™ September 2026 Candidates shall uplead all relevant documents
including educational certificates/degrees. experience certificates, CNIC and NOC (for Government employees)
Incomplete applications, applications with missing attachments. or applications containing irrelevant attachments
will not be considered.

Application Fee: Applicants must pay the non-refundable application processing fee via bank deposit slip or
online banking to The Bank of Punjab, Account No. PK87BPUN6010036003400017, under the account title
“Punjab Cattle Market Management and Development Company (PCMMDC)". Candidates must upload a
clearly visible deposit slip/receipt on the Punjab Job Portal. Applications submitted without a valid deposit
ship/receipt. or with irrelevant attachments, will not be considered.

PCMMODC reserve the right to accept or reject any or all applications at any stage prior to selection without
assigning any reason. PCMMDC reserves the right to increase or decrease the number of advertised posts or to
fill the positions against equivalent roles carrying similar eligibility criteria, qualifications and experience
requirements, as per organizational needs, at any stage of the recruitment process. Only post qualification
experience will be considered and shortlisted candidates will be called for an interview. No TA/DA will be
2dmissible for the interview. PCMMDC is 2n equal opportunity employer and follows a merit-based selection
process.

CHIEF HUMAN RESOURCE OFFICER
Punjab Cattle Market Management and Development Company (PCMMDC)
Registered Office: 94 Babar Block, New Garden Town, Lahore.

042 99233505-7

. IPL-9234-LRM
www.pcmmdc.punjab.gov.pk
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bLOBAL

& PROSPEROUS PUNJAB

; Nanager
APPLY ONLINE. Suppert

| hitps/fobs.punjab.gov.pk

VACANT POSITIONS /4

Pautian Ouatfication Expenence & Age Limst

beneral

Services
l (Prefororce will be gven ~ Age Lt 35 - 50 ey

T

Last Date of Submission of Appb'uﬂh PAY mus{

20-Sep-2026

$0.9igp@punjab gov.pk

Attractive lump sum pay package commensurate
with qualification and experience of the candidate,

L 042-99213843 IPL-9277

No of
Positions
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\ HYDERABAD INSTITUTE FOR TECHNOLOGY
AND MANAGEMENT SCIENCES

20 Dated 04092

A . v '] nM 4 [} l
AppDIC e invited Tror adied canddioi the followng postons at the Myderabad sute oy T

gy &

Myderabad* The

Post No. of Post(s) Qualification & Eligibility Criterla
» Qualification: At least 16 years Fducation 2nd Class BS/BRA/MRBA/Eance) bom ME(
.l mtitution  Addits ¥ Q shhcatvr .\"I_—h_‘_* M le
Assistant Director ship compieted) wil be Given due weghtage
Accounts (PPS.7) Maximum age Nmit: 35 years
Project Management ' Experience
UOM(WU) Al ol tw yoears expere e sudil, hnance and ac Wl in GOvernm el seciororng
Contractual (2 years) reputable frrm ' 4

' it IV L
O Niver

1 d knowledge of ' » g | ples, |
Cior / How 1 N e sudt and f andudate I POs S
excelle mmand of scoounty ftware
Instructions and Further Information
Appication forms may be downloaded from the HITMS website or obtained from the Office of the Registrar. The
spphcation form, along with a Demand Draft/Pay Order 1 3 efundable) a spphcabon ¢ [ foe in favor
{ Myderabad Institute for Technology & Management Sciences (HITMS) should be submitted with all required & "
Apphcations must reach the Office of the Regstrar, Myderabad Institute for Technology & Management Scien T
Daman-e-Kohsar, Lattabad, Hyderabad, within 15 days of the publication of this advertisement
) Jates o « oy Of thesr oGt Y ol “ atested e ! ) y degrees, certiicates, one
et D X f Qraph, and resed L yhor where i e Wiy nd
Jates ser 3 In GOvernme o -G r ¥ Autor us Bodes i oly ¢t 3h the proper NN
nd expenence shall be de od a3 of the 3 date | b plica
4 ) ates Plying § nore A < nU | ) S0¢ 2 A% 3 ! proce fee PPOr
s ch ¢
plete apphcation chudir L W ut the required educational, prod 0.3 XPOrd erifc p ung foc
* apphcatons recened after the due date, s be entertaned The envelope mu early mer W post apphed for
‘ e rese 5 the P ) ANy ver posts rea ¥ doc roas smib f X

Prof. Dr. Syed Igleem Haider
Registrar
Contact: +922-3823752
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CAREER OPPORTUNITIES

' :° Designaton Regered Qualilication and Liperience
!

' Deputy Manager | | A Nembe )

(Finance) MIRAD = gprofs
NACIUN Pay

A IMter med ale MA terrediale A A AR of 2 y

fileen 15 days o't ¢

Z1 " Seplamber 2026 !

Director General (HR)
Room No. 102, PESCO HQ, WAPDA House

Sakhi Chashma Shami Road Peshawar
Phone No. 091-9211997
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»1‘“"%9 Abdul Ghafoor Niazi University, Sargodha

\

v’

a! Chartered by the Govi. of Punjab and accredited
b by Higher Education Commission (HEC)

AT o,

wee\fwsw (JRGENT HIRING ~ SENIOR MANAGEMENT POSITIONS
Position Qualification & Experience

Chief Financial Officer C VICMA/A ;CA or Master's/MBA Fmaqcn from HEC-(Ecngnian{J
university with at least 10=15 years in finance, budgeting, accounts
(CFO) & audit, preferably in public sectorleducational organizations

Only candidates meeting HEC and regulatory requirements, with relevant hands-on experience,
are eligible to apply.

Send your CV lo careers{@agnu.edu.pk or hard copy wilh required documents (lestimonials,
degrees/certificates, experience certificates, CNIC, recent photograph, and covering leter

mentioning the post applied for) by 14 September 2026.
Only shortlisted candidates will be called for interview. No TA/DA will be paid.

For further details please contact: Human Resource Department

AG Niazi University, Sargodha

9 (10-Km) Lahore Road, Sargodha (] +92 343-7046317 | +92 3006052024

AINTERNATIONAL
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LK

¢y CAREER OPPORTUNITY IN BANKING

4

-hw. PPCBL, a fast-growing Agri-focused Bank with a wide network of 151 branches, is inviting applications from energetic and challenge-

PPCBL | oriented professionals on following positions.

Group) Division Position Eligibility Criteria v:::h:i; Group/Division Position Eligibility Criteria "-I’::;'I':LS
Maximum Age: 45 years
, : , Manmum Age: 55 years
Audt Officer: Branch | Minieum 02 years of 3 Manager-Debit Miinon u; W&'SYDI - |
. : jll |
Rugts relevant or Banking Cards & SMS Fr
, 0r Banking experience
experience.

Location: All positions are based in Lahore unless otherwise specified.

Qual
s
i

vii.
vill,

27 |Page

lification: Minimum 14 years’ education from a HEC-recognized / foreign Institution is required for all positions.
The applicant must possess excellent communication, analytical, interpersonal, adaptability and teamwork skills.
Interested candidates can apply/view detailed eligibility/selection criteria, experience requirements and job descriptions of the positions on
http://hris.ppchl.com.pk/jobs and http://www.ppcbl.com.pk/career or also send CV, to Head Human Resource Division, The Punjab Provincial Cooperative Bank
Ltd, Head Office, Lahore at Shahrah-g-Quaid-e-Azam, 5-Bank Square, Lahore (Up to 14 Sep, 2026) in an envelope marked as “Application for the post of

n

i. Onlyshortlisted candidates will be contacted. Visit us at www.ppcbl.com.pk

Internal employees are encouraged to apply. Phone: 042-11177 22 55
We are an “Equal opportunity Provider” and value diversity.

i. Regular employment status will be offered for Management positions up to the age of 60 years. Beyond the age of 60, employment will be offered on a contractual

basis.
The Bank has the right to increase or decrease the number of position advertised for a job role, before its hiring process is started by the Bank.
The Bank also reserves the right to accept or reject any application(s) without assigning any reason thereof,

Audit Officer- Branch Audits (03)

Min Qualification: Bachelor’s / Master’s degree from an accredited university, Preferably part
Qualified CA or CMA or ACCA affiliate or PIPFA members or MBA Finance or M. Com or
MA/M.Sc (Finance or relevant subjects)

Experience: Minimum 02 years of relevant or Banking experience.

Max. Age: 45 years

A\INTERNATIONAL
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a \ PUNJAB POWER DEVELOPMENT COMPANY LIMITED
——n
& | GOVERNMENT OF THE PUNJAB
| ENERGY DEPARTMENT
T b TVER CAREER OPPORTUNITIES . =

Punjab Power Development Company Limited (PPOCL). a corporate body of the Energy Depanment
Government of the Punjab estabiished under the Companies Act, 2017, invites appiications from sutable
candidates for appointment against the following posiions on contract

Sr.No. | Postions "~ 1 No.ofPosts
3| endhodr "

1. Interested Candidates against the posts mentioned from Serial No. 01 to 06 shall apply online (only)

through the website of Punjab Job Portal ie jobs.punjab.gov.pk 3after viewing the detaled

eligbiity/selection critenia of the position with compiete relevant documents

Incomplete appiications will not be entertained/considered

PPDCL is an equal opportunity employer

A market-based salary will be offered

All posts shall be filled on a three-year contract basis, with extension based on performance

Oniy shortiisted candidates will be called for the interview

No TA 7 DA will be paid 10 the candidates for the interview

Candidates already working in Govt. / Semi Gowt. / Autonomous bodies should apply through proper

channel

9. The company reserves the right not to fill any post or withhold the appointment for any/all advertised posts
without assigning a reason

10. The iast date for submission of the application is 18™ September, 2026.

Manager (HR & Admin.)
Punjab Power Development Company Limited
2-A, Zafar Ali Road, Gulberg V, Lahore. IPL-9196
Phone: 042-99206652-56

=

SN A WwWN

@

Internal Auditor Punjab Power Development Company Limited, PAKISTAN
Qualification:

1. The ideal candidate should possess a minimum of one of the following qualifications;

e Member of a Recognized Body of Professional Accountants; or

 Certified internal auditors; or
e Certified fraud examiner; or
e Certified internal control auditors; or

e A person holding a master's degree in finance from a university recognized by the Higher
Education Commission.

2. A Candidate having additional or multiple qualifications will have an added advantage.
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GOVERNMENT OF SINDH
FINANCE DEPARTMENT

Y ANNOUNCEMENT

Finance Department, Government of Sindh, invites applications from interested candidates for the
following position purely on contract/market basis under special pay package (Sindh Domicile):

Position |

» To assist and provide support to the Debt Management
Specialist in disposing off his day-to-day functions and report

i i S
Einapelianayst him to all official matters.

Debt Management Unit

(One Position) » To be responsible to formulate policy on the main sources of
debt-foreign and domestic.

Education  Qualification &|. To provide financial analysis to inform loan negotiations and

Experience debt repayment decision.

. - * To provide timely advice on the desired currency mix and tenor
'\CAE:/C(AFIo?'aerZJCuei\)//a'\IA;? frgignaari‘—lcg)c/ or new borrowings to the loan negotiators.
recognized university. * To comprehend the functioning of domestic and international
capital markets as they relate to debt management and of the
« Proficient in the use of public policy responsibility of a provincial debt manager.
MS Office particularly Excel, |« To maintain a liaison with key stakeholders within the GoS as

Word and Power Point. well as in the Federal Government.

e Minimum 5 years post|le To manage debt-related transaction and perform all other
qualification experience in functions.
relevant field. « To provide comprehensive statistical support and prepare key

periodical reports.
* To demonstrate sound appreciation of the full range of financial
risk and exposure arising from the debt portfolio and translate it

Domicile:  Sindh Province « To perform duties assigned by the Debt Management Specialist
to facilitate the working of Debt Management Unit.

Age Limit: Not exceeding than
35 years.

General Instructions:

1. Position will initially be appointed on a contract basis for a period of two (02) years, which may be
extended for an additional period of two (02) years, subject to satisfactory performance appraisal by
the competent authority.

2. Applicants must have a Domicile/PRC (Form “D”) of Sindh Province.

A competitive, market-based salary package will be offered to the successful candidate.

4. Applicants currently employed in the Public Sector must submit their applications through proper
channels, accompanied by a “No Objection Certificate (NOC)” from the competent authority of their
present department/organization.

5. Only short-listed candidates will be invited for test/interview.

6. No Travel Allowance (TA) or Daily Allowance (DA) will be provided.

7. The applicants are requested to submit their applications within 15 days from the date of publication
of this advertisement.

8. Interested candidates should submit a covering letter along with an up-to-date CV, one
passport-sized photograph, and attested copies of their degrees, testimonials, experience certificate,
Matriculation certificate (as proof of date of birth), CNIC, complete residential address and valid
contact number. Applications must be submitted in a sealed envelope and should reach the Office
of the Section Officer (Admn-I), Finance Department, Government of Sindh, Karachi.

9. Alternatively, the required documents can be submitted via email to soadmin1 @finance.gos.pk
within fifteen (15) days from the date of this advertisement.

TOOBA ERUM
SECTION OFFICER (ADMIN-I)
1st Floor, Room # 5, Finance Complex, A.K. Lodhi Block,
Finance Department, Government of Sindh,
Sindh Secretariat, Karachi,
Email: soadmini@finance.gos.pk
Website: https://finance.gos.pk

w

JIWORK FORSINDH 3%

www.iworkd4sindh.com - @8
JOB PORTAL BY

INFORMATION DEPARTMENT

INF-KRY No. 3899/26
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JOB OPPORTUNITIES

Applications are inviled from dynamic, expenanced
candidates for the following positions
Accounts Officer
B. Com/BS (Finance)/ M.Com / MBA (Financs)
Min. 3 years relevant expenence (Cooperative
Housing Sodiely expenance preferred)

— —{ Apply till 11-09-2026 ————
To Apply: E-mall CV 1o kakezalsociety@gmall.com or
WhatlsApp at 0332-5858414,042-35858414

Office Address: Kakezail Housing Society
26 FF Central Plaza. Barkat Market. Lahore
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INTERNAL AUDITOR - LAHORE POLO CLUB

Lahore Polo Club invites applications for the position of Internal
Auditor. This Is 2 lull-time, Lahore-Based Fosition.

Qualification & Experience:

Candiiates must havo ashir conoieted CA Articles or hoid 2 B.Com
:‘.v,’;n‘n with atieas! 5 vears of refovant expenonce

Requirements:

v BXDEencE 1 inlemal Sudl inancal CoNMols. actounts &g cComphanos

* ADIY 10 reveew financial records, procadures and inlemad Conirgs sysiems
v Famidanty with SECP Laws. Regulatons and Procedures wil be an added

o Mnh ndd A intonn!
!

P 4 ) - A M rAam In A0
O e YRY, CORDOAMGISY and J0eron 1D 008

nterosiod candidates may send updated CVs 0.

secretarylahorepoloclub@gmail.com
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STAFF REQUIRED

A wef repated pharmmaoutecy Group
regared ollowing staft for Lahore offce

Qualfcation: B Com, compunter Iterate
DaVINE 3 YROrs @aDeErance ' JCcourts

Hart O e 22l y S BCOsavw ey » vl evfrees

send OV with, Phosograsgh Dy 129 Sept. 2008 at
whatsapep® O320-592 3848 or email:

pharamaceuticaicarcer@pmadl_com

ASC: SDe0S Bridpge Colony Lahore Carte
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RESTAURANTS STAFF REQUIRED

Following staff reguired for

Salt.n Pepper Express

restaurants located at
FoOortress St adiuvum Lahore

1. Accountant:8.Com

2. Part Time Staff reguired

preferably students for only

saturday & sunday from

Tpam 0O A A

e Mainismauam S years experience
required fresh can aso apply

e AXtractiwve Salary & other periks
_will be offered.

et revstecd Camdidatos cam \vnd-;
their .V onemalliJjwhassapp: |

mm;mll.m
0329-3177737 0321-5430257
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GOVERNMENT OF PAKISTAN
MINISTRY OF DEFENCE

* MILITARY LANDS AND CANTONMENTS
DEPARTMENT, RAWALPINDI

SITUATION VACANT

Applications are invited from eligible candidates to fill up vacant posts of teaching and non-teaching staff in Cantt
Public Education System, located at Tufai| Road, Jhelum Cantt.

ks Name of Post e; Pre-requisites

NO of Post
Cualification;
¢ MBASBRA [Finance) f B.oom or equivalent from HEC recognized institute

10 ALK i Ex Erllrnll:lle : " 5 i

: [Male/Female) RARETIETES:

o Minimoem 3 Yéars in rencwned educational institute [Preferable)
Age Limit: 30-50 Years

Terms & Conditions

. Application must be submitted through career portal at h(tpj;[]»(;lj_uflj,mlq,gq_v_.p_k or on emal

cbcd!aw.’llpindi@gm.‘lil.(om'.l.‘ll'm 15 days after the publication of this advertisernent

. Incompiete apphications submitted without foll YWINE proper procedure or after deadline shall not be entertained

. Onlyshort sted candidates will be called for written test & interview
. Applicants shall submit attested copies of CNIC and verified degrees from HEC or other redevant department at the time of

interview

The post is non-transferable. The recruitment shall be on Cantract Basis and shall remain as such

No TA/DA will be paid for appearing intest/imterview

. Details of package can be odtained from the Cantt Board Jhelum on phone number 0544-920026

. Upper age shall be calculated from the closing date of application

. Individuals previously terminated or disengaged from any position/location in Cantt Public Education Systém are not
eligible

. Military Lands and Cantonments Department, Ministry of Defence reserves the right to postpane or cancel the hiring

process at any stage without ASSIgNINgG any reason

. For any further query/information: (051) 9275297

EDUCATION DIRECTORATE

Military Lands & Cantonments Department, Ministry of Defence.
Pak Secretariat-1l, Opposite Health Ways, Murree Road Saddar,
Rawalpindi Cantt. (051) 9274790

PID(1)2004/26
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Punjab Rural Sustainable Water Supply and Sanitation ] 1\
| B= Project (PRSWSSP)/ I e
S QED A= Punjab Rural Municipal Services Company (PRMSC)

JOB OPPORTUNITIES

farjas Rural Muncipal Services Company (PRMSC) B a govermment-omned notfor-peofit company, NCoporated wits e Secstes and
»:_rx,— Commission of Paiistas, under Section 42 of the Compenies A, 2017, The Company 5 executing 3 World Bank funded project tifes
Puniad Rurd Sustanabie Water Supply and Santaton Project (PRSWSSP)” in 15 Selected Tehglls of She SuniadProvince.

Pun]ab Rural Numcupal ng\m:_es Cornpany- Head Office (PRMSC- HO)
Sr. = Positions

No. of
Posts __ RN P
QUALIFICATION
® Master's &egree i Founce Audining Accoustng Commerce
EXPERIENCE
* Iz goneral, § yeans of relevant work expenence i miatiers reiaied 1o it
sudt, isterral controls, nidk anesmest, Hduciry control o
Deputy Marager Audit OR
QUALIFICATION
(PPS-08) (01 Post) » Bucheler’s Degree iz Social Sceaces
EXPERIENCE
‘ ® [n general, 19 years of relevat work expensnce i muskers relwed &
e wdt Awdl of podic cxpenditire, miermal cosomls, sk
\ B assessment, fidocury condrol e,
Punjab Rural HunidpﬂSuvimCommr T*IOMQ(PR.MSC TO)

MNoorpur Thal ( Khushab) lnxhel(mnml?. qudha Kallar Kabar (Chakwal), Da Khan
(Bhauuf), Pak Chiniot), Ahmed (Jhang), }han (lujanpur),
u:dhtm ) Khalrpur Tamewali (Babawaipur),

2

(Rahimayar Kban}, Tounsa (DG Khan), Kahror Pakis
(Hunlhgarhh Bahawalnagar (B Inagar
Sr.# Positions o, of Eligibllity Criteria

| QUALIFICATION

* Bachelce's degree o Finance' Basooss Admmmtaton’ Commmerce

Admin & Account Officer Accosr=g
: (PPS-7) (03 Posts) | o pemIENCE
® 3 yeirs of relevast work experiente T muate reisted o Soaocal

mansageeacnl, sccoumtieg & dodgeting ox

| 1. ceresisd canScates ate reguired 1O sppiy onine Frough the Punad Job Portal at BRips i Sobs pupiab gov Dk Sowewver, & s
MANDATORY 1o send hhe 2000caton Song with hard copies of CV. one passpori-size photograph, Attested copies of
oNIC Educz:ond Certificates, Dogroees and Experience Certificates through postalfcourier services.
The ast date for submmission of appications = September 21, 2026 (Mondsyy) Applicatons "scaved after the stputated
deadire shal ~otl De enlertaned
Apcican's o are serving in Govermmeans Semi-GovemmeamAuionomous organizations must apply $wough proger channal
The appication without No Otjecton Certficate (NOC) or oid NOC =il not e entertaned

Tha detaled jOO mscr:'or ncuding experence, cualfcason and skils may De viewsd af www pmmse porcal gov ok OF

W N

»

ecognizod by the Higher Educaton Commission (HEC) of Pakistan

Onrdy s'o'tsb_ cancicates wil be callad for Intarview. No TA/DA shal ba acr'ss“va for apoearing *-e estinterrea

in case of 2 lage number of apoiicants, PRMSEC resecves e right D set sSorfising oeria, ncuding Freshold marks
andior ratio of canddates. 10 be considerad for the rext stage of 1he recruament ProCess.

Fomale candicates are encowraged 1D appiy

PRMSC reserves the right 1o acoept. rgect or cancel any appicaton or e enfire recrafiment process at any stage withow®
assigring any reason

. The mumnber of vacancies may be ncreased or cecreased at any Bme without pror notce

W o Nvownm

=
[ =]

Punjab Rural Municipal ServicesCompany
5t Floor KD Plaza MM Alam Road, Lahore.
PH: No. (042) 99333609
IPL-9276 Email: recruitment.prmsc@punjab.gov.pk
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