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“The Nation's Bank”, National Bank of Pakistan aims 1o support the financial well-being of the Nation along
one of the leading and largest banks of Paki

in line with aur strategy, the Bank is looking for talented, dedicatad and experienced prof

The individuals who tultill the below basic-eligibility criteria may apply for the following positions

01 Position / Job Tie
'

Reportingto
| [ducational / Professional
| Qualification

| Experience

| Other Skllls / Expertise /
Knowledge Required

Outline of Maln Duties /
Responsibllities

ith

an, National Bank of Pakistan is contributing significantly tow.

Wing Head - Fixed Assats Accounting (VP)

Divisional Head - S8 Reporting & General Accounting

Minimum Graduation or equivalent or ACCA and / o
of International unversity / college / institute recognized by the HEC of Pakistan

+ Minimum 08 years of experience in Finance and / o Accounts and | of Aricie ship |

prefecably with a Foancial Institution and [ or Audit Firm

o Hands on experience in handling Fixed Assets accounting will be preferred

o Sound understanding of business and financial acumer

o Excellent business communication, report writing and analytical skills

o Proficient in MS Excel, PowerPoint and Word

o Dasle understanding of Power B

o Detoil oriented with high level of sccuracy

o Well conversant with ralevant regulatory guidelines

o To review FAMS records before additon, deletion, transfer, disposal, obsolete /
write off and other amendments of fixed assets

o Toreview the CWIP schedule and its ageing and ensure Limely capitadszation of

completed projects into the relevant fxed asset accounts

¢ lo monltor project costs recorded under fxed asset / & accounts and ensure
appropriate accounting treatment upan completion of projects

¢ To moniter and assist in the preparation and processing of CAPEX payments for
onward submission to the Payment Wing

o To cakulate and ensure accurate moathly depreclation on fived assets and
amortization of intangible assets Including auto pasting of refated entries through
the Middieware application of 116G

o Toprocess fixed asset-related SAP entries at parking level for quartery, half yearly

and arnual dosing Including disposal related vouchers

¢ To prepare and provide manthly, quarterly and annual MIS and other information
relating to ftxed assets for financlal reporting, budgeting and management
requirements

o Tocoordinate with Internal and External Auditors and statutory bodies and arovide
required information and resolve queries relating to fed assets

¢+ To coordinate with TG for modications and enhancements in the Fixed Assets
Management System  (FAMS)

appropriate system generated accounting entries

based on business requirements and  ens

¢

¢ lo coordingte and ersure compliance with IFRS 16 requirements for sppropriate
accounting and financial reporting

o Toreviw Information relating to zero value assets and coordinate with Groups and
Fleld Offices for packodic physical verification

o To ensure compllance with the role and responsiblities of FCG as defined In the
Bank's Disposal Pollcy and other instructions relating to fiued acets

+  Topertorm any other assignment as assigned by the supervisor(s)

NATIONAL BANK OF PAKISTAN
CAREER OPPORTUNITIES

acioeconomic growth in the

CA and [ or ICMA from & local

nabling sustainable growth and inclusive development through its wide local and international network of branches. Being
suntry with an obj

onal(s) for the following pasitions in the area of Finandlal Control ba

tive to transform the institution into a future fit, agile and sustainable Bank

at Karachl.

04/ Position / Job Title Unit Head - GL Control (AVP)
Reporting to Wing Fead - GL Control Wing
e " Ninimum Graduation of cquiva oGl of intovational universty ] colge |
1 Educational / Professional { institute recognzed by the HEC of Pakstan
| Qualification o ACCA Qualified and / or ICMA Quialified and / o CA Part Qualified candidates wil be
preferred
o Minimum 06 years of axperience In finance and [ or accounts and [ or article shp
Experlence preferably with a financial imstitution and [ or audit irm
+  Hands on exparience In handling GL accounts will be pre
o Sound understanding of usiness and financial scumen

| Other Skills | Expertise /
| Knowledge Required
|

‘ Outline of Main Duties /

| Responsibllities

¢+ Excellent business communication, report writing and anaiytical skills
Proficient in MS Excel, PowerPaint and Word

+  Basic understanding of Power BI

o Detall oriented with high level of scouracy

¢ Well con

ant with relevant regulatory guidelines

o Toliase with Internal Stakeholders for collection of data egarding GL batincing and
Validation

o Toreview and analyze underlying reasons for non balancing and non validstion of
Gls

o Torevew summarized reports of non balancing and non validation of GLs

+ o prepare actions plan for remediation of non balancing and non validation

o Toenlst / extroct outstanding / high priority matters for escolation
+  Toanalyre monthly, quarterly, and annual MIS reports for GL balancing

*  Topertorm any other assignment as assigned by the supendsor(s)

—

5 | Position [ Job Title

Unit Hn] « Shariah Reporting & Special Projects (AVP)

[ Reporting to Wing Head - Strategic [Inance & Speclal Projects
i o Minimum Graduation or equivalent from a ‘ocal or international university / college
| Educational / Professional | [ institute recogn zed by the HIC of Pakistan
‘ Qualification [ o Candidates havi ng Master's degree and [ or any other relevant curtification(s) wil
‘ bes prefierred
[ % Minimum 06 ycars of Banking experienco out of which af Joast 02 yoars in Financiy |
| Experience | reporting function of an Igamic Banking functions |
o Proforably lslamic Finance and / or klami Banking and [ or Sharlah related
qualification
«  Strong knowledge of IFRS and SBP regulatory framewoek
Working knowledge of AADIF standards and Iskimic banking contracts
Other Sl / Expertise Ability to interpret Shariah rufings and translate them into accounting/reporting
Knowledge Required requkements
«  Strong data mining and analytical skilis with abllity to manage large volumes of data
and Interpret and comment on data movement
o Exeellont communication skills

s Detal oriented with high level of accuracy
¢ To review tho accounting and financlal roaorting treatment of

slamic banking




INTERNATIONAL

b4 10 TeNW@W TNO accounnng and TRANCEAl FeIdFmng Treatment or Hami
02| Pasttion  Job Tile Wing Head - G Control (VP) peoducts and transactions from & Sharieh compliance perspective
Reporting to Divisional Head - SBP Reporting & General Accounting To ensure appropriate presentation and disclosure of lslamic assets, llabllities
¢ Minimum Graduation or equivalent from a logal of international university / colloge neome, expenses, investments and profit sharing arrangements
| Educational / Profwsional [ instinute racognized by the HEC of Pakistan To review the Shariah basis and accounting implcations of new Islamic products
| Qualification o ACCA Qualified ard / of ICMA Qualifed and / or CA Part Qualified candidates will be struetures and transactions
| proferred o To review and identily non Shariah comphiant Income / earnings lor appropriate
[ o Minimum G8 years of axperience in inance and / or aecounts and / or artice ship accounting lrestment, segregation and purification in sccordance with the
; Fxperinnce preferably with a fisancial instittion and / or audit firm approved Shariah framework
o Hands on exparience in handling GL accounts will be preferred o Tosctas Finance's focal person for matters involving Shariah principles and IFRS /
[ IB ”;-xilrnrnrtrlTnV:! |»|IT:}|£ :;IVl;rurunr'\»:VmAMVYm. n.tﬂ e ;||uv g AcCounkIng Fequarements
o Excollont business communication, repart writing and analytical skills " \.“M"”l P TP 0 PRI & Y o A
| Other Skilks / Expertise / | o Proficiont in MS bxcol, PoweePeint and Word ENOIarig At s oo e VCKU‘J:E:T\‘ ’L‘C‘L"Cmt‘ﬂﬁ
: 4 o Tocoordinate wita the Sharlah Doard / Resldent Sharlah Beard, Shariah Compliance
| Whomsongs Roquired ¢ Badisuadorsndng of Powar & Interna Audit and Exterral Auditors on Finance related Shariah observations
* Detail oriented with high level of accuracy To mairtain & central tracker of Shariah elatad obsarvations affacting Finance and
t o Well conversant with relevant regulstory guidelines Outline of Maln Dutfes / nonitor (e status of remedisbon wsd conechve actons
* lopronde strategic leedenhip and direction to the GL Control Wing with respect to Responsibiities o Tousyslin preparing responsws, revontilistions s supporting ducurmentalion foe
cobection of data regarding GI balancing and Vabidation Sharlah raviews and audits
o To represent the GL Control Wing n various forums [ commitlees on mallers o Toensurathat appropriate accounting treatment, system configuration, GL mapping
pertaining 1o GL halancing and elated issues and reporting requitements ace identified and addressed before the launch of new
[ o Toescalate reason for non balsncing and non validetion protcts of ransactions
| Outline of Main Duties / | »  To review mansgement provided action plan for remedistion of non bakancing snd *  lo asstet In developing and updating Hinance policies and procedures relanng to
| Responsibllities non valkdation Sharkah compliant inancial reporting
o Towstalate outstanding/ high priority matters of action plans for resolution o To maintain 3 repository of spproved Shariah rubings / Fatwas and the relevant
o Toanalyze 8 prasent monthly, quarterly sedd annual MIS reports for GL balancing for accounting and financial reporting implications
desired action plan o To prepare perlodic management reports covering Sharish relsted financls
o To perform sy other sssignment us assigned by the supesvisor(s) reparting lssues, idontified exceptions / non compliance, purlfication amaunts
§ 7 ¥ . -t - e P — outstanding Sharish observations, status of corrective actions, new products /
| 0]1 Position / Job Tide Unit Head - IFRS 9 & Fait Valuations (AVP / VP) transactions roquiring review, and relovant regulatary developments
[ Reporting to Wing Head  Strategh Hinance & Special rojects | o Toperform sny other assignment as assigned by the Supervisor(s)
| o Minimum Gracuation or equivalent fromm a local or international university / callege Position / Job Tile | Unit Head - Data Analytics & Insights (AVP)
[ / Institute recognized by the HEC of Pakistan Y TR YA T S TSI T S
| Educational / Professional 3 o ¢ s " . y Reporting to Wing Mead - Stratepic Finance & Special Projects
| Candidate having Master's o Bachelor’s degree in Statistics, Mathematics, Actuarial - {
Quellicdion Stclences, Computational Finance, Data Sclences and / or other relevant professional PO P 1Sy SO 3 L AR m“umm."flWW""' o
" ¢ Qualification / Institute recognized by the HEC of Pakistan or CA and / or ACCA and / or ICMA
| qualification such as CA and / or ACCA and / or ACMA and / or FAM will be preferred o Minimum 06 years of experience i Data Management and / or Analytics and / or
o Minimum 06 years of axperience in Financial reporting and / or Risk Management in IFRS 9 Moxdels and / of Basel Tinancial reporting function
| Experience o Financial Institusion and / or Article ship preferably with & Finantial Institution and Experlence o Hants on axparience with Power Bl or squivalent data visualization tools will be
| [ o Audit e out of which 02 yoars in 1FRS 9 eolated assignments & reporting welerred
( «  Strong data mining and analytical skills with ability to manage lrge volumes of data o Working knowledge of SQL, Power Query and / or DAX will be preferred
and interprat and comment oh data movement v \'lnlny]l‘u 3 visunization ‘c;n:"||,|~.-hhti.>~.||iublg kil P:;\.\;w»i\ly Tableoy eic,
+ Sound understanding of the Credt Risk, Exposure at Defaukt, Probablities of o Good command of financial analysis and interpratation of financial statements
| Other Skills / Expertise / Default, Loss Given Default and Expected Cradit Loss caleulation methodology, o Ability to analze and present large and complex financial datasets
| Knowledge Required credit policy, etc. Other Skills / Bxpertise / |+ Excellent Powerfoint and executive presentation skills
o Excelient knowledge of open source programming and data analytical tools such as Knowledge Required o Advanced MS Excel skills including data analysis and modelling
Python, Power BI, SQL and MS Excel ete o Fair understanding of bankiog products, credit, NPLs, provisioning and regulatory
o Excellent communication skills feporting 7
o Detall orented with high level of accuracy ; +  Abllity to work effectivaly with Finance, Alsk, Cradit, IT and Business teams ‘
} e — I o In avant in data neonarabion latine tn BRS 9 financal ennartine. manacoment |
Assessment Interview(s) | Only shortisted candidates strictly meeting the above-mentoned basic eligibility critaria will be invited for panel intarview(s). |
Employment Type The emplayment will be on contractual basis far three years which may be renewed on discretion of the Management, Selected candidates will be offered compensation package and other benefits as per Bank's Policy / rules |
Interested candidates may visit the wabsite hitps://nbp.rozeegpt.al/ and apply online within 10 working days from the date of publication of this advertisament as per given Instructions.
Applications recelved after due date will not be considered in any case. No TA / DA will be admissible for interview
Natlonal Bank of Pakistan Is an aqual opportunity employer and welcomes applications from all qualified Individuals, regardless of gender, religion, or disability.
&
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October 11, 2026 THE NEWS Newspaper, Lahore

NATIONAL BANK OF PAKISTAN
CAREER OPPORTUNITY

“The Nation's Bank”, National Bank of Pakistan aims to support the financial well-being of the Nation along with
enabling sustainable growth and inclusive development through its wide local and international network of branches
Being one of the leading and largest banks of Pakistan, National Bank of Pakistan is contributing significantly towards
socioeconomic growth in the country with an objective to transform the institution into a future-fit, agie and
sustainable Bank.

In line with our strategy, the Bank is looking for talented, dedicated and experienced professional(s} for the following
position in the area of Financial Control based at Karachi,

The individuals who fulfill the below basic-eligibility criteria may apply for the following position:
01| Position / Job Title GL Control Officer (0G-11)
Unit Head - GL Control Unit |

Reporting to
Bl el bl LAl - =
Educational / Professional Minimum Graduation or equivalent from a local or international university / college

cational / Professional
o snized by the HEC of Pakistan along with ACCA Qualified and [/ or

- {
*  Minimum 02 years of experience in Finance and / or Accounts and / or Article Ship

ed

Experience preferably with a financial institution and / or audit firm
. Hands on experience in handling GL accounts will be preferred
o Understanding of business and hinancial acumen

*  Good business communication, report writing and analytical skils
Other Skills / Expertise /

o Proficient in MS Excel, PowerPoint and Word
Knowledge Required | By 5 >

*  Basic understanding of Power Bl

| »  Wellconversant with relevant regulatory guidelines

*  Tocollect data regarding GL balancing and Validation for review

o To enlist 3l non balancing and non validation GLs issues

*  Tocompile underlying reasons for non balancing of GLs

*  To maintain and update records of outstanding GL balancing and non vakdation

| Issues for monitoring and follow up with concerned stakeholders
Outline of Main Duties / & F

Responsibilities

o To assist in identifying recurring GL balancing discrepancies and validation issues

and provide relevant information for corrective action and resolution
| « Yo prepare summarized reports of non balancing and non validation of GLs for
perusal of Unit Head
*  To prepare monthly, quarterly and annual MIS reports for GL balancing
¢ Toperform any other assignment as assigned by the supervisor(s)

Only shortlisted condidates strictly meeting the above-mentioned basic cligibility

Assessment Test / Interview(s|
/ wis) | criteria will be invited for test and / or panel interview(s).

| Mt xR st
The employment will be on contractual bas

Employment Type discretion of the Management. Selected candidates will be offered compensation
package and other benefits as per Bank’s Policy / rules

is for three years which may be renewed on

Interested candidates may visit the website www.sidathyder.com.pk/careers and apply online within 10 working
days from the date of publication of this advertisement as per given instructions
Applications received after due date will not be considered in any case. No TA / DA will be admissible for test /
interview.

National Bank of Pakistan is an equal opportunity employer and welcomes applications
from all qualified individuals, regardless of gender, religion, or disability.

PID K. 1209926

o Notons! Bask o/ Pibinian Ly s\
(S NBP .s'__‘,:t‘.;,._u.,; \.'4-‘-1::'
————
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October 11, 2026 BUSINESS RECORDER Newspaper, Lahore
NATIONAL BANK OF PAKISTAN
CAREER OPPORTUNITY

“The Nation’s Bank”, National Bank of Pakistan aims to support the financial well-being of the Nation along with
enabling sustainable growth and inclusive development through its wide local and international network of branches.
Being one of the leading and largest banks of Pakistan, National Bank of Pakistan is contributing significantly towards
socioeconomic growth in the country with an objective to transform the institution into a future-fit, agile and
sustainable Bank.

In line with our strategy, the Bank is looking for talented, dedicated and experienced professional(s) for the following
position in the area of Human Resource Management based in Karachi.

The individuals who fulfill the below basic-eligibility criteria may apply for the following position:

01| Position / Job Title Learning Manager (AVP / VP)
Reporting to Director Staff College
. Minimum Graduation or equivalent from a local or international university / college
Educational / Professional / institute recognized by the HEC of Pakistan
Qualification . Candidates having a Master’s degree and / or any professional certification(s) will be
preferred

. Minimum 08 years of working experience, preferably in Banking and / or Financial
Institution(s), out of which at least 03 years of experience as an in-house trainer and
/ or a full time Trainer in Banking Functions, such as Credit and / or Trade and / or
Compliance and / or Banking Operations

. Candidates who are certified Trainer or having experience of training would be

Experience

preferred
- Extensive knowledge of Banking Operations and learning theories
Other Skills / Expertise / . Excellent interpersonal & communication skills
Knowledge Required . Highly proficient in MS Office suite, Online Video Conferencing Applications (Zoom,

Meet, Teams etc.) Core Banking and other banking or related applications

e To oversee design, develop need-based training programs and update existing
courses as per different cadre of the employee

. To structure the training program with lectures, group discussion and case studies to

ensure practical understanding of the subject

. To conduct training courses as per the training plans and test to analyze the
understanding of the subject by the trainees

Outline of Main Duties / . To conduct tests, check test papers and prepare result to be posted

Responsibilities . To research & design long duration courses for newly hired & promoted staff

. To organize seminars and workshops as per the training need assessment

. To arrange a summary report regarding trainee’s feedback & evaluation

. To implement innovative methodologies of training delivery, retention & evaluation
and assess training programs based on procedural learning

. To perform any other assignment as assigned from the supervisors(s)

Only shortlisted candidates strictly meeting the above-mentioned basic eligibility

Assessment Interview(s) T : 2 p :
criteria will be invited for panel interview(s).

The employment will be on contractual basis for three years which may be renewed on
Employment Type discretion of the Management. Selected candidates will be offered compensation
package and other benefits as per Bank’s policy / rules.

Interested candidates may visit the website https://nbp.rozeegpt.ai/ and apply online within 10 working days from
the date of publication of this advertisement as per given instructions.

Applications received after due date will not be considered in any case. No TA / DA will be admissible for interview.

National Bank of Pakistan is an equal opportunity employer and welcomes applications <
from all qualified individuals, regardless of gender, religion, or disability. S
o~
- dig N ¥
i National Bank of Pakistan g N
C% NBP S T T By 3 A oS! 2
I ——
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INDUS RIVER SYSTEM AUTHORITY
GOVERNMENT OF PAKISTAN

POSITIONS VACAN

Indus River System Authority (IRSA), an autonomous body established under Act No. XXII of 1992, is
establishing a Telemetry System, through a Project namely “Installation of Telemetry System for Real Time
Discharge Monitoring at 27 Key Sites on Indus Basin Irrigation System (IBIS)”. WAPDA is implementing the
Project as Executing Agency. The staff hired for the Project through this advertisement will be attached with
WAPDA during execution, DLP period of One (1) year and thereafter WAPDA's maintenance period of two (2)
years for training purposes. IRSA intends to appoint the following Project Staff for the Telemetry Project.

Sr.# Designations Standard Pay Package No. of posts
GIS/Web GIS Analyst PPS-07 (Rs. 157,500) 1
Senior Auditor PPS-06 (Rs. 105,000) 1
Sub-Engineer (Electronics/Electrical) PPS-05 (Rs. 70,000) 17
Supervisor (Electronics/ Electrical) PPS-05 (Rs. 70,000) 4

Note:- For the above-mentioned post, the detailed Job Descriptions, Qualifications and Experience required can
be downloaded from official website of Indus River System Authority (www.pakirsa.gov.pk).
GENERAL INSTRUCTIONS: -
The appointments shall be made as project employees on Project Mode under the Telemetry Project, initially
for a period of one year, which shall be extendable subject to the satisfactory Performance Evaluation Report
and projectrequirements.
The postshall be filled on open Merit basis.
Remuneration shall be admissible as per Standard Pay Package for the Project Staff as mentioned against
each post as per Finance Division (Regulation Wing) O.M. No. F.NO. 4(9)R-14/2008 dated 18" April, 2022
revised from time to time. Increment @ 5% shall be admissible annually.
Postings/Transfer for the positions indicated atSr. # 3 & 4 can be made anywhere at projectsites in Pakistan.
Applicants serving in Government /Semi Government Departments or Autonomous Bodies are required to
apply through proper channel along with NOC of their respective Department.
Relaxation of upper age limit as per Federal Government Rules will be admissible.
Incomplete applications and those received after due date will not be entertained.
Applicants having minimum academic qualification below 2™ Division will not be considered.
. Onlyshort-listed candidates shall be called for test and interviews.

. NoTA/DAshall be admissible to the candidates as and when called for test/interview.

. Information provided in the application forms shall be verified during the selection/interview process. In
case any false or forged information is found during the selection or after the selection process, IRSA reserves
theright to cancel the selection of the candidate at any stage, even after employment.

. The competent authority reserves the right to increase or decrease the number of posts and to cancel the
recruitment process at any stage before its completion.

. Candidates will have to submit separate online applications, if so wish to apply for more than one posts.

. IRSAisanequal opportunity employer.

. Thelast date for submission of applicationis 26.10.2026.

How to Apply
Interested candidates who meet the eligibility criteria may apply directly on NTS website: www.nts.org.pk
and also send the hard copy of filled online application form along with attested copies of testimonial
(Education, Experience, domicile and CNIC, NOC etc.) to NTS Headquarter Plot No. 96, Street No. 4, Sector
H-8/1, Islamabad, within the 15 days from the date of publication of this advertisement.
Applications Forms filled improperly, incomplete and submitted by hand will not be entertained.
For furtherinformation, please visit www.nts.org.pk or call 051-8444441

Secretary &
Indus River System Authority (IRSA)
35-Mauve Area, G-10/4, Islamabad. ey
PID(1) 3326 / 26 Tel: 051-9108010 i
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CAREER OPPORTUNITIES

Pakistan Oilfields Limited, a leading oil and gas
exploration and production Company is looking for result
oriented, professional and self-motivated individuals for
the following positions:

HEAD OFFICE

= Executive (Finance)
- Senior Officer (Finance)

FIELDS

- Mechanical Maintenance Engineer

- Assistant Engineer (Process)

To view job:-description and apply online, please visit
http://jobs.pakoil.com.pk Only applications received
online willkbe considered. The deadline for applications is
Sunday, October 18, 2026.

Only shortlisted candidates will be contacted.

Pakistan Qilfields Limited

POL House, Morgah, Rawalpindi

© Dawn News Newspaper ( 11 Oct, 2026)
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October 11, 2026 Jang Newspaper, Karachi
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TransPeshawar (The Urban Mobility Company
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Peshawar
speshawar )\ Transpeshaw:

s 3 Company set up under Section 42 of the Companies Act,

ntation, Management and Maintenance of

-

“ZERO TOLERANCE FOR CORRUPTION"™

CAREER OPPORTUNITIES

2017, and

igned by the Khyber

for the

rhan Rapid Transit Prosects s

expenienced and self-driven professionals

Required Qualification, Experience and Age Requirement

Qualification: At Jeast graduate in Commerce, Accounting
Finance, Economecs, Business Administration (Finance), o

other redated duoplines from a recognued university

of

responsibie for Project Implems
Pakhtunkhwa Urban Mobility Authority. The company is seeking for dynamic
following posit 0ns ;.
sp |emVNe, of Job Profile
Position
’ ’

3 [Assistant Reporting 10 the Chief Financial Officer
Manager (CFO); Assistant Manager Corporate
Corporate Taation shall be responsible for
Taxation MANARING and ensurng complance with
Position: 01 R e ,

all applicable tedera! and provincial tax
aws and regulations appicable to
TransPeshawar, The incumbent shall
assist in tax planning, preparation and
filng of tax returns/statements,
coordmation with tax authorites, tax
Judits, reconciation of tax records, and
provison of taxation-related adwsory
SUPPOrt 10 management while ensuring
complance with relevant statutory and
regulatory requirements

higher scademic quaktications shall be considered an added
advantage. Foreign qualfications will also be considered o
idded advantage

Ay
.

’

[ea A :"' yours of l)'\"". q .h.l f Caton """n” {

budget,

Experience:

p'('lft".'.lf‘,",] oxperience In taxabon f\’l.'l"v(o‘

M
An

iccou sudit, or related fieids. Preference shall be given to

candidates ha

Wi relevant expenence in public sector

inancial management and corporate taxation, including
dealing with Federal and Provintial tax authorities
Age Requirement: Up 10 42 years on closing date of

Jophications



Job Vacancies Information by ICMA

— . . > >
Budget & Reportng 10 the Chief Financial Officer | Qualification: At least graduate in Commerce, Accounting,
Accounts (CFO), the Budget and Accounts Officer | Finance, Economics, Business Administration (Finance)

Officer has the responsibiliny t

o manage the | other related disciplines from HEC recognized university
Position: 01

budgeting and accounting functions of | jugher academic gualifications shall be considered an added

TransPeshawar. The Budget and Accounts

advantage

Officer must also provide the NeCcessary

Experience: A least 03 years of post-gualific on relevant

support o the CFO o ensure that the

professional experience in budgeting., finance, accounts

financial affairs are conducted n a

fimancial re rting. audit, or related fields. Prefeorence shail be

transparent and peofessional manner and

pven 10 candidates having expenence i public sector
financial records are mamnmtamed in )

financial management and budgeting
accordance with the financial rules and

Age Requirement: Up 10 42 years on closing date of
regulatons
spplications

S ;\ud;' &}it;f Reporting to the Chief 3

Position: 01 Audit Officer shall oversee and conduct | Business Administration (Fimance), ACCA, CA Finalist or

T b Bt S . . -
termal Avdaor; | Qualificotion: At least 16 years of education in Commerce

financial, operationa and compliance | related fiedds from HEC recognized un

audnts 0 ensure transparency. | Experience: At least 03 years of pos

qualification relevant
accoumtabelity, and efficient us

funds i the BRT system. Me h

of public | expenience. 01 years of experience in auditing public sector

s TO plan projects, transport authorities, donor-funded programs, o

SUDervVISe and execute nterna pudit | infrastructure progects w be considered an advanti

activities for the BRT project to ensure | Age Reguirement: Up 0 42 ye

* on closing date of
compliance with financial regulations, | applications

intermmal controls, procurement policies

and operational procedures The Audst

Officer helps protect assets, improve risk

management, and enhance the imtegrity

of the BRT's financial and operational

systems

O Finance Reporting to the Chief Financal Oficer Quolificotion: At least graduate in Commerce, Accounting

|
Executive | the Finance Executive w D¢ respOomdie | Finanee Fronnenic Businecs Admunictentinn (Finance), or
Position: 01 | for the management of routine affaurs of | ! J or other related

the Finance Department in the form of | daciphnes from NEC recognized university, Higher academic

financial transactions Laxaton gualfications shall be considered an added advantage
reconciations and maintaning the | Experience: At least 02 years of professional experience in
| overall record of the section. The job of | finance, accounts, taxation, budgeting. audit, or related fields
| Finance Executive Sure that the | preference shall be given to candidates having experience in

nanecial M aice A - .

financial affairs are conducted * | government, public sector organizations, or other reputed

entthies. Hgher Quaitications and redevant international work

| o

2l the Jpohcable reguiations and Dws are
Rlege By ’ CIDENIONCE W be considered an added advi

|

|

|

| transparent and professional manner and
| »

| Rage
|

being followed
.o Age Reguirement: Up 10 37 years on closing date of

200ic oS

Detailed Job Descriptions/Position Requirements with
website www . transpeshawar. pk

How 10 apply

Application Deadline: S pm of 26™ October 2026

Market based competitive salary package will be offered 10 the right candidates. Interested canddates meeting the above criteria

——————— 4 - -

“Job Apphcaboo Form are avaiable—;\——d;npanVs

may apply by filing the Job Application Form supported by CV, covering lettér and copies of educational and experience

certificates, ONIC and photograph shall be sent by email 10 Ohs@transpeshawar pk Please write post apphed for n the subject

ne, dlong with the candidate’s name
TransPeshawar is committed to achieving workforce diversity in terms of gender and culture. Individuals from
minority groups, indigenous groups and persons with disabilities are equally encouraged to apply. All
a cations will be treated strictly confidential.

8|Page
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October 8, 2026 EXPRESS Newspaper, Lahore

“ZERO TOLERANCE FOR CORRUPTION"

G TransPeshiiiar

@ www.transpeshawar.pk €9 \Transpeshawar O\Transpeshawar

CAREER OPPORTUNITY

TransPeshawar (The Urban Mobility Company), is a company set up under Section 42 of the Companies Act, 2017,
and is responsible for project implementation, management and maintenance of Urban Rapid Transit Projects
assigned by the Khyber Pakhtunkhwa Urban Mobility Authority. The company is seeking a dynamic, experienced
and self-driven professional for the following position:

Name/No. : Qualification, Experience &
Of Post Job Profile Age Requirements

Chief Reporting to the Audit Committee / BoD | Qualification: Member of recognized body of
Internal TransPeshawar, the incumbent will be | professional accountants; or  Certified
Auditor responsible for managing the internal | internal auditor; or Certified Fraud examiner;
Position: 01 | audit function of the company, | orCertified Internal Control Auditor or Person
specifically for the planning, | holding a Master's degree in Finance from a
implementing, controlling and directing | university recognized by HEC.

the overall transactions of the company. | Experience: At least 05 years of post-
The Chief Internal Auditor will undertake | qualification relevant audit experience

regular reviews and evaluations of the
TransPeshawar processes and on-going
activities for the purposes of improving
the effectiveness of risk management,

including 03 years in a senior management
position. Aminimum of 03 years of experience
in a similar role in a reputable national or
international organization or Public Sector

9|Page

control and governance processes in the | Company is highly desirable.
company. Age Requirement: Below 50 years on the

closing date of applications

Detailed Job Descriptions/Position Requirements with “Job Application Form” are available on Company's
website www.transpeshawar. pk

Application Deadline: 5pm of 23" October, 2026

A market-based competitive salary package will be offered to the right candidate. Interested candidates
meeting the above criteria may apply by filling the Job Application Form, supported by CV, covering letter and
copies of educational and experience certificates, CNIC and photograph and sending it by email to
hr@transpeshawar.pk. Please write the post applied forin the subject line, along with the candidate’s name.

TransPeshawar is committed to achieving workforce diversity in terms of gender and culture.
Individuals from minority groups, indigenous groups and persons with disabilities are equally
encouraged to apply. All applications will be treated strictly confidential.

NTERNATIONAL
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PAKISTAN INFRASTRUCTURE
DEVELOPMENT COMPANY
LIMITED MINISTRY OF
HOUSING & WORKS
GOVERNMENT OF PAKISTAN

26 Mauve Area,G-9/1, Islamabad

Pakistan Infrastructure Development Company Limited (PIDCL), Ministry of Housing & Works invites appli-
cations of qualfied and experienced professionals for the following positions on open merit, purely on con-
tract basss

No. of

Sr. Position Positions Station lification
Sanior :'!-whﬂ:fg degres mdF |.*'|:3|r~-:~.r:_F {;mﬁﬂw;ﬂ& :‘.ir:-mntmgf
- i rem HEC recognized university/institute with at least (02}
L ?:-f:rn o Islamabad years of relevant experience. Master's degree in Econom-

s les/F inance will b prefermed
Bachelor's degree in Finance, Accounting & Commerce
18 Accounts 01 islamabad froam TECogn ped unmverslyl Ingtiute with at beast (0 years
Officer = of relevant experience, Master's degree in Economical
Finance will be preferred
Finance Bachelor's degree in Finance, Accounting & Commerce
19 Assigtart 0z Karach from recograzed unmversitylinsttute with at least (02) years
T ol relevant expernence

Terms & Conditions:

= Appointment will b2 made purely om contract basis, extendable annually wupon satisfactory pesrformancs,
subject o approval of the competent authority i.e. Board of Directors, PIDCL, as per HR Policy on the
bBasis of eavaluation/recormmendations of e HRE commitbes.

= Candidates presenty employed in Gowverrument service shall b required to submit a Mo Objection Certifi-
cate (MOC)H alorsgwith their OV, The offer of appoaintment shall be comnditional upson submession of mesig
maticn from the previows post

= Interected candidates can apply onlinee by r-El,ll‘Sterll'"’;"l themselves omn h =f fetc.heq:owv.pl. TheE regis-
wrathon process must be complebed by pressing the "SUBMIT™ button for the cnline application before
the < pm deadlins of registraton chosing date given on the poatal.

& Durireg the onlire megistration process, all the required information must be enered commecty with dse
diligeence. A mobile number ported from the original mobile company muest Not e prosvided.

- Applicaticon recsived By hamnd cr throwgh cowrer ) emaal shall not be accepbed) Srtertmsirmed.

= The candidates showld make sure before appearing in the ecaminason/ test that they are eligible in al
respeacts for the post applied for.

= I case of amy difficulty durirneg the online gistraticon, pleass wisit tip s foanlinehelp. | o ks Or wisit
HEC Secretariat or contact HEC regional offices for guidances.

= Only SUBMITTED applications will be considered. Applications in SAVE or INCOMPLETE mode will
Mot e ervbertained.

= Test Fee of Rs, 22,0000~ will be submitbed throwgh ALINEKSLBE Imeaice payrmeent Services using the gener-
aved Conswumer NMuember. After depositimg the fee throwgh 1kink1Ell Ineocice, dick on Werifiy Ondire Pay-
meant on ETC Dashbosrd.

= The test fee is non-refundable and non-transferable.,

= Emaill SMS will be sent o the registered applicants for examinaton date, tme, and venue., Candidates
are required o prowvide a walid emnail/ mobée mumber while filling their onlimne applicason foms. SMS
shall not be sent o the mabile numbers that hace bedsn oorverted From Gne nebwork bo amothser met
ek

= The candidates must get gueries/complaints resolved before the closwre of the web registraticn portal.

Queries/complaéints handling beyond the registration deadline is denied by the system duse o logistics)

SSCLrity reasos.

Taking a mobile or any calculating, recording, commumnication, or imaging electronic device inside the

pest center, as well as uploading or sharing the images of question book is strictdy prohé@bited and an

offence liable to be punishad as per the E -HEC mulles.

The test shall be conducted in Islamabad amnd Karachi

PIDCL mmay incréasse or decréease number of vacandies.,

FIDCL reserves the rght o reviewse or Camosd theE recruitment process at any Stasge.

Mo TASMDA will be admiessible for appearing in testyfintenview.,

Mobe: IE s Mandatory to bring along the Original CHNICY Originmal Passport on e test day withh the Roll

Mo. slip isswed by ETC wia email or downloaded from the candidate’'s portal, otherwise the candidave

shall not be allowed bo sit in the exam.

= =l*[= A b -
- — e =
= [ ) el O -
- = 2 Area ] = abad O S16 a 9106 &
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Job Vacancies Information by ICMA

October 5, 2026 DUNYA Newspaper, Lahore

PAKISTAN INFRASTRUCTURE
DEVELOPMENT COMPANY
LIMITED MINISTRY OF

HOUSING & WORKS
GOVERNMENT OF PAKISTAN

26 Mauve Area,G-9/1, Islamabad
Tel:051-9106251-53 (info@pidcl.com.pk: www.pidcl.com.pk

" JOB OPPORTUNITIES

Pakistan Infrastructure Development Company Limited (PIDCL), Ministry of Housing & Works invites appli-
cations of qualified and experienced professionals for the following positions on open merit, purely on con-
tract basis

No. of

Sr. Position Qualification

Positions

shamabad- [Masiers degres in Finance, ACCOUNDNG & Commencs |
" L‘anagcr 0z i MBA (Finance) from rui;l;gn':q:d unnversdtyl  Instituted
| Finance) Karachi-01 ACCA | APFA [ CA CAF, at least (05)years relevant ex-
Aras DE'IE"l g in firance |
, |Manager Inter- CIR AE"“N Eﬁ- |r|"|a| 5'r or pers.:nr' F‘:I|l:II'I-'='| a8 r-. aater-a
4 j )l Karachi
nal Auditor Dagree in Financel Commerce from a recognized wuniver-
ity with minimum (05) yEarg af Externall Imternal Audid

Terms & Conditions:

= Appointment will be made purely on contract basis, ectendable annually wupon satisfactory perforrmancs,
subject to approval of the competent authority i.e. Board of Directors, PIDCL, as per HR Policy on the
basis of avaluationrecormmendatons of thee HR commitbee.

= Candidates presenmtly employed in Gowvermment service shall be required o submit a No Objection Cestifi-
cabe [(MNOC) alomgwith their OV, The offer of apeointrment shall b conditional upson submmession of nesig
nation from the previows post

Interested candidates can apply omndire by registering then Selves on ht%p ffetc. heqg:ow.pl. The reoges-

O PrOCess st be completed by pressing the "SUBMIT™ button for the cnline application before

the 4 Brm deadline of registraton closing date given on the porta

& Duriryg the onfine registration process, all the reguinsd |rh:ir—=t|.:ir: muust be entered cormectly withh duse

diligence. A mobile number ported from the original mobile company must Not be provided.

Application received by hamnd or throogh couwrier) emaal shall not be acoepbed) entertaired.

The candidates showld make sure before appearning in the examinadgon)/ test that they are eligible in al

respects for the post applied for,

= In case of army difficulty durirng the online registration, pleass wisit L L el i Jow. ik or wisit
HEC Secretariat or contact HEC regional offices for guidarce,

= Oy SUBMITTED applications will be considered. Applications in SAWVE or INCOMPLETE mode will
Mot e arvbertained.

- Test Fee of Rs. 2,000/~ will be submitted throwgh 1Lk 1 Bill Irnnvoice panyiment Services using the gerser-
aved Conswumer Number After depositing the fes dghrowgh 1link/1BHll Invoice, dick on Werify Ondine Pay-

meant om ETC Dashboard.

The test fee is non-refundable and non-transferable.

Email)f SMS will be sent bo the registered applicants for examination date, time, amnd wvernue. Can*ﬂncate'

are reguired o provide a walid emnaill mobile number wihile img their onlime application formes. Ms

shall not be sent to the mobile numbers that hawve been converted fram or

ik

= The candidates must get guenesfcomplaints resolwed before the closuwre of the web registration portal.

Queresfoomplaints handling beyond the registration deadline s denied by the system duse o logistics )

SeCurity reasomns.

Taking a mobile or arny caloulating, rec::r::hnj_. Ccommunication, or imaging electronic dewvice inside the

pest center, as well as uploadirng or shar the images of question book is strictly prohibited and an

offence liable o be punished as per the E -HEC rulles.

The test shall e conducted n Islamabaed and Karachi

FPIDCL may increass or decrsase rumiber of sacancies.

FIDCL reserves the right bo mewiewes or camncosd the recruitment process ot ary Shage,

Mo TASDA will be admissible for appearing in testyfinoerview.

Mobe: It s Mandatony rimg along the Original ONIC) Original Passport on the test day with the Roll

rMo. slip isswed by ETC wia email or downloaded from the candidare's portal, otherwise the candidabe

shall not be allowed BO Sit in the ecarm.

Manager (Admn. & HR) pis: e
Pakistan Infrastructure Development Co. Ltd.
1_7.-_5, Mauwve Area, G-9/1, Islamabad 051-916251-53, 051-9106256

e network o another et
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October 11, 2026 JANG Newspaper, Lahore

{Pwvt) Led.
CHOUDHARY Pachkages s 3 wel
established and renownedo
cOrreated carton manufacturing
OrEanization, Comparny s curremtly
ooking for task oremted, energetic
professionals for Head offSce Lahore

ACCOUNTANT:
COuaification: S . Com /M Com
Experiemce:-4 -5 yoars experitemon
I SOy Fimamcial) Sofsvwwace)
Datax Entry/ Income/Ssales tax,
Bamniikinmg rraatters & 8C.

WS Gf e v o trectrew solory oo o
fmterested comaiaddates sendg thew Cos
Oy EmanT AatesT Dy e Ocre. 26 o

Email:chpackinfo@gmail.com
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. October 11, 2026 JANG Newspaper, Lahore

STAFF REQUIRED

For s Construct iron Cormpanmy

ACCOUNTANT

Qualification: O OF
=elevam!t :)t,-.illh(:;-!::‘,ﬂ
Experience: B8 1o 0 Years
Have '.-.orf---"ng expenaence of
ERF Software

Ont; aapvby Lah-cce-b.ased Cand'oda'es

Scnd OV O ormaail:
hré&e2ahvwnoco . com

O3SS332-O7 7O 7830
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October 6, 2026 DUNYA Newspaper, Lahore

Daanish University
SEn S

Build an Institution.
Shape a nation.

CAREER OPPORTUNITY

Daanish University is a new national institution in Islkamabad offering rigorous STEAM (Science,
Technology, Engineering., Arts & Mathematics) education that converges with civilizational values,
to shape integrity-driven, resilient leaders for Pakistan and the world. We seek a builder, not a
maintainer, to serve as the University’s founding finance leader.

THE ROLE
POSITION ELIGIBILITY CRITERIA
Director Finance Qualification

= Essential: A professional accountancy qualification (ACA, ACCA,

. CIMA] or CPA); OR Master's degree in Finance,
Accounting, Business Administration (Finance), or a related field.

= Preferred: Professional accountancy qualification; certifications in
public financial management, procurement or IT/systems are an
asset.

Degree(s) must be from an HEC-recognized university/institution.

Key Responsibilities

+ Design and implement the financial management system from
scratch: chart of accounts, policies, SOPs, and internal controls.

* Lead the finance and procurement modules of the University ERP
and build a digital-first, paperless finance function.

* Lead budgeting, planning, treasury, and endowment
management; ensure timely reporting, compliance, audit, and risk
management.

* Oversee procurement and build a high-performing finance team.

Experience

* Minimum 12 years of post-qualification experience in finance and

accounting, preferably five or more years as CFO, Director

Finance, or Head of Finance.

Proven record of setting up financial systems and controls for a

new or growing organization, including ERP systems (e.g., SAP,

Oracle, Odoo).

Strong command of IFRS/IPSAS, taxation, audit, and PPRA rules.

Experience in higher education, trusts, not-for-profits, or the public

sector highly preferred.

Age Limit: 55 years
(max.)
Location: Islamabad

HOW TO APPLY

Interested candidates may email their CV to careers@du.edu.pk, mentioning the position in the
subject line. The position will remain open until a suitable candidate is found. Only shortlisted
candidates will be called for interview; no TA/DA will be admissible. Daanish University is an equal-
opportunity employer. For detailed job description, please visit www.du.edu.pk.

PID (1) 3156/26

| A\ INTERNATIONAL
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__.October 6, 2026 DAWN Newspaper, Lahore

| ENGINEERING DEVELOPMENT BOARD

Ministry of Industries & Production

JOB OPPORTUNITIES

Strengthening the Engineering Industry-SEI under Engineering Development Board, mandated to develop,
modernize, upgrade and enhance the capacity of Pakistan’s engineering industrial and services sectors on
global modern lines, invites applications against the following project positions:

No Name of Post Positions | Age — Qualification & Experience

1. | Financial Analyst 01 CA/ ACI\/IA/IACCA or Master degree in Finance or related
(PPS-11) field from a HEC recognized and reputable foreign/local
university must have a minimum of 10-15 years of post
qualification experience as a Financial Analyst.
2. | Cost Accountant 01 CA/ ACM/-\*ACCA or Master degree in Finance or related
(PPS-11) field from a HEC recognized and reputable foreign/local
university must have a minimum of 10-15 years of post
qualification experience as a Cost Accountant.
Masters’ degree with (16 years experience) OR MS (with
12 year experience) OR PhD (with 8 years experience) in
Economics/ Development Economics or related from
HEC recognized university and reputable foreign / local
university.

3. | Economist 01

(PPS-11) .

(max)

Procedure for applying:-

o For further details please visit www.engineeringpakistan.com.
o The Candidates are required to apply online at National Jobs Portal (hitp://njp.gov.pk).
0 Applications may be submitted by online within 15 days of publication of this advertisement.

Dy. Manager (HR)
Engineering Development Board, 5-A, Constitution Avenue Islamabad.

051-9207567
Email: chshoaib@msn.com PID (1)3150/26

15| Page
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October 9, 2026 THE NEWS Newspaper, Lahore

CAREER OPPORTUNITY

A Company with head oMice situated in Karachi, Sindh is
seeking 2 sunladle candidale for following position

Chief Internal Auditor

qul'u JOn;

e o & B .‘ MY B2y —.-....~ »". : re <‘_— d fy =

Expetience. Muramun 10 yeurs of opotencs 0 fnance, Jude, of COmp
Appixcation aoagwith CV, attesied copies of edecatonal Cegrees, 02 recent

passport size photographs, copy of CNIC, experience cerntificates should
re2ch withia 154ays trom e date of pudication to the andersigned

Manager HR - PO. BOX No. 27, Karachi

16 |Page
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GOVERNMENT OF PUNJAB
DEVELOPING RESILIENT ENVIRONMENT AND ADVANCING MUNICIPAL SERVICES(DREAMS-I)
LOCAL GOVERNMENT & COMMUNITY DEVELOPMENT DEPARTMENT

L >
s of Exge\\°’

Hiring of Services of PROJECT INCREMENTAL STAFF for Project Coordination Unit Under
Developing Resilient Environment and Advancing Municipal Services (DREAMS-)
Local Government and Community Development Department (LGACDD)

—
Applicatons are invited from qualified and experienced individuals for the recruitment of Project Incremental Staff on contract
Lass intialy for a paniod of one (1) year (exdendabie based on satisfaciory performance) under the subject Project

GaE r I i ni

internal Auditor !

(0% Post) '

Max Age: 55

QUALIFICATIONS & EXPERIENCE

= A Chanered Accountant or 16 of education years in
FinancelAuvditinglAccounting/Commerce or a
relevanm discipline

* Ingeneral, 5 years of post-qualification relevant work
expenance n matiers related to internal auch, |
nMemnal conlrols, risk assessment, fduciary control
eic  Preferadly 3 years of post-qualification |
cxperience wWorking n of similas
projects/assignments, in simdar capacity and in
orgenzabons with comparable condibons

. Excelent communication (written and coral) and
nterpersondl sklis and sirong IT and data handiing
& analysis sklis would be consider an advantage.
Experence of working in development sector and
with infernational conor organzations would be
preferrec !

Note: Salaries will be market based as approved In the PC-I of the Program. Women and candidates from minorities are
encouraged to apply.

Expression of interest (E0I) must be submitted online via ADSs CMS 8l 20™ October 2026. Direct submission of ECIs to PCU & LGACDD
Nt acceptabie in any case. All eiglie government empioyees may also apply for arry of the above positions through proper channel. Candidates
having comidiie Puniad Province are only ¢ligidie to apply. Candidates must upicad their complete OV, Educational Documents, ONIC,
Experence Letters, Cortifications, etc. whie submitting EOI on ADB'S CMS Portal. PMU has reserved the rights to cance! recrultment process
wholly or partiolly 3t any stage Withowt 3SSgNIngG any reason.

riow 20 20p0y:

Follow thes nk Delow

eov 2AD R/ Soouments/using-consutact-management-System-oms-Quick-refecence guides-indsriduals-firms)

PROGRAM DIRECTOR (PMU-PICIIP) LG & CD DEP

IPL-10491

58/C-3, Gulberg III Lahore, Pakistan Landline: - 042-37897603

17 |Page
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HEALTH CARE CAREERS ALERT
A 250-BEDDED HOSPITAL requires a

INTERNAL AUDITOR

Qualified/experienced professional with
relevant experience in Internal Audit, Candidates
having experience in reputable hospitals/
healthcare organizations will be preferred.
Interested candidates may send their CVs to:

jmdtla@gmail.com

18| Page
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October 7, 2026 EXPRESS Newspaper, Lahore

National Disaster Risk Management Fund

. (A company set up under section 42 of the Companies Act 2017)
NDRMF Making Pakistan Resilient

Required Qualification & Experience

Positions (TORs available on website www.ndrmf.pk "Career Section")
! .| Qualificatiof: ICMA [ CA (Inter) / ACCA (Qualified) or MBA (Finance) from recognized university. b)
Assistant Manager Internal Audit | preference wil be given to candidates who have completed articles from big four accountancy
(One position) firms
T Maximum age: 40 years Experience: a) 4 years of relevant post-qualification experience ininternal audit, external audit, risk
Tenure: 3 years — extendable on | management or financial control within corporate, public sector or donor-funded organizations. b)
satisfactory performance Excellent communication, MS Office and interpersonal skills to collaborate effectively with internal

teams, external auditors and regulatory authorities.

Internal Audit Coordinator Qualification: a) 14-years of education in Business Administration, Finance, Commerce or
(0,79 position) Economics from an HEC-recognized umversity or |nst|tut|on b) Candidates who have passed the
; ; Applied Skills level of ACCA, ICAP CAF stage. pr 1ag are also eligible.
2. Maximum age. 3 yedrs Experience: a) Minimum 2-3 years of relevant expenence in executlve assistance, administration,
Tenure: 3 years — extendable on | o soorcination roks. b) Strong communication skills in English. ¢) Proficiency in MS Office and
satisfactory performance | otherbasic Tsoftware.

For Detailed TOR's please visit www.ndrmf.pk/careers).

Terms & Conditions:

(0] For detailed Job Description (TORs); Apphcants MUST apply ONLINE using an Application Form, available at www.ndrmf.pk "Career Section” by
entering the required credentials on the online application form and attaching scanned copies of their CV, CNIC. educational & experience
certificates, latest by 21" October, 2026. No need to send hard copies of CV and documents.

(ii) Incomplete applications and/or applications received after the closing date & time will not be entertained and no claim whatsoever thereof will be
acceptable.

(iii)  Age, Qualification and Experience etc., will be counted from the date of submission of applications. Part-time, honorary, apprentice and internee
positions will not be considered/counted as experience.

(iv) All candidates must have Higher Education Commission Verified/Equivalent Qualifications. Foreign qualified candidates must submit equivalence
certificate(s) from Higher Education Commission. A selected candidate shall be required to submit HEC Verified Degree(s) before entering
employment, upon selection.

(v) NDRMF offers competitive remuneration and benefits package. Actual appointment salary will be based on NDRMF's standards and computation.
considering the selected individual's qualifications and experience.

(vi)  The applications submitted by a candidate will be at risk and cost of the applicant. Any information found bogus at any stage, during the induction or
later in service, will result in termination of the candidature or employment thereof.

(vii)  The appointment will be made subjectto fulfillment of all codal/legal/administrative formalities.

(viii) NDRMF is an equal opportunity employer; female candidates are strongly encouraged to apply.

(ix) NDRMF has the right to defer or cancel! the recruitment process of any position(s), atany stage, without assigning any reason.

(x) Employment at NDRMF shall be on whole time basis and the selected candidate shali not be allowed to directly or indirectly engage in any other
business, occupation or profession of any kind.

HEAD OF HUMAN RESOURCES

National Disaster Risk Management Fund
05" Floor, EOBI House, Service Road South, G-10 Mauve Area, Sector G-10/4, Islamabad
Website: www.ndrmf.pk Tel: 051-9108300

PID () 3137/26
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October 8, 2026 DAWN Newspaper, Lahore

GOVERNMENT OF PAKISTAN &
Ministry of Federal Education & Professional Training ur

DAANISH SCHOOLS AUTHORITY
VACANCY ANNOUNCEMENT

Applications are invited from eligible Pakistani nationals as per the eligibility criteria mentioned against the following positions of the
Project Implementation Unit (PIU) and Daanish Schools Authority Secretariat, Ministry of Federal Education & Professional Training,
Islamabad. All appointments against the advertised PIU and DSA Secretariat positions shall be made on contract basis, subject to the
terms and conditions prescribed/approved by the Competent Authority.

A. PROJECT IMPLEMENTATION UNIT (PIU

:;‘ Name of Posts Pay Scale 'l:z.s:: Required Qualification/Experience & other Credentials Age Limit
Minimum 16 years' education in Finance, Accounting,
Co - conomics or Business Administration (Finance)

8 o T m—— PPS-9 o1 or CACCA. Minimum 10 years' relevant experience, | Minimum

with at least 05 years proven experience in budgeting, financial| 35 years
management, cash planning, financial reporting, audit and
public-sector/development-project financial controls.

Minimum 16 years' education in Accounting, Finance,

Cq =4 or Business Administration (Finance) or
(1()()A Minimum
9 Accounts Officer PPS-7 01 Minimum 5 years' relevant post-qualification proven experience | 25 years

in accounts, budgeting, payments, reconciliations, taxation and
financial reporting

Minimum 16 - ucation in Accounting, Finance,
Commerce or CA/ACMA/ACCA.

10 Auditor PPS-7 o1 Minimum 5 years™ relevant proven experience in
internal/external audit, internal controls, compliance and audit
of public-sector/ development organizations.

B. DAANISH SCHOOLS AUTHORITY SECRETARIAT

Sr. No. of
No. Posts

Minimum
25 years

Name of Posts Pay Scale Required Qualification/Experience & other Credentials Age Limit

Minimum 16 years® education in Accounting, Finance,
or Business Administration (Finance),
MA/ACCA from an HEC-recognized university/institution.
o1 10 years’ post-qualification relevant proven
Equivalent experience, at least 05 years' proven experience in accounts,
financial reporting, reconciliations, taxation, audit coordination
and ERP/accounting systems.

Minimum
35 years

20 Manager Accounts

E

1. Recruitment shall be made purely on merit.

2 Candidates shall apply ONLINE ONLY through the ETG/HEC online application portal (www._etc_hec.gov.pk). No hard-copy
apph tion shall be accepted uniless specifically required by ETC/HEC

3. Only shortlisted eligible candidates shall be called for test and/or interview, as applicable. No TA/DA shall be admissible for
tesvinterview

a. The cutoff date for determining eligibility of candidates in terms of age. qualification and experience shall be the closing date for
receiving applications. Only post-qualification experience relevant to the advertised post shall be considered

5. Serving Government / Semi-Government / Autonomous Body employees shall apply through proper channel and shall produce
NOC at the time prescribed by the recruiting authority.

6. All appointments against the advertised PIU and DSA Secretariat positions shall be made on contract basis, subject to the terms
and conditions prescribed/approved by the Competent Authori

z. The selected candidates shall be liable to serve at DSA Secretariat, PIU, regional/project offices or any Daanish School/
establishment anywhere in Pakistan, according to organizational requirements

8. The last date for submission of online applications shall be fifteen (15) days from the date of publication of this advertisement.

a. Candidates shall follow the instructions, fee/payment mechanism, document-upload requirements and test-related directions
displayed on the ETC/HEC portal. Applicants are advised to regularly visit the ETC/HEC portal and the Ministry/Daanish Schools
Authority website for roll-number slips, test schedule, results. interview notices and other announcements.

10. The Competent Authority reserves the right to increase/decrease the of posts, wi i i any
advertised post, or the recrui pr at any stage igni any r 5

HOW TO APPLY

Interested candidates can apply online by reg
completed by pressing the "SUBMIT" button fo
the portal.

During the online registration process, all required information mMust be entered correctly with due diligence. A mobile number
ported from the original mobile company must not be provided

Applications received by hand or thrc urier/email shall not be accepted/entertained.

Candidates should make sure before appearing in the examination/test that they are eligible in all respects for the post
applied for

stering themselves on http://etc.hec.gov.pk. The registration process must be
the online application before 4:00 PM on the registration closing date given on

v. In case of any difficulty during online registration. please visit http://onlinenhelp.hec.gov.pk, visit HEC Secretariat, or contact HEC
regional offices for guidance
vi. Candidates must check personal detalls. Including name. CNIC number and cell number. before submitting the application

Candidates will not be allowed to sit in the test if there is any difference between CNIC and application data

vil. Candidates who have registered or applied using the CNIC of their parents. siblings. relatives or any other individual shall not be

permitted to sit in the test

Only SUBMITTED applications will be considered. Applications in SAVE or INCOMPLETE mode will not be entertained.

A fee of Rs. 1,200/- shall be paid through the 1Link/1Bill Invoice Payment Service using the generated consumer number. After

depositing the fee through 1LInk/1Bill Invoice, candidates shall click on "Verify Online Payment on the ETC Dashboard. The test

fee is non-refundable and non-transferable

x. Emai/SMS will be sent to registered applicants for examination date, time and venue. Candidates are required to provide a valid
email/mobile number while filling their online application forms. SMS shall not be sent to mobile numbers converted/ported
from one network to another

xi. Candidates must get queries/complaints resolved before closure of the web registration portal. Queries/complaints handling
beyond the registration deadline may not be entertained by the systerm due to logistics/security reasons.

Abdul Kabir Khan Kha
Section Officer (Daanish)
Ministry of Federal Education & Professional Training
Islamabad

PID (1) 3208/26
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RedefiningPrimaryHealthcare

JOB OPPORTUNITIES AT PPHI SINDH

PPHI Sindh, a company set up under Section 42 of Companies Act, 2017 (Formerly Companies Ordinance, 1984), requires services of dynamic and
highly motivated individuals having the domicile of Sindh, on contract basis, for the following positions, located in various districts of Sindh: -

Vacancies

oAbl Qualification/ Experience

S.No.| Name of Position

Education & Experience: Member of ACCA IMnth at least 04 years of relevant post
qualification experience. Or CA Finalist

e Or
& oy el s MCOM /MBA (Finance) / BBA or BS (Accounting & Finance) 16 Years from a university
recognized by the Higher Education Commission with at least 07 years of relevant
post-qualification experience.
Education & Experience: Member of ACCA | | I_.}Ilth at least 02 years of relevant post
qualification experience. Or CA Finalist

07 |Manager Finance Head Office | Or
& Accounts M.COM /MBA (Finance) / BBA or BS (Accounting & Finance) 16 Years from a university
recognized by the Higher Education Commission with at least 05 years of relevant
post-qualification experience.

Education & Experience: ACCA Finalist/CA Finalist /| ICMA with at least 02 years of
relevant experience.

0 |Internal Auditor Head Office | Or
M.COM /MBA (Finance) / BBA or BS (Accounting & Finance) 16 Years from a university
recognized by the Higher Education Commission with at least 03 years of relevant
post-qualification experience.

PLACE OF POSTING

Head Office Head Office, Karachi

How to Apply (Registration)

Registration can be made up to Thursday, 22nd October 2026 by visiting PPHI's Online Job Portal: hitps://pphisindh.org/careers/current_jobs.php

ii Interested candidates are required to apply online through PPHI Job Portal before date of closing.

iii Inaddition to salary, other benefits, such as Provident Fund, EOBI, Health & Medical Insurance. Whereas, the medical & para-medic staff may also
be awarded hard areas allowance, cluster allowance, evening/ night shift allowance, holiday compensation allowances, etc. (Terms and
Conditions apply).

iv Only ‘Registered & Eligible’ candidates will be allowed to appear for Test/ Interview.

v All candidates are required to bring their original documents, i.e,, CNIC, Degrees/ Diploma, Experience Certificates, PRC, Domicile etc. on the date
of Test/ Interview.

vi No TA/DA will be given for Test/ Interview.

vii Successful candidates will be required to join the organization on immediate basis.

viii The Company reserves the right to amend/ cancel the hiring process at any stage.

PPHI carries zero tolerance policy for sexual exploitation and abuse (PSEA) policy. Any concern or involvement in such an act is

subject to immediate termination. ‘

HR WING, HEAD OFFICE PPHI SINDH ,KARACHI
Phone : 021-35872214 021-35364045
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@ ENGINEERING CONSULTANCY SERVICES
» : PUNIAS (PVT.) LIMITED (ECS®)

CHIEF FINANCIAL OFFICER REQUIRED

';°‘ ‘:’ Qualification Experience (Years)
1 Maoember of 3 recogmizoct PEIinimum 14 wyoars of

releowvant cxporicncas ini

body of professional finamncial M anmnagoecrmoeont,

eantants COrporac fimance,
(CA_[1CviAa|ACCA,_ CAEwW)): | bDudgeting., financial
O rFrePROrting. Dt imnmtoraal

fimanmncial comtrols, wwith
S ileoast o yYyoars =
. CNXPpOricenNnce i SOMmMIior
recogmized ComMrmassion finance leadership roles
(HEC) by the Higher |, reputable large public
Education or equivalent  cnctor or (orporateJ

Master™s doegeewe in finamnco
From - uniliversity

Quahfication OTEI IS TATIONS.

.. ———————————— et

Interestod carmnd idatoes rmay apply orfline thryoswugh the ECSP OffScian
wWebsite (https S Sfvwwww . ecsp com.pik/fcareer) within 1S days
Of PUDERCMMION OF This DAV rSiserrenmt. Applicamnts DeCe FCGUITreds IO
fill owt the prescribed online a2pplication forem amnd Do oad
sCcanmeds COPpIaes e cducationmnal Socurmemts,, oxpericmace
ceoertificates, professional registration (where applicable),. recemt
photograpis amcl CTNICL

Onily shosmtlisted candidates will e called for inteorview and
ML T Prosemt orsgimal docurmaents. Late or incomplicecte
applications will Nnot e consideraed.

ECSP» offers markcet-bascd sa»laries o o comiract basis amnd
reserwves tHhe right TOo shortlist candidates, rejoect applications,
OF COMmcel THhe PrIroCess WilThOowut DSSIENINE Dy TeIsSsom. NOo TAJODA
i n be provided, anmnd the Sefection Committees decision
wwili e Fimall

Chief Human Resource 8 Admin Officer

ECSPF,. 83-A_EJ2A,  Main Boulevard, Gulberg- 111,
Lahore. PH: +5952-42-35717681 -9

26| Page



s, &
%5 of Exce¥®

. Job Vacancies Information by ICMA

.October 11, 2026 DAWN Newspaper, Lahore

INTERNATIONAL

ZARAI TARAQIATI BANK LIMITED
CAREER OPPORTUNITIES

ZTBL, a ‘AAA rated renowned specialized financial institution with a wide network of over 500 Branches all across the country is inviting applications from energetic and challenge-oriented professionals
with proven track record and capacity to perform as a catalyst for transformation in a challenging environment. The individuals who fulfill the basic eligibility criteria may apply for the positions:

Manager IFRS-9 & Risk Analytics
(AVP-1/AVP) (No. of Position-1)

Experience:

Minimum 8 years' experience in Bank/Financial Institutions
Candidate having minimum one-year relevant experience in implementation and
reporting of IFRS-9

Qualification:

Minimum Bachelor degree from HEC recognized Institute/Univi
International), however in case of professional gualification like CjA
qualified) will also be eligible.
Job Responsibilities:

+ Managing & implementing the ongoing quarterly production of IFRS 9 expected credit
losses using ZTBLs Model, whilst providing insight and analytics.

Developing additional IFRS 9 ECL models and/or PD/LGD scorecards should the Bank
widen its product offerings.

Enhancing IFRS 9 model monitoring and management information packs to allow

Experience:

' Minimum 03 Years' relevant experience
il Qualification:

i Minimum Bachelor

degree from HEC

i Institute/University (National/ International)

l Job Responsibilities:

Bank's senior management to understand new and potentially even more complex «

products and investments in the future.

Provide the lead in setting out and cascading IFRS 9 standards and requirements to the
Bank's due diligence teams and processes to ensure that new delivery partners will
provide the necessary data and model output for IFRS 9

reconciliations, M| reports and the Bank's annual report and accounts entries are
produced in line with IFRS 9 and the Bank’s financial reporting timelines.

* Monitoring of ongoing model inputs, assumptions and data for successful model output
Work as a team in development of new models and back testing of the existing models

« Providing and presenting advanced analytical insights to the business teams and Senior
Stakeholder, in addition to explaining new technical concepts when necessary and
ensuring that IFRS 9 standards and requirements are cascaded and met across the
organization.

+ Any other task assigned by the management

27 |Page

Work with ZTBL's finance team to ensure the relevant journal balance movements |

+ Formulating and development of environment & social risk
management procedures to identfy and assess
environmental risks.

Environment Risk Officer ] Market & Liquidity Risk Analyst
| (0G-11) (No. of Position-01) | (0G-I1) (No. of Position-01)

Experience:

recognized |

Minimum 03 Years
Bank/Financial Institutions.
Including one-year experience in Market Risk and
Liquidity Risk Management

relevant experience in

l Qualification:

Work on the Environmental & Social Risk Management

Framework !
+ Ensure compliance with audit and inspection !
reports/observations '
+ Focal person representing Risk Management for

coordination.

To provide input on environmental risks management for
new products and services where required and periodic
reporting

Working and updating ZTBL
Management procedure

Assisl in development of required reporting.
Any other task assigned by the management

Eligibility/Ineligibility Criteria:

Environmental  Risk

Market competitive remuneration will be offered

submission of application within due date will be accepted

Minimum Bachelor

degree from HEC recognized

Institute/University (National/ International).

il Job Responsibilities:

+ Preparation of Market and Liquidity Risk Dashboard for

the bank.

Preparation of Basel Reports Stress testing, CAR, LCR
NSFR, etc

Preparation of ALCO Packs for deliberation in ALCO
meetings

Review & Analysis of treasury Portfolio, Policy &
Product periodic basis.

Preparation of periodical Risk Reports VAR, Sensitivity.
Duration, MTM etc.

Monitoring treasury aclivities to reduce Market &
Liquidity Risk

+ Any other task assigned by the management

The Bank reserves the right to accept or reject any application(s) without assigning any reason(s) thereof.
Applicant dismissed, removed or terminated by previous employer(s) on disciplinary grounds is not eligible to apply.
Applicant convicted by any court of law is not eligible to apply.

For any related query, please contact Head (Recruitment & Selection), ZTBL, Head Office, Isla

Maximum age limit for AVP-I/AVP 45-years OG-l 35-years as on closing date to apply.

ZTBL is an equal opportunity employer, females and PWDs are encouraged to apply.
Only short-listed candidates will be called for interview. No TA/DA shall be admissible for interviews
Interested candidates may apply online through website: https:/Aww.ztbl.com.pk/jobs till 25 October, 2026 Only online

PID(1) 3346-026
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GOVERNMENT OF PAKISTAN

Ministry of Federal Education & Professional Training yrann

E*‘*;_.—a%?? CENTRE OF EXCELLENCE FOR AUTISM SPECTRUM " =© 2t
DISORDER COMPANY (CEASDC)

VACANCY ANNOUNCEMENT

Applications are invited from eligible Pakistani nationals for appointment against the following positions in the Centre of
Excellence for Autism Spectrum Disorder Company (CEASDC), Islamabad, under the Ministry of Federal Education &
Professional Training. All appointments shall be made on contract basis, subject to the terms and conditions prescribed/
approved by the Competent Authority. Applications shall be submitted online through the ETC/HEC portal.

St Name of post [P Scale/ | No-of | porived Qualification / Experience & Other Credentials Mi'}\i;“'“

No. Level Posts
4 Director Finance, PPS-09 01 |Master’'s degree in Finance, Accounting, zaimrrce, Business | 35 years
1\

Accounts & Budget Administration or Economics; OR CA/ACCA/CMIA| or equivalent
recognized professional qualification. Minimum 1O years relevant post-
qualification experience in finance, accounts, budgeting, treasury,
financial reporting and intemal controls, including at least 03 years in a
managerial role. Experience in public-sector/company financial
management, IFRS, audit and Government financial procedures preferred.
5 |Company Secretary| PPS-10 01 |Master’s degree (16 years of education) in Business Administration, | 35 years
/ Head Legal & Commerce, Law, Finance or Corporate Governance, with requisite
Corporate Affairs eligibility under applicable Companies Act/SECP requirements. Minimum

10 years relevant post-qualification experience in corporate governance,
Board/committee secretariat, statutory compliance, company law, SECP
filings, legal coordination and corporate records, including at least 03
years in a senior corporate secretarial/ governance role.

MPORTANT INSTRUCTIONS:

Recruitment shall be made purely on merit.
Candidates shall apply ONLINE ONLY through the ETC/HEC online application portal (www.etc.hec.gov.pk). No hard-copy
application shall be accepted unless specifically required by ETC/HEC.

@ N2

Only shortlisted eligible candidate hall be called for test and/or interview, as applicable. No TA/DA shall be admiis

ible for
test/interview.

4. The (,uln" date for determ 1g eligibility of candidates in terms of age, qualification and experience shall be the closing date
ing application vy post-qualification experience relevant to the advertised post shall be considered.

S. sovernment / Semi-Governiment / Autonomous Body / Public Sector employees shall apply through proper channel
and 1all produce NOC at the time prescribed by the recruiting authority.

6. All appointments against the advertised positions shall be made on contract basis, subject to the terms and conditions
prescribed/approved by the Competent Authority.

7 o Selected candidates shall be liable to serve at the Centre of Excellence for Autism Spectrum Disorder Company, Islamabad,
or any associated facil y/unn established under the Company, according to organizational requirements.

8. The last date for submission of online applications shall be fifteen (15) days from the date of publication of this advertiserment

9 Candidates shall follow the instructions, fee/payment mechanism, document-upload requirements and test-related

directions displayed on the ETC/HEC portal. Applicants are advised to regularly visit the ETC/HEC portal and the Ministry of

Federal Education & Professional Training / CEASDC website for roll-number slips, test schedule, results, interview notices

and other announcements.

10. The Competent Authority reserves the right to increase/decrease the number of posts, withhold appointment against
any advertised post, or cancel the recruitment process at any stage without assigning any reason.

nterested candidates can apply online by registering themselves on http://etc.hec.gov.pk. The registration process must
be completed by pressing the "SUBMIT" button for the online application before 4:00 PM on the registration closing date
given on the portal.
During the online registration process, all required information must be entered correctly with due diligence. A mobile
pnrleu from the original mobile company ::h()uld not be provided.
ived by hand or thro T courier/err hall not be accepted/entertained.

nsure, before appear in the exarmi dthr‘l/tPSl that they are eligible in all rﬂspe(‘tx for the post dpr)ll(—‘d for.

ncluding name, CNIC number and cell number, before submitting the online
t in the test where there is a discrepancy between CNIC and application data.
Candidates who register/7apply using the CNIC of parents, siblings, relatives or any other individual shall not be permitted to
sit in the test

Only SUBMITTED applications shall be considered. Applications remaining in SAVE or INCOMPLETE mode shall not be entertained.
A test fee of Rs. 1,200/- shall be paid through the 1Link/1Bill Invoice Payment Service using the generated consumer

number. After depositing the fee through 1LIink/1Bill Invoice, the candidate shall click "Verify Online Payment" on the ETC
Dashboard. The test fee shall be non-refundable and non-transferable.
. Email/SMS shall be sent to registered applicants regarding examination date, time and venue. Candidates are required to

provide a valid email address and mobile number while completing the online application.
Candidates must get their queries/complaints resolved before closure of the web registration portal. Queries/complaints
received after the registration deadline may not be entertained due to logistical/system constraints

Abdul Kabir Khan Khalil
Admin Officer

Center of Excellence for Autism Spectrum Disorder Company
Ministry of Federal Education & Professional Training
Islamabad PID(1) 3299/26
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NATIONAL DATABASE & REGISTRATION AUTHORITY
(Headquarters, G-5/2 Islamabad)

Under the provisions of Regulation 9, 10 and 11 of NADRA Employees (Service) Regulations, 2002, NADRA is seeking dynamic and
experienced professionals for the following position:

Position & Age | Educational Background Job Requirements
Head of Chartered Accountant | Role Purpose:
Internal Audit | /IICAEW)/ACCA | Lead NADRA's Internal Audit function by providing independent and objective
AC Alor Master's Degree | assurance on governance, risk management, internal controls, compliance and
Age (Max): [in _Finance/Accounting or | operational effectiveness. Strengthen organizational accountability by delivering
55 Years related field from an risk-based audits, promoting best practices and providing strategic
HEC-recognized university | recommendations to the Managementand Audit Committee
(Degrees must be Professional Experience:
attested by HEC) = Minimum 15 years of progressive experience in internal audit, risk management,

governance, compliance or financial controls, with at least 5 years in a Senior
Internal Audit Leadership position.

= Proven experience in leading and managing internal audit functions in large
public-sector, corporate, financial or technology-driven organizations.

= Strong understanding of International Professional Practices Framework (IPPF),
Internal Auditing Standards, COSO Internal Control Framework, Enterprise Risk
Management (ERM) and corporate governance principles

= Experience ofreporting to Board-Level Committees/Executive Management

= Internal Audit certifications like CISA, ClAor equivalentwill be preferred.

Skills & Competencies:

- Strong command over internal audit methodologies and risk-based auditing.

*« Deep knowledge of government rules, procurement laws, compliance
frameworks, and international standards.

= Highintegrity, professionalism, and decision-making ability.

- Excellent analytical, report-writing, communication, and stakeholder
management skills

« Strong leadership capabilities with experience in managing multidisciplinary
auditteams.

- Experience with Al-enabled auditing, digital audit tools and data analytics will be
an added advantage

ties:

Responsi
- Develop and execute risk-based annual audit plan aligned with
International/National Standards

- Lead financial, operational, IT, forensic, performance and compliance audits
across all NADRA Offices

= Ensure quality, accuracy, and objectivity of audit findings

= Verify compliance with government rules, Public Procurement Rules (PPRA),
and internal SOPs

- Prepare high-quality audit reports for the Management and Audit Committee

- Evaluate effectiveness of internal control systems and recommend
improvements

= Supportdevelopmentofinternal control frameworks and organizational SOPs.

- Build audit capability in areas such as IT audit, forensics, and process
automation

= Ensure independence of the audit function and maintain a culture of objectivity
and integrity.

= Coordinate with external auditors, regulators and oversight bodies whenever

required
Job Location: Islamabad
Terms & Conditions
1 Selected candidate will undergo a 6 months' probation period, extendable subject to performance
2 Management reserves the right to withhold/cancel the recruitment process, and accept/reject any application at any stage
without assigning any reason
3 Only shortlisted candidates will be called for test/interview
4 Candidate shall be disqualified if false information is provided atany stage
5 Employees serving in Government/Semi-Government departments must provide No Objection Certificate (NOC) at the time of

interview.
6. 5years general age relaxation is already included in above age limit

T4 Attested educational documents from Higher Education Commission (HEC)/respective regulatory body must be provided at the
time of joining.

8. In the event the selected candidate(s) declines the job offer, the offer may be extended to the reserve candidates.

=) Selected candidate shall provide Medical Fitness and Character Certificates

10. No TA/DAwillbe admissible

11 Electronic gadgets such as mobile phone, smart watch etc. will notbe allowed during test/interview

12. Females, Minority, Transgenders and Differently-abled candidates are encouraged to apply.

13. The deadline for submission of application is 25th October, 2026 and only online applications will be accepted. Application
guide can be viewed under the Downloads section

14. Forfurtherdetails and to apply, please visithttps://careers.nadra.gov.pk/ orscan the QR Code below.

HR Directorate
National Database & Registration Authority LR RN

State Bank of Pakistan Building, Shahrah-e-Jamhuriat, Sector G-5/2 Islamabad
PID(1)3308/26
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Government of Pakistan
Public Private Partnership Authority (P3A)
(Recruitment on Contract Basis)

The Public Private Partnership Authority ("P3A") is an autonomous statutory body established under the Public Private
Partnership Act, 2017, as amended (the "P3A Act’), with a mandate o strengthen Pakistan’s public-private partnership
framework and enable greater private sector participation in public infrastructure and services

As P3A enters its next phase of growth, it seeks qualified, experienced, and dynamic professionals to join its team and
contribute 1o high-impact projects shaping Pakistan's infrastructure and investment landscape.

P3A inviles applications from qualified and expernenced professionals for the following positions:

Sr.# | Position | Required Qualification & Experience

1. Head, Finance and 4 1oy 5 Master's or equivalent degree from an HEC-recognized institution (equivalent to at
Fund Management o o S9ouN

least seventeen (17) years of schooling) in a relevant discipine, such as Business
Administration, Finance, ering, Economics, or a related field. Relevant professional
qualiications such as CA ACCA/CPAICFA or equivalen! are also acceptable

A minimum of ten (10) to tweive (12) years (post-sixteen (16) years” gualification) of relevant
expenence in fields such as corporate finance, investmenttransaction advisory, portiolio
management, project finance (including PPP expenence), from a reputable firm, investment
bank, multfateral agency, and/or public sector organization

The candidate’s age shall not exceed 62 years on the date of this advertisement

2. Deputy Head, At least a Bachelor's or equivalent degree from an HEC-recognized institution (equivalent to
Fund Management . o541 sixteen (16) years of schooling) in a relevant discipine, such as Business
and Investment Administration, Finance,| ring. Economics or a related field. Relevant professional
Promotion qualifications such as CA ACCAJ CPA/ CFA or equivalent are also acoeptable.

A minimum of ten (10) years of (post-sixteen (16) years™ quaification) relevant experience in
fields such as corporate finance, investmentransaction advisory, portfolic management,
project finance (including PPP experience), from a repulable firm, investment bank,
muitilateral agency, and/or public secior organization

The candidate’s age shall not exceed 60 years on the date of this advertisement

3. Director, Advisory 4 10a¢1 2 Bachelor's or equivalent degree from an HEC-recognized institution, equivalent 1o
at least sixteen (16) years of schooling, in a relevant disCpline such as Business
Administration, Finance, Economs AmTognting or Engineering or a related field. Relevant
professional qualifications such 3 \|ACCA, CA, CPA, CFA, or equivalent are also
acceptable.
A minimum of six (8) years of (post-sixteen (16) years' gualification) relevant experience in
advisory roles, stralegic consulting, public-private partnerships, infrastructure development,
investmentiransaction advisory or refated fields. Experience working with muititateral
organizatons, investment banks andor public sector entities is highly desirable,

The candidate’s age shall not exceed 60 years on the date of this advertisement

4 A.ssociateF' At least a Bachelor's degree or equivalent qualification from an HEC-recognized institution
D":c‘“- Inance  equivalent to at least sixteen (16) years of schooling, in a relevant discipiine such as Finance.
and Accounts Accounting, Busine i=inistration, Economics or a related field. Relevant professional

qualifications such a§ A|ACCA, CA, CPA, CFA, or equivalent are also acceptable.
A minimum of six (6 of (post-sixteen (16) years' gualification) relevant expenence in

financial management. accounting, budgeting, financial reporting, audit, corporate finance or
related fields. Experience with a reputable firm, financial institution, muitiateral organization
andor public sector entity will be preferred
The candidate’s age shall not exceed 55 years on the date of this advertisement
e A competitive remuneration package, commensurale with expenence and qualifications, and in accordance with
P3A’s Human Resources Regulations, 2022, will be offered 10 the selected candidates.
e Interested applicants should sdbm-' me r CVs onlme on P3A’s official website (www.p3a gov.pk). The ceadline
for application submission is C 25,2 . 11:59 PM PST.
e Detailed job descriptions are ava"ab!e on ww.ph.gw.pkfpbs.php

*P3A is an equal opportunity employer. We suppor diversity and are committed {0 creating an inclusive environment for all
in our organization.”

&= +92 51 9211990 ® 492519211984 | @ p3a.gov.pk

S +92 519211983 S +92 51 9211985 info@p3a.gov.pk

PID(1) 3327-2026

9 501, 5" Floor, Evacuee Trust Complex, Agha Khan Road, F 5/1, Islamabad, Pakistan.
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October 11, 2026 JANG Newspaper, Lahore

DHA Gujranwala needs Manager Accounts having extensive
experience in handling of accounts and payroll

The incumbent must have the following qualihcations
CA inter with complete article#,' ICMAJACCA/MBA
Finance with relevant experience of 5 years

ACCOUNTANT s.com,s years experience

CV must be shared both via email and courier to the
undersigned, Early applications will be preferred

Finance Directorate-DHA Gujranwala Main Office

Y Main G.T Road, Gujranwala

UAN:055 111-666-000(Extn 3060)
Finance@dhagwa.com
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October 4, 2026 DUNYA Newspaper, Lahore

www.hbfc.com.pk

h"’,) C House Building Finance Company Limited

House Bulding Fnance Company Limited (HBFC) is looking for exceptional and talented
candidates for the foliowing positions®

Assistant Manager/Manager — Internal Audit
Location: Karachi

Intorestied candidatos may visd our websde at www.hbic.com.pik/carcers for furthor detals
rogarding 1ob respons:bdties and for submission of ONLINE appication latest by Oct 25, 2026,

HBFC s an oequal opporiundy ompiayer & offers & COMpatitive COMBonsation package along
with Careér Growth opROntUNSIes N A CONQeNial anvircamens,

*These are contractual positions and subject to extension based on an individual's
performance and provailing company policy.

Note:
Eloddly cnlora may De roixeed in Ciase oF Canditnles posssoing exooptond Qualfiicaton or Experence

NN

Assistant Manager/Manager- Internal Audit

Required Qualificationsf ACMA,[ACCA, CA, Masters / Bachelors Degree (16 years of equivalent
education) in Finance, Accounting, Commerce or related field from HEC recognized institution.
Candidate holding CIA/CISA certification will be preferred.
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nformation by ICMA

October 12, 2026 JANG Newspaper, Lahore

@ LAHORE WASTE MANAGEMENT COMPANY
LAHORE R\
~ _CAREER OPPORTUNITIES-

Lahore Waste Managemen! Company (LWMC) has been established wilh @ vision lo modemize the Sobd Waste Management
system In the clty, LWMC provides a unique opportunity for professionals fo work in an excellent environment and offers
competitive market-ased salary wih potenlal for peofessional growth. The following Contractual positions are inmedialely
gvalable.

Position | No. of

Tide | Postion(s Qualification Exporlonce Age
Preferably 05 years of relevant

Resldont CA/ ACCHV ACMA of aquivalent, or 8 axperience In Inlemal Aud Exiemal

M'm | qum( years of education)In | Audi Financlal Audi Compliance!

Manager o Accounting/ Finance / Auditor a relaled | Risk Management or a related field. | 45 Years
Audit fiokd from an HEC recognized university / | Experienca In @ public sector (Maximum)
W) institution, company/ govemmentiaulonomous
‘ organtzaton o arge corporal

[ } entity will be an added advantage, <
Preferably 02-04 years of relevant
PartiyFully qualified CA, AC Wmmm

kg 8 folevant degre (16 years edOCBON) I | oy \ianacement ora related fied. | 35 Yoars
Audit 01 Accounting / Finance / Audit or a related Experience in 8 publ sector (Maximum)
(M-75%) field from an HEC recognized university / conpeny QoRmmenieLKONnOw

Institution, o or large corporale ently
I will be a1 added advantage.

& Appicants meeing the crteia may submit thelr onine applcations tough Punjab Job Portal www Jobs.punjab.gov.pk

I~ Only shortisted candidates will be called for test / inlenvew and No TAIDA wil be admissible,

I Appicant wil be required o present his / her original documents along with set of coples of degree / cerfiicate attested by
HEC / Concerned regulatory body, CNIC and other relevant documents at the time of Interview.

i In case of any information / credential fumished by the applicant is found fake / bogus / forged at any stage, candidature of

* the particular candidate shal stand cancelied and legal action shall be taken,

. Employees already working in Government / Semi-Government Departments / Autonomous Bodies have 10 apply through
proper channel,

v, Age will be counted up (o closing dale for recelpt of applications,

. LWMC Is an Equal Opportunity Employer and reserves the right to increase / decrease, accept or reject any of all the

| A\INTERNATIONAL

applications / positions without assigning any reason,
vil_Last dato of recelpt/ submission of Appication Is Octobar 26%, 2026, IPL-10739
Lahore Waste Management Company, 4* & 7 Fioor, Shaheen Complex, Egerion Road, Lahore
Ph: 824269205151 8 55, www wme com.pk




